
           
NOTICE OF SPECIAL MEETING

 
In accordance with §38-431.02 of the Arizona Revised Statutes of the State of Arizona, notice is hereby given to the Employee
Benefit Trust Board and to the general public that the Mayor and Trustees of the Employee Benefit Trust Board will hold a
Special Employee Benefits Trust Board Meeting at 3:30 PM., on May 11, 2026. The meeting will take place at the City Council
Chambers, located at 1090 E. Union Street, San Luis, Arizona, 85349. 

In accordance with the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act of 1973, the City of San
Luis does not discriminate on the basis of disability in the admission of or access to, or treatment of employment in its
programs, activities, or services. For information regarding rights and provisions of the ADA or Section 504, or to request
reasonable accommodations for participation in City programs, activities or services contact: ADA/Section 504 Coordinator, City
of San Luis Human Resources Department, 1090 East Union Street, San Luis, Arizona 85349; (928) 341-8579.

Notice is hereby given that pursuant to A.R.S.§1-602.A.9 , subject to certain specified statutory exceptions, parents have a right
to consent before the State or any of its political subdivisions make a video or audio recording of a minor child. Meetings of the
City Council are audio and/or video recorded, and, as a result, proceedings in which children are present may be subject to
such recording. Parents in order to exercise their rights may either file written consent with the City Clerk to such recording, or
take personal action to ensure that their child or children are not present when a recording may be made. If a child is present at
the time a recording is made, the City will assume that the rights afforded parents pursuant to A.R.S. §1-602.A.9 been waived.
 
THIS NOTICE IS APPROVED BY:

/s/ Maria Barajas, Human Resources Manager
 

AVISO DE JUNTA SPECIAL
 

De acuerdo con los Estatutos del Estado de Arizona A.R.S. §38-431.02, se le informa a los miembros del la Junta Fiduciaria de
Beneficios para Empleados y al público en general que el Presidente y la Mesa Directiva de Fondo de Beneficios Medicos de
San Luis, Arizona, tendrán una Junta Especial a las 3:30 PM, el día 11 de Mayo, 2026.  La junta se llevará a cabo
en la Sala del Cabildo, ubicada en el 1090 E. Union Street, San Luis, Arizona, 85349.

De acuerdo con el Acta de Americanos con discapacidades y la Sección 504 del Acta de Rehabilitación del 1973, la Ciudad de
San Luis no discrimina por causa de discapacidad la admisión y acceso a sus programas, actividades, servicios o en el trato
en cuanto a empleo. Para mas información referente a derechos y provisiones del Acta de Americanos con discapacidades o
Sección 504, o para solicitar adaptaciones que sean razonables para la participación en programas, actividades o servicios de
la ciudad, contactar al: Coordinador del Acta de Americanos con discapacidades/Sección 504, Departamento de Recursos
Humanos de la Ciudad de San Luis, 1090 Este Calle Unión, San Luis, Arizona, 85349; (928) 341-8579.

Por medio de este aviso y de acuerdo con los Estatutos Revisados del Estado de Arizona, sujeto a ciertas excepciones
reglamentarias, los padres de familia tienen el derecho de dar o no dar el consentimiento antes que el Estado o alguna
subdivision política grabe a un menor de edad, ya sea en audio o video. Las juntas del Concilio se graban en audio y/o video y
como resultado, el hecho de que haya menores presentes puede ser sujeto a que sean grabados. Para que los padres de
familia puedan ejercer sus derechos pueden solicitar por escrito con la Secretaria de la Ciudad a tal grabación, o tomar acción
personal para asegurarse que su hijo/hija menor no esté presente cuando la grabación se lleve a cabo. Si un menor de edad
esta presente en el momento de la grabación, la Ciudad asumirá que los padres de familia están cediendo los derechos sobre
una posible grabación de acuerdo con el Estatuto Revisado del Estado de Arizona §1-602.A.9.

ESTE AVISO ES APROBADO POR:

/f/ Maria Barajas, Gerente de Recursos Humanos 



AGENDA
Special Meeting

City of San Luis Employee Benefit Trust
Council Chambers – City Hall

1090 E Union Street
San Luis, AZ  85349

Monday, May 11, 2026
3:30 PM

 NOTE:  Some members of the Board of Trustees of the City of San Luis Employee Benefit Trust
may attend the meeting telephonically.   If authorized by majority vote of the Board of Trustees, an
executive session will be held immediately following the vote in accordance with A.R.S.
§38-431.03(A) and the meeting will be temporarily recessed while the Board retires to executive
session which will not be open to the public.

AVISO:  Algunos miembros de la Junta de Fiduciaria de Beneficios para Empleados de la Ciudad
de San Luis pueden asistir a la reunión por teléfono.  Si se autoriza por mayoría de votos de la
Junta de Síndicos, se llevará a cabo una sesión ejecutiva inmediatamente después de la votación
de acuerdo con A.R.S. §38-431.03(A) y la reunión tendrá un receso temporal mientras la Junta se
retira a la sesión ejecutiva que no estará abierta al público.

           
1. CALL TO ORDER/ROLL CALL 
 

2. CONSENT AGENDA 
 

2. A. MINUTES OF:
-Special meeting held on March 11, 2026.

 
3. DISCUSSION AND POSSIBLE ACTION ITEMS: 
 

3. A. Discussion and possible action on any and all matters regarding the Employees' Health
Benefits Plan. (Dave Madden, CBIZ Account Executive)

 
3. B. Discussion and possible action on any and all matters regarding the Employees' Health

Benefits Plan Renewal.  (Executive Advisors)
 
4. ADJOURNMENT 
 

 



   
Special Employee Benefit Trust Board Meeting 2. A.        
Meeting Date: 05/11/2026  

Summary
MINUTES OF:
-Special meeting held on March 11, 2026.

Attachments
Minutes 03.11.2026 



MINUTES
Special Meeting

Employee Benefit Trust
Council Chambers 

1090 E. Union Street
San Luis, AZ 85349

March 11, 2026
3:30 p.m.

1. CALL TO ORDER/ROLL CALL

Chairman Javier Vargas called the meeting to order at approximately 3:30 p.m.
  
         PRESENT: Javier Vargas, Chairman

Emma Torres, Vice Chairwoman-Via Microsoft Teams
Maria Sabori, Secretary
Maria Gonzalez, Board Member

          ABSENT: Gustavo McGrew, Board Member

   OTHERS PRESENT: Adela Cortez, Director of Human Resources
Joe Estes, Interim City Attorney
Sonia Cornelio, City Clerk
Albert Moreno, IT Technician
Dave Madden, CBIZ Benefits Consultant
Jenny Torres, Acting City Manager
Jose Antonio Maldonado, Multimedia Production & Operations Specialist
Mary Barajas, Acting Human Resources Manager
Roula Encinas, Director of Finance Department
Priscila Campa, Human Resources Coordinator

2. CONSENT AGENDA

2. A. MINUTES OF
-Special meeting held on December 2, 2025

MOTION: Chairman Javier Vargas/Secretary Maria Sabori to approve the consent agenda as 
presented.  Motion passed unanimously

The vote was as follows:

Javier Vargas, Chairman Aye
Emma Torres, Vice Chairwoman Aye
Maria Sabori, Secretary Aye
Maria Gonzalez, Board Member Aye



Minutes
San Luis Employee Benefit Trust
March 11, 2026
Page 2 of 3

3. DISCUSSION AND POSSIBLE ACTION ITEM:

3. A. Discussion and possible action on any and all matters regarding the selection of a 
Benefits Third-Party Administrator and a Mexico Provider Network Administrator for the 
City of San Luis Employee Benefit Trust. (Maria Barajas, Human Resources Manager)

Ms. Maria Barajas, Human Resources Manager, presented an overview of the Request for 
Proposals process for selecting a new Third-Party Administrator (TPA) and Mexico Network 
Administrator. Due to ongoing service issues with the current provider, the Human Resources (HR) 
Department, in collaboration with the city’s benefits consultant, prepared a Request for Proposals. Seven 
(7) proposals were received and evaluated by a committee representing Administration, Finance, and 
HR.  Following the evaluation, 90 Degrees received the highest score for TPA services, offering 
strong administrative capabilities and competitive pricing. SIARMED received the highest score 
for Mexico network administration, demonstrating reliable long-term performance and stable 
fees.  Ms. Barajas made a PowerPoint presentation; a copy is included in the complete agenda 
packet filed in the City Clerk’s Office.

The Human Resources Department recommended awarding the TPA contract to 90 Degrees 
and continuing services with SIARMED as the Mexico Network Administrator. The Board had no 
substantive questions and recommended that staff continue with the process.

MOTION: Chairman Javier Vargas/Secretary Maria Sabori to approve the recommended 
selections for the Third-Party Administrator and Mexico Provider Network Administrator, and 
direct staff to negotiate the contracts with 90Degree Benefits and SIARMED, respectively.  
Motion passed unanimously.

The vote was as follows:

Javier Vargas, Chairman Aye
Emma Torres, Vice Chairwoman Aye
Maria Sabori, Secretary Aye
Maria Gonzalez, Board Member Aye

4. ADJOURNMENT

Chairman Javier Vargas adjourned the meeting at approximately 3:44 p.m.  The motion passed 
unanimously. 
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APPROVED:

                  ________________________
                     Javier Vargas, Chairman

ATTEST:

_______________________
Sonia Cornelio, City Clerk

Certification

I hereby certify that the foregoing minutes are a true and correct copy of the Special meeting for 
the Employee Benefit Trust Board of the City of San Luis, Arizona, held on March 11, 2026.  I 
further certify that the meeting was duly called and held and that a quorum was present. 

_______________________
Sonia Cornelio, City Clerk



AGENDA ITEM REVIEW FORM

   
Special Employee Benefit Trust Board Meeting 3. A.        
Meeting Date: 05/11/2026  
Department Head: Adela Cortez, Director Human Resources, Human Resources Department 
Submitted By: Maria Barajas Gutierrez, Human Resources Coordinator, Human Resources

Department

ITEM:
Discussion and possible action on any and all matters regarding the Employees' Health Benefits Plan.
(Dave Madden, CBIZ Account Executive)

SUMMARY:
This presentation provides an overview of the Employees’ Health Benefits Plan performance during
Fiscal Year 2025-26, along with the proposed renewal and funding projection for Fiscal Year 2026-27.

During the current fiscal year, the plan experienced several high-cost claims that significantly impacted
the renewal cost of stop loss insurance with our current carrier with an increase in liability of $1 million
laser for a specific member. To date, three claims have exceeded the policy deductible of $100,000. 
We marketed the stop loss policy, and the most favorable offer was submitted by Symetra with a Stop
Loss Laser set at $800,000. 

For FY 2026–27, projected total claims are approximately $4,062,843, with fixed costs of $1,278,840,
resulting in a total funding requirement of $5,341,683. To meet the projected funding needs, a 25.04%
increase in funding rates is recommended.

Additionally, it is recommended to expand medical and dental benefits on the Mexico Plan. The
proposed coverage will include:

Mexico Plan
Dental

Increase Annual Maximum benefit from $1,125 to $1,500    
Consider adding adult orthodontic coverage.

Medical
Expand Nutrition services beyond the minimum requirements mandated by the ACA.

Implement a referral requirement and establish visit limits with a maximum of 15
visits per calendar year.

RECOMMENDATION / SUGGESTED MOTION:
I MOVE TO APPROVE SWITCHING STOP LOSS INSURANCE CARRIER TO SYMETRA.

Attachments
CBIZ Presentation 





City of San Luis 
Employee Health Benefits 
Renewal & Funding Projection
Plan Year:  2026 - 2027

May 6, 2026



• Implementation of an online benefits enrollment portal, at no cost to the City, improving 
efficiency and modernizing the employee experience

• Completed a formal, year long process, for identifying needs, understanding the market, 
and evaluating the vendor relationships:   

• Employee Benefits Trust approved 90Degree as the new Third-party Administrator (TPA) 
using the Aetna PPO network, while retaining Siarmed for the Mexico network

• Current stop loss renewal was very high (>45%) with an increase in liability of $1M (aka 
Laser or No Insurance Coverage) for a specific member.  This resulted in an expected 
funding increase of 30.7%  

• CBIZ marketed the stop loss policy to 7 other stop loss vendors.  5 carriers declined to 
quote due to concerns about high-cost claims.  The most favorable offer was submitted by 
Symetra (an “A” rated carrier) resulting in an overall expected funding increase of 25.04% 
with an $800k laser.

• Employers commonly choose to fund less than the total laser liability, i.e., remove all or 
part of liability from the funding projection to reduce the total funding increase.  Funding 
only 60% of the laser liability ($305k) would result in an expected funding increase of 17%

• Dental plan:  10% projected funding increase; Ancillary plans (EAP, Teladoc, Vision, 
Life/Disability Insurance):  Rates remain flat with increase of $833 for Teladoc

• The City is evaluating the financial impact of the TPA transition and is proposing an 
increase to City and employee premiums. 

Strategic Goals

Improve benefit 
administration 
process:
• Efficiency 
• Employee 

Experience

Vendor stabilization 
and management:
• Service 

Excellence
• Flexibility
• Cost and Quality 

Control

Executive Summary
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Medical, RX and Stop Loss Projection (26/27)
Method and Caveats –  Based on Moving Stop Loss to Symetra

Assumptions
Analyzed most recent 24 months of paid claims to establish baseline 
and projected claims 

Removed claims over ISL, stop loss reimbursements, rebates and 
recoveries

Applied confirmed administrative fees and illustrative stop loss 
renewal

Trend claims forward using national trends for Medical (9.3%) and 
Pharmacy (11%)

Includes enhancement of nutritional counseling (Mexico)

Did not include fixed cost or claims cost margin / fluctuation (2-3% 
corridor)

Forecasted (2026/27) Rate Action
Expected 25.04% Based on Expected Liability
High End 30.04%
Very High End 35.76% Based on Maximum Liability
Low End 20.04%
Used 25.04%

Symetra Firm Stop Loss Renewal
• Individual Stop Loss:  $153.16 to $211.78 (38.3%) for 

annual estimate of $884,411 ($244,815 increase)
• Aggregate Stop Loss:  $4.72 to $6.12 (29.7%) for annual 

estimate of $25,557 ($5,846 increase)

Assumptions 
• $125k Individual Stop Loss (ISL)
• $50k Aggregating Specific Ded
• 125% Aggregate Ded
• 24/12 Contract Basis
• No New Laser and 50% rate cap
• $800k laser on high-cost claimant

Considerations
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Medical, RX and Stop Loss Renewal (26/27)
Fixed Cost Comparison

Fixed Cost Increase: $306,960

Fixed Cost
2025/26 2026/27 % Change Annual

Subscribers 348 348 N/A N/A
Third Party Administration Fee $25.00 $27.00 8% $112,752 
Network Access Fee (Aetna) $22.50 $21.75 -3.30% $90,828 
Network Access Fee (Siarmed) $3.00 $3.00 0.00% $12,528 
Utilization Management $3.16 $0.00 N/A $0 
Annual Implementation Fee $0.48 $0.72 50.00% $3,000 
Case Management $4.40 $4.45 1.30% $18,600 
Personify Run out Administration N/A $8.33 N/A $34,800 
Wellness program - Healthiest You $11.80 $12.00 1.70% $50,112 
ACA Reporting Fee N/A $3.00 N/A $12,528 
EAP (Preferred) $1.91 $1.91 0.00% $7,976 
COBRA Admin $2.00 $2.50 25.00% $10,440 
Individual Stop Loss $153.16 $211.78 38.3% $884,411
Aggregate Stop Loss $4.72 $6.12 29.7% $25,557
Total Fixed Costs $232.13 $305.57 31.6% $1,276,060
PCORI Fee $0.60 $0.67 10.70% $2,780 
Total Fixed Costs and ACA $232.73 $306.24 31.6% $1,278,840 
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Funding Projection and Rates (26/27)
Based Upon Expected Liability (25.04%)

Enrollment
PPO 750 EPO Mexico Total

170 40 210
10 11 21
44 11 55
31 31 62

255 93 348

2025 Funding Rates at Expected Liability
PPO 750 EPO Mexico Total

Employee Only $798.39 $290.93 $701.73
Employee + Spouse $1,656.81 $603.66 $1,105.16

Employee + Child(ren) $1,656.81 $603.66 $1,446.18
Employee + Family $2,534.45 $881.00 $1,707.73

PEPM: $1,191.22 $561.60 $1,022.96
Monthly Funding $303,762 $52,229 $355,991

Annual Funding $3,645,144 $626,745 $4,271,889

2026 Funding Rates at Expected Liability
PPO 750 EPO Mexico Total

Employee Only $998.33 $363.79 $877.46
Employee + Spouse $2,071.72 $754.83 $1,381.92

Employee + Child(ren) $2,071.72 $754.83 $1,808.34
Employee + Family $3,169.14 $1,101.63 $2,135.39

% Change 25.04% 25.04% 25.04%
PEPM: $1,489.54 $702.24 $1,279.14

Monthly Funding $379,832 $65,308 $445,140
Annual Funding $4,557,984 $783,699 $5,341,683

$1,069,794 annual increase
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Dental Funding Projections (26/27)*

*Benefits enhancements:  Increased annual maximum from $1,125 to $1,500 (Mexico), and added adult orthodontic coverage



Dental:

• Mexico Plan – Increase annual  maximum from $1,125 to $1,500
• Consider adding adult orthodontic coverage

Nutrition Services:

• Expand coverage in Mexico plan
• Include referral requirement and visit limits 

• Total of 15 visits, per calendar year
• Twice a month for the first 3 month 
• Once a month for the next 9 months

7

Proposed Benefit Enhancements - 2026/27

All enhancements are included in the CBIZ funding projections



CBIZ.COM
CBIZ is a consulting, tax and financial services provider that works closely with CBIZ CPAs P.C., 

an independent CPA firm that provides audit, review and other attest services. 

© Copyright 2025. CBIZ, Inc. NYSE Listed: CBZ. All rights reserved

Thank You



AGENDA ITEM REVIEW FORM

   
Special Employee Benefit Trust Board Meeting 3. B.        
Meeting Date: 05/11/2026  
Department Head: Adela Cortez, Director Human Resources, Human Resources Department 
Submitted By: Maria Barajas Gutierrez, Human Resources Coordinator, Human Resources

Department

ITEM:
Discussion and possible action on any and all matters regarding the Employees' Health Benefits Plan
Renewal. (Executive Advisors)

SUMMARY:
The City of San Luis is seeking direction from the Board of Trustees on how to proceed with the
proposed 25.04% funding increase.

By way of background, at the Special Meeting held on April 23, 2025, the Board of Trustees approved a
32% increase in premium contributions, with costs allocated approximately 81% to the City and 19% to
employees.

In light of the current renewal increase, staff recommends adjusting both employer and employee
contributions and utilizing available reserves to offset the $800,000 laser if needed. 
For the Board’s consideration, staff developed the following options for increase of contributions:

Option 1: 15% Increase in Contributions

 Cost split: 84% City / 16% Employees 
Employer contributions would increase by $540,078 
Employee contributions would increase by $100,733

Estimated impact to an employee enrolled in the Individual Benefits Plan (take-home pay):
An employee earning $16.03/hour receiving a 3% increase would see an additional
$83.35 per month
The Benefits Plan contribution would increase by 15% ($11.98 per month)
After the increase in benefits, the employee would still net an additional $71.37 per
month.

Option 2: 20% Increase in Contributions

Cost split: 84% City / 16% Employees 
Employer contributions increase by $859,042 
Employee contributions increase by $195,781 

Estimate impact to an employee enrolled in the Individual Benefits Plan (take-home pay): 
An employee earning $16.03/hour receiving a 3% increase would see an additional
$83.35 per month.
The Benefits Plan contribution would increase by 15% ($15.97 per month) 
After the increase in benefits, the employee would still net an additional $67.38 per
month.



Staff is requesting direction from the Board on the preferred contribution strategy.

Additionally, the city is recommending enhancements to both medical and dental coverage of the
Mexico Plan to include nutrition services and increase dental annual maximum. The proposed coverage
will have:

Mexico Plan
Dental

Increase Annual Maximum benefit from $1,125 to $1,500.
Consider adding adult orthodontic coverage.

Medical
Expand Nutrition services beyond the minimum requirements mandated by the ACA.

Implement a referral requirement and establish visit limits with a maximum of 15
visits per calendar year.

RECOMMENDATION / SUGGESTED MOTION:
I MOVE TO APPROVE OPTION ______ FOR INCREASE OF CONTRIBUTIONS AND UTILIZE
TRUST RESERVES TO FUND POTENTIAL $800,000 LASER FOR FISCAL YEAR 2026-2027, AND

I MOVE APPROVE ENHANCEMENT OF THE MEXICO PLAN - MEDICAL AND DENTAL
COVERAGE TO INCLUDE NUTRITION SERVICES, INCREASE DENTAL MAXIMUM BENEFIT AND
INCLUDE ADULT OTTHODONTHIC COVERAGE AS PRESENTED.

Attachments
Plan Renewal 15% Increase 
Plan Renewal 20% Increase 



# EE
Total Monthly 

Premium

Employer 

Monthly 

Contribution

Employer 

% of 

Monthly 

Rate

Employee 

Monthly 

Cost

Employee % 

of Monthly 

Premium

Employer 

Pay Period 

Cost

Employee 

Pay Period 

Cost

Employee 

Monthly $ 

Change from 

Current

Employer 

PEPY Cost 

Employee 

Cost Per 

Year

ER

TOTAL ANNUAL 

COST

EE

TOTAL ANNUAL 

COST

Employee 170 $798.39 $718.55 90.0% $79.84 10.0% $359.28 $39.92 $79.84 $8,623 $958 $1,465,842 $162,874

Emp Plus Spouse 10 $1,656.81 $1,329.44 80.2% $327.37 19.8% $664.72 $163.69 $42.70 $15,953 $3,928 $159,533 $39,284

Emp Plus Child(ren) 44 $1,656.81 $1,329.44 80.2% $327.37 19.8% $664.72 $163.69 $42.70 $15,953 $3,928 $701,944 $172,851

Family 31 $2,534.45 $2,033.66 80.2% $500.79 19.8% $1,016.83 $250.40 $65.32 $24,404 $6,009 $756,522 $186,294

# of EE 255 $3,083,841 $561,303

Percentage of Cost Split ER/EE 85% 15%

Employee 40 $290.93 $261.84 90.0% $29.09 10.0% $130.92 $14.55 $29.09 $3,142 $349 $125,683 $13,963

Emp Plus Spouse 11 $603.66 $484.38 80.2% $119.28 19.8% $242.19 $59.64 $15.56 $5,813 $1,431 $63,938 $15,745

Emp Plus Child(ren) 11 $603.66 $484.38 80.2% $119.28 19.8% $242.19 $59.64 $15.56 $5,813 $1,431 $63,938 $15,745

Family 31 $881.50 $707.32 80.2% $174.18 19.8% $353.66 $87.09 $22.72 $8,488 $2,090 $263,123 $64,795

# of EE 93 $516,683 $110,248

Percentage of Cost Split ER/EE 82% 18%

Total Employees 348 $3,600,523 $671,551

Percentage of Cost Split 84% 16%

# EE
Total Monthly 

Premium

Employer 

Monthly 

Contribution

Employer 

% of 

Monthly 

Rate

Employee 

Monthly 

Cost

Employee % 

of Monthly 

Premium

Employer 

Pay Period 

Cost

Employee 

Pay Period 

Cost

Employee 

Monthly $ 

Change from 

Current

Employer 

PEPY Cost 

Employee 

Cost Per 

Year

ER

TOTAL ANNUAL 

COST

EE

TOTAL ANNUAL 

COST

Employee 170 $918.15 $826.33 90.0% $91.82 10.0% $413.17 $45.91 $11.98 $9,916 $1,102 $1,685,718 $187,305

Emp Plus Spouse 10 $1,905.33 $1,528.86 80.2% $376.48 19.8% $764.43 $188.24 $49.11 $18,346 $4,518 $183,463 $45,177

Emp Plus Child(ren) 44 $1,905.33 $1,528.86 80.2% $376.48 19.8% $764.43 $188.24 $49.11 $18,346 $4,518 $807,236 $198,779

Family 31 $2,914.62 $2,338.71 80.2% $575.91 19.8% $1,169.35 $287.95 $75.12 $28,065 $6,911 $870,000 $214,238

# of EE 255 $3,546,417 $645,499

85% 15%

Employee 40 $334.57 $301.12 90.0% $33.45 10.0% $150.56 $16.73 $4.36 $3,613 $401 $144,536 $16,058

Emp Plus Spouse 11 $694.21 $557.04 80.2% $137.17 19.8% $278.52 $68.59 $17.89 $6,684 $1,646 $73,529 $18,107

Emp Plus Child(ren) 11 $694.21 $557.04 80.2% $137.17 19.8% $278.52 $68.59 $17.89 $6,684 $1,646 $73,529 $18,107

Family 31 $1,013.73 $813.42 80.2% $200.31 19.8% $406.71 $100.15 $26.13 $9,761 $2,404 $302,591 $74,514

# of EE 93 $594,185 $126,785

Percentage of Cost Split ER/EE 82% 18%

Total Employees 348 $4,140,602 $772,284

Percentage of Cost Split 84% 16%

$540,078 $100,733

15.0% 15.0%

Combined Annual Cost $4,912,886

Annual Cost

Change From Current

Change From Current %

Percentage of Cost Split ER/EE

Mexico

Total Cost ER/EE

$4,272,075

City of San Luis

26/27 Plan Year Renewal w/15%

United States

Total Cost ER/EE

Combined Annual Cost

Mexico

Total Cost ER/EE

Annual Cost

City of San Luis -                                              

25/26 Current Plan Year
United States

Total Cost ER/EE

 



# EE
Total Monthly 

Premium

Employer 

Monthly 

Contribution

Employer 

% of 

Monthly 

Rate

Employee 

Monthly 

Cost

Employee % 

of Monthly 

Premium

Employer 

Pay Period 

Cost

Employee 

Pay Period 

Cost

Employee 

Monthly $ 

Change from 

Current

Employer 

PEPY Cost 

Employee 

Cost Per Year

ER

TOTAL ANNUAL 

COST

EE

TOTAL ANNUAL 

COST

Employee 170 $798.39 $718.55 90.0% $79.84 10.0% $359.28 $39.92 $79.84 $8,623 $958 $1,465,842 $162,874

Emp Plus Spouse 10 $1,656.81 $1,329.44 80.2% $327.37 19.8% $664.72 $163.69 $42.70 $15,953 $3,928 $159,533 $39,284

Emp Plus Child(ren) 44 $1,656.81 $1,329.44 80.2% $327.37 19.8% $664.72 $163.69 $42.70 $15,953 $3,928 $701,944 $172,851

Family 31 $2,534.45 $2,033.66 80.2% $500.79 19.8% $1,016.83 $250.40 $65.32 $24,404 $6,009 $756,522 $186,294

# of EE 255 $3,083,841 $561,303

Percentage of Cost Split ER/EE 85% 15%

Employee 40 $290.93 $261.84 90.0% $29.09 10.0% $130.92 $14.55 $29.09 $3,142 $349 $125,683 $13,963

Emp Plus Spouse 11 $603.66 $484.38 80.2% $119.28 19.8% $242.19 $59.64 $15.56 $5,813 $1,431 $63,938 $15,745

Emp Plus Child(ren) 11 $603.66 $484.38 80.2% $119.28 19.8% $242.19 $59.64 $15.56 $5,813 $1,431 $63,938 $15,745

Family 31 $881.50 $707.32 80.2% $174.18 19.8% $353.66 $87.09 $22.72 $8,488 $2,090 $263,123 $64,795

# of EE 93 $516,683 $110,248

Percentage of Cost Split ER/EE 82% 18%

Total Employees 348 $3,600,523 $671,551

Percentage of Cost Split 84% 16%

# EE
Total Monthly 

Premium

Employer 

Monthly 

Contribution

Employer 

% of 

Monthly 

Rate

Employee 

Monthly 

Cost

Employee % 

of Monthly 

Premium

Employer 

Pay Period 

Cost

Employee 

Pay Period 

Cost

Employee 

Monthly $ 

Change from 

Current

Employer 

PEPY Cost 

Employee 

Cost Per Year

ER

TOTAL ANNUAL 

COST

EE

TOTAL ANNUAL 

COST

Employee 170 $958.07 $862.26 90.0% $95.81 10.0% $431.13 $47.90 $15.97 $10,347 $1,150 $1,759,010 $195,448

Emp Plus Spouse 10 $1,988.17 $1,595.33 80.2% $392.84 19.8% $797.66 $196.42 $65.47 $19,144 $4,714 $191,439 $47,141

Emp Plus Child(ren) 44 $1,988.17 $1,595.33 80.2% $392.84 19.8% $797.66 $196.42 $65.47 $19,144 $4,714 $842,333 $207,422

Family 31 $3,041.34 $2,440.39 80.2% $600.95 19.8% $1,220.20 $300.47 $100.16 $29,285 $7,211 $907,826 $223,553

# of EE 255 $3,700,609 $673,564

85% 15%

Employee 40 $349.12 $314.21 90.0% $34.91 10.0% $157.10 $17.45 $5.82 $3,770 $419 $150,820 $16,756

Emp Plus Spouse 11 $724.39 $581.26 80.2% $143.14 19.8% $290.63 $71.57 $23.86 $6,975 $1,718 $76,726 $18,894

Emp Plus Child(ren) 11 $724.39 $581.26 80.2% $143.14 19.8% $290.63 $71.57 $23.86 $6,975 $1,718 $76,726 $18,894

Family 31 $1,057.80 $848.78 80.2% $209.02 19.8% $424.39 $104.51 $34.84 $10,185 $2,508 $315,748 $77,754

# of EE 93 $620,019 $132,298

Percentage of Cost Split ER/EE 82% 18%

Total Employees 348 $4,320,628 $805,862

Percentage of Cost Split 84% 16%

$720,105 $134,310

20.0% 20.0%

City of San Luis -                                              

25/26 Current Plan Year
United States

Total Cost ER/EE

Mexico

Total Cost ER/EE

Annual Cost

Total Cost ER/EE

Combined Annual Cost $4,272,075

City of San Luis

26/27 Plan Year Renewal w/20%

United States

Percentage of Cost Split ER/EE

Mexico

Total Cost ER/EE

Combined Annual Cost $5,126,489

Annual Cost

Change From Current

Change From Current %
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