CITY OF SCHERTZ, TX

Classification and Compensation Study
Draft Report

May 28, 2020

MANAGEMENT ADVISORY GROUP INTERNATIONAL, INC
PREPARING FOR TOMORROW, TODAY...

12730 Fair Lakes Circle, Suite 600
Fairfax, Virginia 22033
703-590-7250 — phone




S NS, GROUP INTL., INC.

MANAGEMENT
( ADVISORY

MANAGEMENT CONSULTING SERVICES

May 28, 2020

Jessica S. Kurz, Director of Human Resource and Purchasing
City of Schertz, TX

1400 Schertz Parkway

Schertz, TX 78154

Office: 210-619-1152

ikurz@schertz.com

Dear Ms. Kurz:

Management Advisory Group International, Inc. (MAG) is pleased to present this Draft Report for a
Salary and Compensation Study to the City of Schertz, TX. We would ask you to review the report and
MAG’s recommendations. The Draft Report is organized into the following sections:

° Section 1: Introduction and Methodology
° Section 2: Selected Personnel Policies

° Section 3: Salary Survey Summary

° Section 4: Classification Comparison List

° Section 5: Proposed Pay Plan

° Section 6: Alpha Listing of Job Titles

° Section 7: Benefits Analysis

° Section 8: Implementation Cost Projection
° Appendix A: Benchmarks Selected

Appendix B: FLSA Information

MAG would like to express our thanks to all employees and staff who have participated in this important
project. We look forward to your questions and input concerning the proposed plan.

Sincerely,

Donald C. Long, Ph.D., President

Management Advisory Group International, Inc.
12730 Fair Lakes Circle, Suite 600

Fairfax, Virginia 22033
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Section 1: Introduction & Methodology

Introduction
City of Schertz, TX contracted with Management Advisory Group International, Inc. (MAG) to

conduct a salary and compensation study for City classifications. This report presents the findings and
recommendations of the classification and compensation study for those classifications. MAG’s findings
and recommendations are based on:

® salary survey results;

® job information from employees and their supervisors;

® 3 job profile analysis based on input from employees and supervisors; and,

® assisting Schertz in options to increase external competitiveness.
The goal of the City for this project was to provide the foundation for an appropriate classification and
compensation system and pay plan based on current compensation levels for peer and competitor
public employers as well as private sector wage information.

In response, MAG has developed a proposed pay plan and salary adjustment recommendations for

current incumbents in included City classifications.

Project Focus

The objectives of the study were to:

= Conduct job analysis of included City classifications;

= Gather salary and compensation data from similar/competitor organizations;
= Develop a revised classification plan;

= Provide a Benefits Analysis and,

= Develop a revised compensation and pay plan.

A list of project tasks and activities is indicated by Exhibit 1-1.
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1.0 Schertz, TX

EXHIBIT 1-1
CITY OF SCHERTZ, TX
PROJECT TASKS

Project Initiation — Developed project proposal, work plan and timeline. Discussed with City administration
and revised project work plan.

Initial Meetings — Met with City administration and management to clearly define the scope, goal(s), and
objective(s) for the proposed study.

Conducted Department Head Sessions and Distributed JPQs — Conducted sessions to gather input regarding
the proposed project. Provided Job Profile Questionnaires (JPQs) — MAG’s online job information survey —
to current City employees in included classifications to gather job specific information on specific duties,
responsibilities, and essential job attributes.

Developed/Distributed Salary Survey Instrument — Developed a comprehensive salary survey to gather
compensation information from target organizations for selected City benchmark classifications.

Collected/Analyzed Compensation Data — Collected and reviewed compensation data from respondent
organizations.

Conducted Job Analysis — Performed analysis of job duties based on completed JPQs.

Developed Revised Pay Plan — Developed a preliminary proposed pay plan based on the results of the market
salary survey, job analysis, and internal/external equity considerations.

Developed Salary Adjustment Recommendations — Developed salary adjustment recommendations for all
included City classifications based on the revised pay plan(s) and implementation calculations.

Developed & Submitted Draft Report — Develop and submit a Draft Report for City review integrating the
job analysis, proposed pay and classification plan, salary survey, and implementation recommendations.

Revised Draft Report — Incorporate City technical review of Draft Report materials, and include final
employee database revisions.

Develop & Submit Final Report — Submit a Final Report upon final review.

Exhibit 1-2 illustrates a flow-chart process used for developing a proposed pay and classification plan.
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1.0 Schertz, TX

EXHIBIT 1-2
CITY OF SCHERTZ, TX
PROJECT FLOWCHART
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1.0 Schertz, TX

Methodology Overview

To begin the study, MAG requested and reviewed preliminary information and arranged for on-site
work with the City. At this time, MAG conducted initial meetings with City administration and provided
several instruments to be used in conducting the compensation and classification analysis, including:

® aJob Profile Questionnaire© (JPQ); and
= a3 Market Salary Survey to be conducted with comparable classifications with a selected
group of agencies and employers.

The study methodology included:

= collection of current City budget, personnel, and organizational background information;

= development, distribution, collection, and analysis of Job Profile Questionnaires©,;

= identification and selection of comparable agencies for the market salary survey;

= jdentification of classification benchmarks;

= analysis with recommendations concerning the relative ranking of City positions to develop
a classification plan that will ensure internal equity; and

= asalary/wage survey and analysis

Initial Meetings and Orientation

Upon agreement to proceed, the project team met with City management to discuss the study’s
objectives, along with the strengths and weaknesses of the current organizational structure and
compensation management systems. City management provided input regarding the City’s compensation
philosophies, preferences, and needs of the systems to be developed. MAG’s representatives requested
documentation about current compensation and classification programs, met with City management to
discuss these systems, and developed an understanding of concerns to be addressed.

The project team also conducted meetings for Department Heads to provide an overview of the
scope, content, and methodology of the study, encourage employee cooperation and commitment, and

establish appropriate time frames for completing and returning necessary forms.
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1.0 Schertz, TX

Job Profile Questionnaire©

MAG evaluated the included City classifications in order to assign positions to an appropriate pay
range. The job evaluation included various factors, such as:

= Involvement with Data, People, and Assets
= Experience/Vocational Requirements

® Educational/Vocational Requirements

=  Mathematical Requirements

=  Communications Requirements

=  Judgment Requirements

= |mpact of Decisions

= Complexity of Work

= Safety of Others Responsibilities

®=  Americans with Disabilities Act Requirements
= Physical Requirements

=  Equipment Usage

= Unavoidable Hazards

=  Sensory Requirements

Information about employee jobs was collected through a Job Profile Questionnaire© (JPQ). The
guestionnaire was available online, through MAG’s website, and was made available to all incumbents in
included City classifications. MAG collected responses from 297 of the 342 potential respondents for a
response rate of 86.8%

The JPQ asked employees to rank their job in each of the above areas and provide written comments
about their tasks in each area. Based on this information, each job class was evaluated by MAG’s unique
Job Evaluation System. The evaluation from this system resulted in an evaluation of each job and

established the relative ranking of positions within the compensation system.

Market Salary Survey

The City employs a wide range of jobs that contain a mix of work responsibilities found in both the
public and private sectors. Private sector data was gathered through the use of O*net. O*Net is the

Occupational Information Network, maintained by the Department of Labor, which complies wage
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1.0 Schertz, TX

information from all employers in the United States with more than fifty (50) employees. O*Net is not
used for comparative purposes for sworn emergency service positions.

The Market Salary Survey reflected the variety of duties and responsibilities in which City employees
engage. The Market Salary Survey is one of the key components of a classification and compensation
study, as well as one of the more difficult and sensitive activities in the study process.

In a collaborative effort with City management, MAG developed a list of target organizations to be
surveyed. Upon City approval of the target list, the survey instrument, and the benchmark classifications,
MAG conducted the survey and performed the technical analysis and evaluation.

Organizations typically included as targets in a salary survey are those that are:

= competing with the City for employees, for either lower level or higher level positions;

= geographically situated in such a fashion as to almost automatically be considered a
competitor;

= structured similarly to the City, or providing similar types of services;

= attractive to highly valued City employees for one reason or another; and,

= within a reasonable commuting distance.

The proposed salary ranges for the pay plan are the result of both job analysis and a market salary
survey of target organizations.

Target Organizations

Austin Schertz Cibelo Universal City ISD
Austin-Travis County EMS San Marcos

Bexar County San Marcos Hays County EMS
Cedar Park Seguin

Comal County Selma

Fort Bend County EMS Temple

Georgetown Washington County EMS
New Braunfels Williamson County EMS

New Braunfels Utilities San Antonio Water System
Round Rock O*Net - Private Sector Data
San Antonio Pflugerville
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1.0 Schertz, TX

Benchmark Classes

There were 50 job classes included as benchmarks in the survey, identified in collaboration with and
confirmation by the City. Classes were chosen to reflect a cross section of the types, levels and
organizational areas within the City. The titles were considered to represent the various functional areas
and levels within the various work areas/units.

In the survey instrument, each job was carefully described in a class profile. In addition to the
statement of job duties and responsibilities, specific information pertaining to the education
requirements and work experience needed for the class was included. The respondent’s matching class
title, annual minimum and maximum salary, duty days, and annual hours was also included in the survey.
Because the class profiles were created from the information obtained from completed JPQs, validity was
built into the process through the class profile methodology.

The data from the survey were used to assist with the classification of the various jobs within the pay
structure. It is important to note, however, that the market study simply serves as an indicator of market
trends and, consequently, the internal job analysis is the most critical element in determining pay grade

assignment.

Proposed Pay Plan

MAG has developed a revised pay plan for all positions included in the study. Specific details of the
plans are provided in report tables following this narrative. The proposed pay plan puts employees into a
Unified range plan. Implementation costs are provided for employees.

MAG's recommendations consider the following:

e Current salary,
e Current job title or rank; and,

e Employee’s salary placement of the current range.

Management Advisory Group International, Inc. ©2020 1-7
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1.0 Schertz, TX

The computer software program, Classification Manager®© then calculates an exact target salary for

each employee that fairly and equitably makes an adjustment. If the employee’s current salary exceeds
the target salary, then the calculations will not provide any further adjustment. No employee is
recommended for any decrease in salary, even if the current salary substantially exceeds the target salary.
MAG does recommend that any employee whose current salary exceeds the target salary should continue
to advance through the range until they reach the range maximum.

This implementation approach achieves the maximum amount of internal equity possible without
reducing the salary of any employee. Once the new structure and the recommended salaries are adopted,
the City will, over time, reach full equity as people leave or retire.

No employee should receive any additional salary adjustments once their salary has reached the
maximum of the range. The recommendation is to freeze the salary until there is sufficient market
adjustment to allow an increase.

Pay Plan Structure

MAG has established a Unified structure for the positions included within the scope of the study. It
is an open range plan.

The open range approach is less structured and allows for the recognition of variable employee
performance. It is also much less costly to implement an open range pay structure. This approach has the
benefit of flexibility and does not obligate the employer to increases based only on tenure.

There is an increasing trend in local government to move from pay increases for general employees
based on longevity to a merit-based plan. The concept that employees should receive more salary simply
because of another year of service is losing favor and is being replaced with performance based plans that
provide variable compensation adjustments ranging from zero to several percentage points, with the

foundation being a job-based/performance related system of review. While not a part of this scope of
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1.0 Schertz, TX

work, MAG has developed a web-based merit evaluation system that utilizes a unique performance
approach for each job class and is able to be customized down to the level of each individual employee.

The Employment Cost Index can be used to adjust the structure on an annual basis. If employees are
moved within the salary range at the same amount (percentage) as the ECI, then progression within a
range will effectively stall at the initial point of salary placement within the pay plan.

The ECI could be used as a basis for funding a performance management system to move employees
through the range. If that option was selected, then the ECI could serve as a reference point for moving
the structure and as the percentage of the “midpoint” of a performance range. Indexing “average” or
“acceptable” performance to the ECI would be a logical way to index the performance system on an
annual basis. This would insure that employees who are “acceptable” at least keep pace with the cost of
wages, and those whose performance is above the norm have a way to gain a meaningful increase.

Most performance systems fail because they are underfunded, and because the system is not
sufficiently sophisticated to establish a mathematical relationship between and among all scores in the
system. A mathematically sound performance system would be based on normalizing scores for each
reviewer, then each department and then normalizing scores across all departments. If an evaluator rated
all employees high, that would become the “norm” for that evaluator. Another evaluator who rated all
scores low, would also be normalized toward a “norm”. Once all discrete scores have been normalized by
supervisor, then the scores are regressed against each other, resulting in a single dollar value per point
that is related to the funds or percentage of money available for distribution. This also addresses the
problems that exist when a supervisor or departments has a historical perceptive that all of their

employees are outstanding.
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1.0 Schertz, TX

Minimum Wage

MAG found that survey respondents have starting minimum wages for seasonal jobs ranging from
$7.25/hr. (Temple, TX) to $15.00/hr. (Austin, TX) with an average of $9.58. Lifeguard, a specific seasonal job
had a range or $8.25 (Pflugerville) to $15.00 (Austin) with an average of $10.14. Schertz is highly competitive

with the current minimum. MAG does not find compelling market support for a change at this time.

Plan Implementation

MAG recommends that the new compensation structures go into effect with an implementation
date of October 1, 2020 with the recommended salary adjustments. The initial implementation action
would be to ensure that employees are brought to the minimum of the recommended pay range for their
position title.

If funding is available, the City should take steps to address the questions of internally equitable
salary placement for every employee. The recommendations would accomplish the following:

e Bring about internal salary equity for employees;

e Greatly simplify the salary plan for internal administration;

¢ Provide a simple, easy to understand plan for employees;

e Freeze any salary that exceeds the range maximum;

e Simplify future adjustments to the structure to accommodate market changes.

These recommended changes provide a solid foundation for employee compensation that should
serve the City and the employees well as they move into the future.

The proposed implementation plan carefully balances these two important considerations. Based on
the City’s current financial position, MAG has created an implementation scenario with the salary grade
structure set at ninety seven percent (97%) of full market. In compensation practice in public sector
organizations, a salary grade structure set at +/- 5% of full market is considered “on the market”.

Therefore, this relationship adjustment to full market should not have an impact on the City’s ability to

attract and retain quality employees.
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2.0 - Selected Compensation Policies

As part of the study, Management Advisory Group offers observations and recommendations
regarding compensation policies. This includes “best practices” in the field of human resources.

Future Salary Adjustment Recommendations

The cost to implement and maintain the compensation system should be driven by changes
in the labor market and should be applied globally to the system, which, in turn, adjusts each
salary range. Compensation systems that are well maintained address two primary issues
on an annual basis:

° the cost to maintain competitiveness within the system; and,
° the cost to adjust individual salaries.

From time to time, the City may determine the need to adjust pay grades/ranges based on
some factor, such as the Economic Cost Index (ECI) to maintain competitiveness at salary
range minimums and hiring rates, as well as accommodate current incumbent pay
progression within the grades. Ideally, funding permitting, the City should conduct a
salary/market review periodically to assess market conditions and ensure a competitive
posture in personnel recruitment and retention. At this time, a more detailed comparison to
the external market, as well as, to immediate competitors can be made using a
comprehensive methodology such as that used in this review.

To guide salary adjustment(s) for Departmental Directors and their direct reports,
consideration should be given to adopting a performance-based plan which would have
direct job-related criteria and would provide the ability to reward exceptional performance
above that which might be provided under a seniority system. A job-related performance
management system allows for the work to be reviewed, goals to be set, and flexibility in
providing a meaningful monetary response to exceptional performance.

Allocation of Employees Within the New Proposed Ranges

For employees whose current salary level is below the minimum level in the assigned range,
the salary level would be the minimum in the range. For employees with current salary levels
exceeding the maximum level in the assigned range, the salary would be frozen at that level
until the range is adjusted to allow movement.

The placement of employees within the newly proposed salary matrix is based on a formula
designed to address internal equity. No salary for any employee is recommended for
reduction. Each employee has a calculated target salary and is then recommended for
placement in the next closest higher range.

Management Advisory Group International, Inc. ©2020 2-1



Pay Plan Structure

It is typical for ranges to overlap in a compensation plan in a unified pay plan. The higher part
of a pay range will overlap the lower end of the higher pay grade due to the widths of the
ranges and the gap between pay ranges. It is, therefore, possible for long term employees
who have received multiple salary increases due to merit increases to have salaries greater
than employees in a higher pay grade who have not received equivalent merit increases.

Future Administration of the Plan

In order to retain the currency of the plan, the City can establish a maintenance agreement
with MAG that would provide a salary survey and a recommended market adjustment of
ranges. Under the provisions of MAG’s maintenance agreement, assistance is always
available to the City to review requests for reclassification; conduct spot surveys for market
sensitive positions; provide ongoing maintenance such as database updates reflecting
current salaries, terminations, and new-hires; and develop/change class descriptions.

Implementation costing recommendations are a “transition” process to move all employees,
in a uniform manner, from one salary structure to another. Implementation calculation are
formula driver and are calculated on the relationship of the employees’ current salary to the
dollar spread in the new proposed pay range and structure, based on employee’s current
placement of salary in current range. MAG would never recommend that salary be taken
away from any employee as a part of an implementation process. Salaries can however, be
“redlined” if they exceed the maximum of the proposed range. It is an internal policy decision
regarding any future adjustment that exceeds the range maximum and beyond the scope of
MAG's work.

The Implementation formula is “characteristic” blind. It does not consider age, race, sex,
religion or ad hoc decisions that may have been made as a result of widely varying
compensation policies and practices over the life of the employee’s service with the
organization. Implementation formulas are not meant to represent where an employee
should be within the pay structure had the proposed plan been in place the day the
employee was hired. It is for purposes of identifying a fair, equitable and “characteristic
neutral” approach to transitioning to the new pay plan within the budgetary constraints of
the organization.

MAG’s transition/Implementation recommendations can serve as a base point and the
organization can then overlay any exogenous variables or subjective criteria that they deem
appropriate.

MAG will not include nor embrace any approach to implementation that is not strictly
formula driven. If any organization wishes to overlay or change the recommendations it must
be made clear that any additional subjective salary adjustment overlay did not come from
MAG and is not endorsed by MAG.
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Proposed Compensation Under the New Plan

The Classification Manager® software has established a target salary for each employee by
first calculating the cost to raise the incumbent to the minimum of the new range (if
appropriate). Aformulais then applied that calculates a target salary for the employee based
on replicating the current depth of penetration of the existing pay range. This methodology
maintains the integrity of the existing merit system and perpetuates existing salary
differentials.

Plan Implementation

MAG recognizes that implementation of the new or revised compensation and classification
programs must consider the financial disposition, current salary levels and other variables
unique to the City. Only after all these factors are considered can a feasible implementation
scenario be designed. MAG has worked to provide an implementation plan that will address
the current inequities and will provide a framework for external competitiveness.

It is especially important during the current economic times that the City retain its highly

qualified work force by providing a fair and competitive compensation program.
Additionally, it is equally important, that the City not overpay for positions.
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Salary Survey Results for Schertz, TX

Title Avg Market  Avg Market  Avg Market  Ave Range Schertz Min Schertz Mid Schertz Max Schertz
Range Min Range Mid Range Max Width Range Min % Variance Range Mid % Variance Range Max % Variance Range Width
Facilities Services Technician $27,663 $34,033 $40,404 46.06% $26,187 -6% $31,782 -7% $38,126 -6% 42.70%
Park Worker | $29,072 $34,530 $39,989 37.55% $25,168 -16% $30,555 -13% $36,649 -9% 42.80%
Library Clerk Il $28,489 $35,345 $42,201 48.13% $28,330 -1% $34,403 -3% $41,267 -2% 42.90%
Utility Billing Clerk | $30,908 $37,887 $44,866 45.16% $28,330 -9% $34,403 -10% $41,267 -9% 42.90%
Animal Services Officer $34,139 $40,972 $47,806 40.03% $29,474 -16% $35,786 -14% $42,952 -11% 42.80%
Administrative Assistant $33,706 $41,349 $48,992 45.35% $31,907 -6% $38,740 -7% $46,488 -5% 42.80%
Serviceman | $34,182 $42,326 $50,469 47.65% $28,330 -21% $34,403 -23% $41,267 -22% 42.90%
Accounts Payable Coordinator $35,300 $42,913 $50,526 43.13% $37,378 6% $45,386 5% $54,454 7% 42.80%
Deputy Court Clerk $34,734 $43,189 $51,643 48.68% $28,330 -23% $34,403 -26% $41,267 -25% 42.90%
Meter Technician | $35,399 $43,715 $52,031 46.98% $29,474 -20% $35,786 -22% $42,952 -21% 42.80%
Fleet Mechanic | $35,687 $43,794 $51,901 45.43% $31,907 -12% $38,740 -13% $46,488 -12% 42.80%
Communications Officer $38,103 $46,004 $53,905 41.47% $34,528 -10% $41,933 -10% $50,315 -7% 42.90%
Code Enforcement Officer $39,007 $47,870 $56,733 45.44% $34,528 -13% $41,933 -14% $50,315 -13% 42.90%
Building Inspector $41,037 $50,315 $59,593 45.22% $38,896 -6% $47,226 -7% $56,659 -5% 42.80%
Help Desk Technician $42,297 $51,155 $60,013 41.88% $42,099 0% $51,116 0% $61,339 2% 42.80%
Facilities Maintenance Foreman $44,171 $53,400 $62,628 41.78% $38,896 -14% $47,226 -13% $56,659 -11% 42.80%
Plans Examiner $44,368 $53,767 $63,165 42.37% $47,424 6% $57,574 7% $69,077 9% 42.80%
HR Generalist $44,666 $54,396 $64,126 43.57% $38,896 -15% $47,226 -15% $55,557 -15% 42.80%
GIS Specialist $44,526 $55,166 $65,806 47.79% $45,573 2% $55,328 0% $66,394 1% 42.80%
Planner | $45,826 $56,744 $67,663 47.65% $42,099 -9% $51,116 -11% $60,133 -13% 42.80%
EMT* $47,988 $56,780 $65,572 36.64% $31,915 -50% $39,210 -45% $46,504 -41% 45.70%
Youth Services Librarian $45,996 $57,696 $69,396 50.87% $45,573 -1% $55,328 -4% $66,394 -5% 42.80%
Fleet Foreman $48,406 $59,274 $70,142 44.90% $45,573 -6% $55,328 -7% $66,394 -6% 42.80%
Accountant | $48,707 $61,181 $73,656 51.22% $38,896 -25% $47,226 -30% $56,659 -30% 42.80%
Firefighter* $51,447 $61,846 $72,244 40.42% $43,805 -17% $53,830 -15% $63,856 -13% 45.80%
Police Officer* $57,500 $66,119 $74,739 29.98% $47,424 -21% $57,574 -15% $69,077 -8% 42.80%
Financial Analyst $54,492 $68,865 $83,237 52.75% $43,805 -24% $53,186 -29% $63,814 -30% 42.80%
Water/Wastewater Superintendent $58,772 $73,688 $88,605 50.76% $53,394 -10% $64,834 -14% $77,792 -14% 42.90%
Senior Systems Administrator $59,599 $73,998 $88,398 48.32% $49,338 -21% $59,894 -24% $71,864 -23% 42.80%
Paramedic* $60,237 $74,047 $88,957 47.68% $43,825 -37% $53,843 -38% $63,860 -39% 45.70%
Court Administrator $59,584 $74,453 $89,323 49.91% $55,557 -7% $67,454 -10% $80,933 -10% 42.80%
Fire Apparatus Operator* $64,403 $75,191 $85,980 33.50% $53,394 -21% $64,834 -16% $77,792 -11% 45.70%
Human Resources Manager $61,732 $77,143 $92,555 49.93% $60,133 -3% $73,008 -6% $87,610 -6% 42.80%
Police Corporal* $72,238 $78,273 $84,308 16.71% $55,557 -30% $67,454 -16% $80,933 -4% 42.80%
Public Works Manager $64,515 $80,476 $96,436 49.48% $67,725 5% $82,222 2% $98,654 2% 42.80%
Chief Building Official $72,043 $90,233 $108,423 50.50% $53,394 -35% $64,834 -39% $77,792 -39% 42.90%
Police Lieutenant* $94,733 $101,262 $107,790 13.78% $73,299 -29% $88,993 -14% $106,787 -1% 42.80%
Battalion Chief* $99,543 $107,028 $114,513 15.04% $70,450 -41% $86,549 -24% $102,648 -12% 45.70%
Library Director $87,543 $113,805 $140,068 60.00% $73,299 -19% $88,993 -28% $106,787 -31% 42.80%
Director of Parks, Rec. & Community Srvcs $96,301 $124,965 $153,628 59.53% $79,352 -21% $96,335 -30% $113,318 -36% 42.80%
Director of Human Resources & Purchasing $100,316 $129,817 $159,319 58.82% $89,357 -12% $108,493 -20% $130,166 -22% 42.80%
IT Director $101,946 $130,754 $159,562 56.52% $85,883 -19% $104,270 -25% $125,112 -28% 42.80%
City Engineer $105,210 $130,978 $156,747 48.99% $82,555 -27% $100,225 -31% $120,266 -30% 42.80%
Police Chief $102,791 $133,021 $163,251 58.82% $100,630 -2% $122,179 -9% $146,598 -11% 42.80%
Fire Chief $102,791 $133,021 $163,251 58.82% $100,630 -2% $122,179 -9% $146,598 -11% 42.80%
Finance Director $104,742 $135,067 $165,393 57.91% $85,883 -22% $104,270 -30% $125,112 -32% 42.80%
Director of Public Works $106,281 $140,012 $173,743 63.48% $89,357 -19% $108,493 -29% $130,166 -33% 42.80%
Assistant City Manager $121,035 $155,778 $190,520 57.41% $113,318 -7% $137,582 -13% $165,090 -15% 42.80%

Note: Responses for titles with an "*" have been normalized to reflect the hours worked by Schertz employees.

Market Averages|  $60,295 $74,451 $88,630 45.92% |

Schertz Averagesl $52,522 -14.71% $63,827 -15.92% $76,421 -14.75% 43.12%
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Class Comparison List By Pay Plan

City of Schertz, TX

Proposed Pay Plan:

Unified

Annual Range

Grade .
Min Mkt Max
Proposed Class Title Original Title Working Title
103 $20,935 $24,704  $30,386
Kennel Technician P/T Kennel Technician 19,843 23,254 28,329
Library Page P/T Library Page (10 Hrs) 18,324 21,465 26,187
106 $24,235 $28,598 $35,175
Animal Services Technician Animal Services Technician 24,190 29,712 35,235
Library Clerk | P/T Children's Programming 24,190 29,712 35,235
Clk (20 Hrs)
Library Clerk | P/T Circulation Clerk (10 Hrs) 24,190 29,712 35,235
Library Clerk | P/T Circulation Clerk (20 Hrs) 24,190 29,712 35,235
Library Clerk | P/T Processing Clerk (20 Hrs) 24,190 29,712 35,235
Library Clerk | Temp P/T Circulation Clerk (20 20,800 20,800 20,800
Hrs)
107 $25,447  $30,028  $36,934
Events Attendant Events Attendant 26,187 32,156 38,126
Events Attendant P/T Events Attendant (28 Hrs) 26,187 32,156 38,126
Park Worker P/T Park Worker | (24 Hrs) 25,168 30,908 36,649
108 $26,719 $31,529 $38,781
Drainage Worker | Drainage Worker | 26,187 32,156 38,126
109 $28,055  $33,105  $40,720
Customer Relations Representative Customer Relations/311 Rep 28,329 34,798 41,267
Customer Relations Representative P/T Customer Relations/311 28,329 34,798 41,267
Rep
Customer Relations Representative Receptionist-Dispatcher 28,329 34,798 41,267
Facilities Technician Facilities Maintenance 28,329 34,798 41,267
Technician
Facilities Technician Facilities Services Technician 26,187 32,156 38,126
Library Clerk Il Library Clerk Il 28,329 34,798 41,267
Parks Maintenance Technician Park Worker | 25,168 30,908 36,649
Street Worker | Street Worker | 26,187 32,156 38,126
Supply Coordinator P/T Supply Coordinator 26,187 32,156 38,126
110 $29,458 $34,761 $42,756
Drainage Worker Il Drainage Worker Il 29,473 36,212 42,952
Permit Technician Permit Technician 28,329 34,798 41,267
Utility Billing Clerk Utility Billing Clerk | 28,329 34,798 41,267
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Class Comparison List By Pay Plan

City of Schertz, TX

Proposed Pay Plan:

Unified

Annual Range

Grade .
Min Mkt Max

Proposed Class Title Original Title Working Title
111 $30,931  $36,499  $44,893
Library Assistant Library Assistant 29,473 36,212 42,952
Street Worker Il Street Worker Il 29,473 36,212 42,952
112 $32,478 $38,324 $47,138
Administrative Assistant Administrative Assistant 31,907 39,197 46,488
Administrative Assistant Administrative Assistant/Help 31,907 39,197 46,488

Desk Coordinator
Administrative Assistant Senior Administrative Assistant 37,377 45,916 54,454
Animal Services Officer Animal Services Officer 29,473 36,212 42,952
Event Specialist Events Specialist 33,196 40,778 48,360
Meter Technician Meter Technician | 29,473 36,212 42,952
Meter Technician Meter Technician Il 31,907 39,197 46,488
Police Records Specialist Police Records Specialist 25,168 30,908 36,649
Service Worker | Serviceman | 28,329 34,798 41,267
113 $34,101 $40,240 $49,495
Deputy Court Clerk Deputy Court Clerk 28,329 34,798 41,267
EMS Billing Specialist EMS Billing Specialist 35,942 44,148 52,353
Fleet Mechanic Fleet Mechanic | 31,907 39,197 46,488
Purchasing Specialist Senior Purchasing Specialist 35,942 44,148 52,353
114 $35,807 $42,252  $51,970
Accounts Payable Coordinator Accounts Payable Coordinator 37,377 45,916 54,454
Development Specialist Development Specialist 33,196 40,778 48,360
Service Worker Il Serviceman |l 31,907 39,197 46,488
115 $37,597 $44,364 $54,568
Code Enforcement Officer Code Enforcement Officer 34,528 42,421 50,315
Communications Officer Communications Officer 34,528 42,421 50,315
Drainage Supervisor Drainage Foreman 38,896 47,777 56,659
116 $39,477 $46,583  $57,297
Building Inspector Building Inspector 38,896 47,777 56,659
Civic & Community Center Coordinator Civic & Community Center 42,099 51,719 61,339

Coordinator
Facilities Maintenance Crew Supervisor Facilities Maintenance Foreman 38,896 47,777 56,659
Marketing & Communications Specialist Marketing & Communications 40,476 49,712 58,947

Specialist
Park Maintenance Crew Supervisor Park Maintenance Crew Leader 38,896 47,777 56,659
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Class Comparison List By Pay Plan

City of Schertz, TX

Proposed Pay Plan:  Unified

Annual Range

Grade .
Min Mkt Max

Proposed Class Title Original Title Working Title

116 $39,477 $46,583  $57,297
Senior Deputy Court Clerk Senior Deputy Court Clerk 37,377 45,916 54,454
Service Worker Crew Leader Serviceman lll 37,377 45,916 54,454
Street Crew Supervisor Street Foreman 38,896 47,777 56,659
Utility Billing Assistant Manager Utility Billing Assistant Manager 38,896 47,777 56,659
117 $41,451  $48,912 $60,161
Communications Shift Supervisor Communications Shift 42,099 51,719 61,339

Supervisor

EMT EMT 31,915 39,210 46,504
Human Resources Generalist HR Generalist 38,896 47,777 56,659
IT Support Specialist Client Services Technician | 33,196 40,778 48,360
IT Support Specialist Client Services Technician Il 42,099 51,719 61,339
Risk & Safety Specialist Risk & Safety Specialist 38,896 47,777 56,659
118 $43,523  $51,357  $63,169
Deputy City Secretary Deputy City Secretary 43,804 53,809 63,814
Electrician Electrician 51,313 63,044 74,776
Engineering Inspector PW Inspector 40,476 49,712 58,947
Executive Assistant Executive Assistant 43,804 53,809 63,814
Financial Analyst Financial Analyst 43,804 53,809 63,814
GIS Specialist GIS Specialist 45,572 55,983 66,393
HVAC Technician HVAC Technician | 43,804 53,809 63,814
Planner Planner | 42,099 51,719 61,339
Sanitarian Sanitarian 43,804 53,809 63,814
Water/Wastewater Supervisor Water/Wastewater Foreman 42,099 51,719 61,339
119 $45,699 $53,925 $66,328
Administrative Manager Administrative Manager 47,424 58,250 69,076
Crime Victim Liaison Crime Victim Liaison 47,424 58,250 69,076
Human Resources Senior Generalist Senior Generalist 47,424 58,250 69,076
Librarian Adult Services Librarian 45,572 55,983 66,393
Librarian Virtual Services Librarian 45,572 55,983 66,393
Librarian Youth Services Librarian 45,572 55,983 66,393
Plans Examiner Plans Examiner 47,424 58,250 69,076
Police Records Office Manager Records Office Manager 45,572 55,983 66,393
120 $47,984 $56,621  $69,644
Accountant Accountant | 38,896 47,777 56,659
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Class Comparison List By Pay Plan

City of Schertz, TX

Proposed Pay Plan:  Unified

Annual Range

Grade Min Mkt  Max
Proposed Class Title Original Title Working Title
120 $47,984 $56,621  $69,644
Civic Center Manager Civic Center Manager 47,424 58,250 69,076
Civilian Evidence Technician Civilian Evidence Technician 37,377 45,916 54,454
Computer Systems Support Coordinator Senior Computer Support 49,337 60,600 71,864
Systems Engineer
Facilities Supervisor Facilities Services Supervisor 49,337 60,600 71,864
Fleet Crew Supervisor Fleet Foreman 45,572 55,983 66,393
Parks Events Manager Events Manager 49,337 60,600 71,864
Public Affairs Communications Manager Public Affairs Communications 49,337 60,600 71,864
Manager
Public Safety Systems Coordinator Public Safety Systems 47,424 58,250 69,076
Administrator
Streets Superintendent Streets Supervisor 49,337 60,600 71,864
121 $50,383  $59,452  $73,127
Animal Services Manager Animal Services Manager 51,313 63,044 74,776
EMS Office Manager Office Manager 65,083 79,955 94,827
Engineer - Graduate Graduate Engineer 51,313 63,044 74,776
Firefighter Firefighter 43,820 53,838 63,856
Paramedic Paramedic 43,825 53,842 63,860
Public Safety Communications Manager Public Safety Communications 53,393 65,592 77,792
Manager
Utility Billing Manager Utility Billing Manager 51,313 63,044 74,776
122 $52,903 $62,425 $76,783
Accountant - Senior Senior Accountant 47,424 58,250 69,076
Business Retention Manager Business Retention Manager 55,556 68,244 80,932
Marketing & Recruitment Manager Marketing & Recruitment 55,556 68,244 80,932
Manager
MIH Paramedic MIH Paramedic 47,424 58,250 69,076
Planner - Senior Senior Planner 51,313 63,044 74,776
Police Officer Officer 47,424 58,250 69,076
123 $55,548 $65,546  $80,622
Community Health Coordinator Community Health Coordinator 57,803 71,000 84,198
Engineer - Senior Graduate Senior Graduate Engineer 55,556 68,244 80,932
Fire Apparatus Operator Fire Apparatus Operator 53,393 65,592 77,792
Fleet Manager Fleet Manager 57,803 71,000 84,198
Parks Manager Parks Manager 55,556 68,244 80,932
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City of Schertz, TX

Class Comparison List By Pay Plan

Proposed Pay Plan:  Unified

Annual Range

Grade .
Min Mkt Max

Proposed Class Title Original Title Working Title

124 $58,325 $68,824  $84,653
Court Administrator Court Administrator 55,556 68,244 80,932
EMS Field Training Officer Field Training Officer 60,191 73,935 87,680
GIS Administrator GIS Coordinator 53,393 65,592 77,792
Police Corporal Corporal 55,556 68,244 80,932
Senior Systems Administrator Senior Systems Administrator 49,337 60,600 71,864
Training Coordinator Training Coordinator 60,132 73,871 87,609
125 $61,241  $72,265  $88,886
Human Resources Manager Human Resources Manager 60,132 73,871 87,609
Purchasing & Asset Manager Purchasing & Asset Manager 60,132 73,871 87,609
Water/Wastewater Superintendent Water/Wastewater 53,393 65,592 77,792

Superintendent

126 $64,303  $75,878  $93,330
Deputy Fire Marshal Deputy Fire Marshal 70,449 86,548 102,648
Fire Lieutenant Fire Lieutenant 62,566 76,856 91,145
Police Sergeant Sergeant 62,566 76,856 91,145
Streets and Drainage Manager Public Works Manager 67,724 83,189 98,654
127 $67,519 $79,672 $97,997
Facilities Manager Facilities Manager 57,803 71,000 84,198
128 $70,895 $83,656 $102,896
Assistant Director of Finance Assistant Director of Finance 70,449 86,548 102,648
Battalion Chief Battalion Chief 70,449 86,548 102,648
Chief Building Official Chief Building Official 53,393 65,592 77,792
EMS Supervisor EMS Supervisor 70,449 86,534 102,618
Engineer - PE Engineer 70,449 86,548 102,648
Engineer - PE Project Manager 47,424 58,250 69,076
Fire Marshal Fire Marshal 70,449 86,548 102,648
Police Lieutenant Police Lieutenant 73,299 90,043 106,787
Training & Safety Officer - Fire Training & Safety Officer 79,352 97,468 115,585
129 $74,439 $87,838 $108,041
Clinical Manager Clinical Manager 76,273 93,683 111,092
EMS Operations Manager Operations Manager 76,273 93,683 111,092
130 $78,161 $92,230 $113,443
Water/Wastewater Utility Systems Manager Water/Wastewater Manager 79,352 97,468 115,585
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Class Comparison List By Pay Plan

City of Schertz, TX

Proposed Pay Plan:  Unified

Grade

Proposed Class Title

Original Title Working Title

Annual Range
Min Mkt Max

131

$82,069  $96,842 $119,115

Assistant Fire Chief
Assistant Police Chief
Assistant Public Works Director

Director of Library
Director of Public Affairs

Assistant Fire Chief
Assistant Police Chief

Director of Fleet & Facility
Services

Library Director
Public Affairs Director

85,883 105,497 125,112
85,883 105,497 125,112

70,449 86,548 102,648
73,299 90,043 106,787
70,449 86,548 102,648

132

$86,173 $101,684 $125,071

Assistant to City Manager

Assistant to City Manager

76,273 93,683 111,092

133

$90,481 $106,768 $131,325

Director of Parks, Rec. & Community Srvcs

Director of Parks, Rec. &
Community Srves

79,352 97,468 115,585

134

$95,005 $112,106 $137,891

Director of Human Resources & Purchasing

Director of Planning & Community
Development

SSLGC General Manager

Director of Human Resources &
Purchasing

Director Planning & Community
Development

SSLGC General Manager

89,356 109,761 130,166

89,356 109,761 130,166

89,356 109,761 130,166

135

$99,756  $117,712 $144,785

City Engineer

Director of EMS

Director of Finance

Director of IT

Director of Public Works

Exec Director Economic Development

Fire Chief
Police Chief

City Engineer

EMS Director
Finance Director

IT Director

Public Works Director

Exec Director Economic
Development

Fire Chief
Police Chief

82,555 101,410 120,265
100,630 123,614 146,598
85,883 105,497 125,112
85,883 105,497 125,112
89,356 109,761 130,166
104,686 128,606 152,526

100,630 123,614 146,598
100,630 123,614 146,598

139

$121,254 $143,079 $175,988

Assistant City Manager

Assistant City Manager

113,318 132,766 161,844
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Proposed Pay Plans
City of Schertz, TX

Code Proposed Class Title Ann Min Mkt  Ann Max
Unified

103 $20,935.36 $24,703.72 $30,385.57
PTKT Kennel Technician
PTLP Library Page

106 $24,235.29 $28,597.64 $35,175.10
AST Animal Services Technician
PTCC20 Library Clerk |

107 $25,447.05 $30,027.52 $36,933.86
EVAT Events Attendant
PTPW1 Park Worker

108 $26,719.41 $31,528.90 $38,780.55
DW1 Drainage Worker |

109 $28,055.38 $33,105.35 $40,719.57
CR3 Customer Relations Representative
FAT Facilities Technician
LC2 Library Clerk Il
PW1 Parks Maintenance Technician
Sw1i Street Worker |
SUPCDR Supply Coordinator

110 $29,458.15 $34,760.61 $42,755.55
DW2 Drainage Worker I
PT Permit Technician
UBC1 Utility Billing Clerk

111 $30,931.05 $36,498.64 $44,893.33
LA Library Assistant
SW2 Street Worker Il

112 $32,477.61 $38,323.57 $47,138.00
RD Administrative Assistant
ASO Animal Services Officer
EVSP Event Specialist
MT2 Meter Technician
PRS Police Records Specialist
SER1 Service Worker |

113 $34,101.49 $40,239.75 $49,494.89
SDCC Deputy Court Clerk
EBS EMS Billing Specialist
FMI Fleet Mechanic
SPS Purchasing Specialist

114 $35,806.56 $42,251.74 $51,969.64
ACCPC Accounts Payable Coordinator
DS Development Specialist
SER2 Service Worker Il
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Proposed Pay Plans
City of Schertz, TX

Code Proposed Class Title Ann Min Mkt  Ann Max
Unified
115 $37,596.89 $44,364.33 $54,568.13
CEOF Code Enforcement Officer
COMO Communications Officer
DF Drainage Supervisor
116 $39,476.73 $46,582.55 $57,296.53
BI Building Inspector
CCCC Civic & Community Center Coordinator
FMF Facilities Maintenance Crew Supervisor
MCS Marketing & Communications Specialist
PMCL Park Maintenance Crew Supervisor
SDCC2 Senior Deputy Court Clerk
SER3 Service Worker Crew Leader
STF Street Crew Supervisor
UBAM Utility Billing Assistant Manager
117 $41,450.57 $48,911.67 $60,161.36
COSs Communications Shift Supervisor
EMT EMT
HRG Human Resources Generalist
HDT IT Support Specialist
RSS Risk & Safety Specialist
118 $43,523.10 $51,357.26 $63,169.43
DCS Deputy City Secretary
ELECT Electrician
PWI Engineering Inspector
EXAST Executive Assistant
FINA Financial Analyst
GISS GIS Specialist
HVAC HVAC Technician
PLAL Planner
SAN Sanitarian
WWFOR Water/Wastewater Supervisor
119 $45,699.25 $53,925.12 $66,327.90
ADMAN Administrative Manager
CvVL Crime Victim Liaison
SG Human Resources Senior Generalist
YSL Librarian
PLE Plans Examiner
ROM Police Records Office Manager
120 $47,984.21 $56,621.38 $69,644.29
ACC1 Accountant
CCM Civic Center Manager
CET Civilian Evidence Technician
SCSSE Computer Systems Support Coordinator
FSS Facilities Supervisor
Wednesday, May 27, 2020 8:50:29 PM Page 3
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Proposed Pay Plans
City of Schertz, TX

Code Proposed Class Title Ann Min Mkt  Ann Max
Unified

120 $47,984.21 $56,621.38 $69,644.29
FLM Fleet Crew Supervisor
EVM Parks Events Manager
PACOMM Public Affairs Communications Manager
PSSA Public Safety Systems Coordinator
STSUP Streets Superintendent

121 $50,383.43 $59,452.44 $73,126.51
ASM Animal Services Manager
oM EMS Office Manager
GREN Engineer - Graduate
FF Firefighter
PM Paramedic
PSCM Public Safety Communications Manager
UBM Utility Billing Manager

122 $52,902.60 $62,425.06 $76,782.83
SACC Accountant - Senior
BRM Business Retention Manager
MRM Marketing & Recruitment Manager
MIHP MIH Paramedic
SPLA Planner - Senior
OF Police Officer

123 $55,547.73 $65,546.32 $80,621.97
CHC Community Health Coordinator
SGE Engineer - Senior Graduate
FAO Fire Apparatus Operator
FTM Fleet Manager
PMAN Parks Manager

124 $58,325.11 $68,823.63 $84,653.07
COAD Court Administrator
FTO EMS Field Training Officer
GISC GIS Administrator
CORP Police Corporal
SSA Senior Systems Administrator
TRCO Training Coordinator

125 $61,241.37 $72,264.82 $88,885.73
HRM Human Resources Manager
PAM Purchasing & Asset Manager
WWSUP Water/Wastewater Superintendent

126 $64,303.44 $75,878.05 $93,330.01
DFM Deputy Fire Marshal
LT Fire Lieutenant
SER Police Sergeant
PWM Streets and Drainage Manager
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Proposed Pay Plans
City of Schertz, TX

Code Proposed Class Title Ann Min Mkt  Ann Max
Unified

127 $67,518.61 $79,671.96 $97,996.51
FM Facilities Manager

128 $70,894.55 $83,655.56 $102,896.34
ADF Assistant Director of Finance
BAT Battalion Chief
CBI Chief Building Official
EMSS EMS Supervisor
ENG Engineer - PE
FMAR Fire Marshal
PLT Police Lieutenant
TSO Training & Safety Officer - Fire

129 $74,439.27 $87,838.34 $108,041.16
CLM Clinical Manager
OPM EMS Operations Manager

130 $78,161.23 $92,230.26 $113,443.21
WWMAN Water/Wastewater Utility Systems Manager

131 $82,069.29 $96,841.77 $119,115.38
AFC Assistant Fire Chief
APC Assistant Police Chief
DFFS Assistant Public Works Director
LDIR Director of Library
PAD Director of Public Affairs

132 $86,172.76 $101,683.85 $125,071.14
ATCM Assistant to City Manager

133 $90,481.40 $106,768.05 $131,324.70
DPRCS Director of Parks, Rec. & Community Srvcs

134 $95,005.46 $112,106.45 $137,890.94
DHRP Director of Human Resources & Purchasing
DPCD Director of Planning & Community Development
SSLGM SSLGC General Manager

135 $99,755.74 $117,711.77 $144,785.48
CE City Engineer
EMSD Director of EMS
FIND Director of Finance
ITDIR Director of IT
PWDIR Director of Public Works
EDEC Exec Director Economic Development
FCHIEF Fire Chief
PCHIEF Police Chief

139 $121,253.73 $143,079.41 $175,987.66
ACM Assistant City Manager
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Proposed Pay Plans
City of Schertz, TX

Code Proposed Class Title Ann Min Mkt  Ann Max

Unified

136 Active Proposed Classes in the Unified Pay Plan
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Proposed Pay Plans
City of Schertz, TX

Code Proposed Class Title Ann Min Mkt  Ann Max

136 Active Classes in City of Schertz, TX
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Proposed Class List By Title

City of Schertz, TX
Proposed Class Title Code Pay Plan Grade Min Mkt Max #
A
Accountant ACC1  Unified 120 $47,984.21 $56,621.38 $69,644.29 1
Accountant - Senior SACC  Unified 122  $52,902.60 $62,425.06 $76,782.83 1
Accounts Payable Coordinator ACCPC  Unified 114 $35,806.56 $42,251.74 $51,969.64 1
Administrative Assistant RD Unified 112  $32,477.61 $38,323.57 $47,138.00 10
Administrative Manager ADMAN Unified 119 $45,699.25 $53,925.12 $66,327.90 1
Animal Services Manager ASM Unified 121 $50,383.43 $59,452.44 $73,126.51 1
Animal Services Officer ASO Unified 112  $32,477.61 $38,323.57 $47,138.00 4
Animal Services Technician AST Unified 106  $24,235.29 $28,597.64 $35,175.10 3
Assistant City Manager ACM Unified 139 $121,253.73 $143,079.41 $175,987.66 2
Assistant Director of Finance ADF Unified 128 $70,894.55 $83,655.56 $102,896.34 1
Assistant Fire Chief AFC Unified 131  $82,069.29 $96,841.77 $119,115.38 1
Assistant Police Chief APC Unified 131  $82,069.29 $96,841.77 $119,115.38 1
Assistant Public Works Director DFFS  Unified 131  $82,069.29 $96,841.77 $119,115.38 1
Assistant to City Manager ATCM  Unified 132 $86,172.76 $101,683.85 $125,071.14 1
B
Battalion Chief BAT Unified 128 $70,894.55 $83,655.56 $102,896.34 3
Building Inspector BI Unified 116  $39,476.73 $46,582.55 $57,296.53 5
Business Retention Manager BRM Unified 122  $52,902.60 $62,425.06 $76,782.83 1
C
Chief Building Official CBI Unified 128 $70,894.55 $83,655.56 $102,896.34 1
City Engineer CE Unified 135 $99,755.74 $117,711.77 $144,785.48 1
Civic & Community Center Coordinator CCCC  Unified 116  $39,476.73 $46,582.55 $57,296.53 1
Civic Center Manager CCM Unified 120 $47,984.21 $56,621.38 $69,644.29 1
Civilian Evidence Technician CET Unified 120 $47,984.21 $56,621.38 $69,644.29 1
Clinical Manager CLM Unified 129 $74,439.27 $87,838.34 $108,041.16 1
Code Enforcement Officer CEOF  Unified 115 $37,596.89 $44,364.33 $54,568.13 3
Communications Officer COMO  Unified 115 $37,596.89 $44,364.33 $54,568.13 11
Communications Shift Supervisor COSS  Unified 117 $41,450.57 $48,911.67 $60,161.36 4
Community Health Coordinator CHC Unified 123 $55,547.73 $65,546.32 $80,621.97 1
Computer Systems Support Coordinator SCSSE  Unified 120 $47,984.21 $56,621.38 $69,644.29 1
Court Administrator COAD  Unified 124 $58,325.11 $68,823.63 $84,653.07 1
Wednesday, May 27, 2020 Page 2 of 6
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Proposed Class List By Title

City of Schertz, TX
Proposed Class Title Code Pay Plan Grade Min Mkt Max #
Crime Victim Liaison CVL Unified 119 $45,699.25 $53,925.12 $66,327.90 1
Customer Relations Representative CR3 Unified 109 $28,055.38 $33,105.35 $40,719.57 4
D
Deputy City Secretary DCS Unified 118 $43,523.10 $51,357.26 $63,169.43 1
Deputy Court Clerk SDCC  Unified 113 $34,101.49 $40,239.75 $49,494.89 2
Deputy Fire Marshal DFM Unified 126 $64,303.44 $75,878.05 $93,330.01 1
Development Specialist DS Unified 114 $35,806.56 $42,251.74 $51,969.64 1
Director of EMS EMSD Unified 135 $99,755.74 $117,711.77 $144,785.48 1
Director of Finance FIND Unified 135  $99,755.74 $117,711.77 $144,785.48 1
Director of Human Resources & Purchasing DHRP  Unified 134  $95,005.46 $112,106.45 $137,890.94 1
Director of IT ITDIR  Unified 135  $99,755.74 $117,711.77 $144,785.48 1
Director of Library LDIR Unified 131 $82,069.29 $96,841.77 $119,115.38 1
Director of Parks, Rec. & Community Srvcs DPRCS Unified 133  $90,481.40 $106,768.05 $131,324.70 1
Director of Planning & Community Development DPCD  Unified 134 $95,005.46 $112,106.45 $137,890.94 1
Director of Public Affairs PAD Unified 131  $82,069.29 $96,841.77 $119,115.38 1
Director of Public Works PWDIR Unified 135 $99,755.74 $117,711.77 $144,785.48 1
Drainage Supervisor DF Unified 115 $37,596.89 $44,364.33 $54,568.13 1
Drainage Worker | DW1 Unified 108 $26,719.41 $31,528.90 $38,780.55 5
Drainage Worker Il DW2 Unified 110 $29,458.15 $34,760.61 $42,755.55 2
E

Electrician ELECT Unified 118 $43,523.10 $51,357.26 $63,169.43 1
EMS Billing Specialist EBS Unified 113  $34,101.49 $40,239.75 $49,494.89 3
EMS Field Training Officer FTO Unified 124  $58,325.11 $68,823.63 $84,653.07 3
EMS Office Manager oM Unified 121  $50,383.43 $59,452.44 $73,126.51 1
EMS Operations Manager OPM Unified 129 $74,439.27 $87,838.34 $108,041.16 1
EMS Supervisor EMSS  Unified 128 $70,894.55 $83,655.56 $102,896.34 3
EMT EMT Unified 117  $41,450.57 $48,911.67 $60,161.36 5
Engineer - Graduate GREN  Unified 121  $50,383.43 $59,452.44 $73,126.51 1
Engineer - PE ENG Unified 128 $70,894.55 $83,655.56 $102,896.34 3
Engineer - Senior Graduate SGE Unified 123  $55,547.73 $65,546.32 $80,621.97 1
Engineering Inspector PWI Unified 118 $43,523.10 $51,357.26 $63,169.43 2
Event Specialist EVSP Unified 112  $32,477.61 $38,323.57 $47,138.00 1
Events Attendant EVAT Unified 107 $25,447.05 $30,027.52 $36,933.86 4
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Proposed Class List By Title

City of Schertz, TX

Proposed Class Title Code Pay Plan Grade Min Mkt Max #
Exec Director Economic Development EDEC  Unified 135 $99,755.74 $117,711.77 $144,785.48 1
Executive Assistant EXAST  Unified 118 $43523.10 $51,357.26 $63,169.43 3
Facilities Maintenance Crew Supervisor FMF Unified 116  $39,476.73 $46,582.55 $57,296.53 1
Facilities Manager FM Unified 127 $67,518.61 $79,671.96 $97,996.51 1
Facilities Supervisor FSS Unified 120 $47,984.21 $56,621.38 $69,644.29 1
Facilities Technician FAT Unified 109 $28,055.38 $33,105.35 $40,719.57 5
Financial Analyst FINA Unified 118 $43,523.10 $51,357.26 $63,169.43 1
Fire Apparatus Operator FAO Unified 123  $55,547.73 $65,546.32 $80,621.97 9
Fire Chief FCHIEF Unified 135 $99,755.74 $117,711.77 $144,785.48 1
Fire Lieutenant LT Unified 126 $64,303.44 $75,878.05 $93,330.01 9
Fire Marshal FMAR  Unified 128 $70,894.55 $83,655.56 $102,896.34 1
Firefighter FF Unified 121  $50,383.43 $59,452.44 $73,126.51 18
Fleet Crew Supervisor FLM Unified 120 $47,984.21 $56,621.38 $69,644.29 1
Fleet Manager FTM Unified 123 $55,547.73 $65,546.32 $80,621.97 1
Fleet Mechanic FMI Unified 113  $34,101.49 $40,239.75 $49,494.89 4
GIS Administrator GISC Unified 124 $58,325.11 $68,823.63 $84,653.07 1
GIS Specialist GISS Unified 118 $43,523.10 $51,357.26 $63,169.43 1
Human Resources Generalist HRG Unified 117 $41,450.57 $48,911.67 $60,161.36 1
Human Resources Manager HRM Unified 125 $61,241.37 $72,264.82 $88,885.73 1
Human Resources Senior Generalist SG Unified 119 $45,699.25 $53,925.12 $66,327.90 1
HVAC Technician HVAC  Unified 118 $43,523.10 $51,357.26 $63,169.43 1
IT Support Specialist HDT Unified 117 $41,450.57 $48,911.67 $60,161.36 3
Kennel Technician PTKT Unified 103 $20,935.36 $24,703.72 $30,385.57 1
Librarian YSL Unified 119 $45,699.25 $53,925.12 $66,327.90 3
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Proposed Class List By Title

City of Schertz, TX
Proposed Class Title Code Pay Plan Grade Min Mkt Max #
Library Assistant LA Unified 111 $30,931.05 $36,498.64 $44,893.33 2
Library Clerk | PTCC20 Unified 106  $24,235.29 $28,597.64 $35,175.10 11
Library Clerk Il LCc2 Unified 109 $28,055.38 $33,105.35 $40,719.57 3
Library Page PTLP Unified 103 $20,935.36 $24,703.72 $30,385.57 2
M
Marketing & Communications Specialist MCS Unified 116  $39,476.73 $46,582.55 $57,296.53 1
Marketing & Recruitment Manager MRM  Unified 122  $52,902.60 $62,425.06 $76,782.83 1
Meter Technician MT2 Unified 112  $32,477.61 $38,323.57 $47,138.00 3
MIH Paramedic MIHP  Unified 122  $52,902.60 $62,425.06 $76,782.83 1
P

Paramedic PM Unified 121  $50,383.43 $59,452.44 $73,126.51 22
Park Maintenance Crew Supervisor PMCL  Unified 116  $39,476.73 $46,582.55 $57,296.53 1
Park Worker PTPW1 Unified 107 $25,447.05 $30,027.52 $36,933.86 1
Parks Events Manager EVM Unified 120 $47,984.21 $56,621.38 $69,644.29 1
Parks Maintenance Technician PW1 Unified 109 $28,055.38 $33,105.35 $40,719.57 5
Parks Manager PMAN  Unified 123  $55,547.73 $65,546.32 $80,621.97 1
Permit Technician PT Unified 110 $29,458.15 $34,760.61 $42,755.55 2
Planner PLA1  Unified 118 $43,523.10 $51,357.26 $63,169.43 2
Planner - Senior SPLA  Unified 122  $52,902.60 $62,425.06 $76,782.83 1
Plans Examiner PLE Unified 119 $45,699.25 $53,925.12 $66,327.90 1
Police Chief PCHIEF Unified 135  $99,755.74 $117,711.77 $144,785.48 1
Police Corporal CORP  Unified 124  $58,325.11 $68,823.63 $84,653.07 13
Police Lieutenant PLT Unified 128 $70,894.55 $83,655.56 $102,896.34 4
Police Officer OF Unified 122  $52,902.60 $62,425.06 $76,782.83 34
Police Records Office Manager ROM Unified 119 $45,699.25 $53,925.12 $66,327.90 1
Police Records Specialist PRS Unified 112  $32,477.61 $38,323.57 $47,138.00 2
Police Sergeant SER Unified 126 $64,303.44 $75,878.05 $93,330.01 8
Public Affairs Communications Manager PACOM Unified 120 $47,984.21 $56,621.38 $69,644.29 1
Public Safety Communications Manager PSCM  Unified 121  $50,383.43 $59,452.44 $73,126.51 1
Public Safety Systems Coordinator PSSA Unified 120 $47,984.21 $56,621.38 $69,644.29 1
Purchasing & Asset Manager PAM Unified 125 $61,241.37 $72,264.82 $88,885.73 1
Purchasing Specialist SPS Unified 113  $34,101.49 $40,239.75 $49,494.89 1
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Proposed Class List By Title

City of Schertz, TX
Proposed Class Title Code Pay Plan Grade Min Mkt Max #
Risk & Safety Specialist RSS Unified 117 $41,450.57 $48,911.67 $60,161.36 1
Sanitarian SAN Unified 118 $43,523.10 $51,357.26 $63,169.43 1
Senior Deputy Court Clerk SDCC2 Unified 116  $39,476.73 $46,582.55 $57,296.53 1
Senior Systems Administrator SSA Unified 124 $58,325.11 $68,823.63 $84,653.07 1
Service Worker Crew Leader SER3  Unified 116 $39,476.73 $46,582.55 $57,296.53 1
Service Worker | SER1  Unified 112  $32,477.61 $38,323.57 $47,138.00 9
Service Worker | SER2  Unified 114 $35,806.56 $42,251.74 $51,969.64 4
SSLGC General Manager SSLGM Unified 134  $95,005.46 $112,106.45 $137,890.94 1
Street Crew Supervisor STF Unified 116  $39,476.73 $46,582.55 $57,296.53 1
Street Worker | SW1 Unified 109 $28,055.38 $33,105.35 $40,719.57 8
Street Worker I SW2 Unified 111 $30,931.05 $36,498.64 $44,893.33 6
Streets and Drainage Manager PWM  Unified 126 $64,303.44 $75,878.05 $93,330.01 1
Streets Superintendent STSUP  Unified 120 $47,984.21 $56,621.38 $69,644.29 1
Supply Coordinator SUPCDR Unified 109 $28,055.38 $33,105.35 $40,719.57 1
Training & Safety Officer - Fire TSO Unified 128 $70,894.55 $83,655.56 $102,896.34 1
Training Coordinator TRCO  Unified 124 $58,325.11 $68,823.63 $84,653.07 1
Utility Billing Assistant Manager UBAM  Unified 116 $39,476.73 $46,582.55 $57,296.53 1
Utility Billing Clerk UBC1  Unified 110 $29,458.15 $34,760.61 $42,755.55 4
Utility Billing Manager UBM Unified 121 $50,383.43 $59,452.44 $73,126.51 1
Water/Wastewater Superintendent WWSUP Unified 125 $61,241.37 $72,264.82 $88,885.73 1
Water/Wastewater Supervisor WWFOR Unified 118 $43,523.10 $51,357.26 $63,169.43 1
Water/Wastewater Utility Systems Manager WWMA Unified 130 $78,161.23 $92,230.26 $113,443.21 1
136 Job Classes
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Detailed Benefits Tables

CafEteria PIan ...ttt ettt et e st e e e e s bt e sa bt e s be e e bbe e s bee e nbeesabeeeaneeesbeeean 1
WaAIVE INSUFANCE ... ...ttt ettt e st e e s et e s eb et e e s e b et e e s s b e e e e s aaneeeesaaraeeesaareneesaaraneessnrneessnee 3
ANNUAI DOIAr LIMIE....coeiieii ettt sttt et et e s bt e sae e st e et e e b e e beenes 5
Part-Time EMPIOYEES .......co.eeiiiieeee ettt e e e e et e e e e st e e e s e abe e e s eateeeeenstaeeeansraeeeessaeesenrenas 6
Tuition/Educational AssiStance POLICY.............cccceiiiiiiiii ittt s b e e beebe e te e saeesaneens 8
EUCation INCENTIVE Pay.........cooiiiiiiiiiiiie et e e st e e e st e e e e sbe e e s e sabeee s snbeeessnreeas 10
SICK LEAVE ACCIUAN .....coneeiiieee ettt sttt ettt e bt e s bt e sat e st e e bt e beesbeesbeesaeeeaneas 12
ANNUAI LEAVE ACCIUAN ...ttt ettt ettt et e s bt e sheesat e sabe et e e beeabeesbeesaeeeaneas 13
PTO LEAVE ACCIUAL .......coneiiiiiiieetet ettt ettt st et b e bt e s bt e sbe e sat e eat e et e e beesbeesaeesabesaneeabeebeens 14
HOLidAy LEAVE ACCIUAL .......ceeiiiiiiiiee ettt ettt e e st ee e e s st te e e s et e e e e esabeeeeesabeeesesabeeessnnseneeannsenas 15
SICK LEAVE CArTi@m OVET ........coiiiiieiiieeiie ettt ettt et e sttt e st e sttt e s abe e sbeeesabeesbeeeaateesabeeesabeesabeessteesabeeennes 17
ANNUAI LEAVE Carri@d OVET .......coc.ciiuiiiiiiiieiieeiteet ettt ettt e bt e ae e st e b e e bt e s bt e sheesatesabe e bt enbeesneesmeeemeeennean 18
PTO LEAVE CArri@t OVEN .......cc.eiiiieiieieeiite ettt ettt ettt sttt e b e b e s bt e sbe e sat e e ateebe e beesbeesaeesatesabeeabeebeennes 19
BereavemMeENT LEAVE. .........cccemiiiiiiiiiiete et e e s s e e e e s s nranee 21
Maximum Accrued Leave ReIMbBUISEd ...............oooiiiiiiiiiiiiieee ettt 23
Shift DIffEr@ntials ............cooiiiiii e ettt e e s e e s e e s b e s bee e sbeeesans 25
StaNAbY Or ON-Call ..o et e e et e e e et e e e e ata e e e e abae e e e asaeee e nteeeeeanreneeaan 26
Daily Additional CoOmMPeNSatioN ..............coooiiiii i et e et e e e e be e e e e eabe e e e e beee e eareeas 28
STANADY SEATUS.....cooiiii et e e et e e et e e e e e ta e e e e taeeeeaataeee e ntraeeearraeeean 30
ACHING OF TEMPOFAIY ....oviiiiiiiiiiiiiiiiiteee e e es sttt et e e s ssserareeeeessssssbtbeaaeeessssastssaaeeessssssssstsaaeeesssssssssesaeeeessnnsns 32
UNIFOrM AIOWANCE ......neiieieeee ettt ettt e bt e bt sat e et e et e e bt e sbeesheesabe st e e beebeennis 34
Take-HOME VERICIE ........ooei ettt sttt sttt b e be e bt s e e saee et as 36
VERICIE AIOWANCE ...t b ettt et e et e e s bt e s at e sat e eabe et e e beenbeesbeesaeeeanean 38
DT (=T 4] o1 A 17T e 1] 3 =N 40
EXempt COMPENSATOrY TIME.....ccciiiiiiiiiiiiiiiiieeieiiiteee e e e s st e e e e s s s ssabareeeeeeesssssabareaeeeesssssssstseaeeesssnssssnnns 42
SEIF-INSUIU. ...ttt b e b e s bt e s at e et e e be e s beesheesatesabe e bt e beeabeesaeeeateeneean 44
Health INSUrANCe PIaN .............oi ittt et e e s b e e sae e e sareesneeesaneenane 46
Health Insurance Plan HIVIO...........o.uoi ittt sttt st e e s b e e snn e e sareeemeeesaneeeane 47
Health INSUrance PIan PPO ...........cc.ooiiiiiiiieeeee ettt sttt et sb e neenns 48
Health INSUrance PIan POS............o.oo ittt sttt et sr e sn e e nns 49
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Cafeteria Plan

Do you offer a Cafeteria Plan?

Respondent Name Yes/No Comments
Austin Yes
Bexar County Yes
Cedar Park Yes
Comal County Yes
Round Rock Yes
San Antonio Yes
San Marcos No
Seguin Yes
Schertz Yes
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Cafeteria Plan

OYes
mNo

MAG Comments

The City is consistent with the
overall market, in which the
majority of agencies offer a
cafeteria plan.

Page 45




Waive Insurance

Are employees required to waive certain insurances in order to
receive employer contributions?

Respondent Name Yes/No Comments
Austin No
Bexar County No
Cedar Park No
Comal County No
Round Rock No
San Antonio Yes
San Marcos No
Seguin No
Schertz No
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Waive Insurance

OYes

BEMo

MAG Comments

The City is consistent with the overall
market, in which the majority of
agencies do not require employees to
waive certain insurances.
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Annual Dollar Limit

What is the annual dollar limit of employer

contributions?

Dollar Limit

Respondent Name

Austin $9,558.48
Bexar County $13,200.00
Cedar Park NA
Comal County $9,432.36
Round Rock $12,967.68
San Antonio $1,500.00
San Marcos $0.00
Seguin

Market Average $9,331.70
Schertz N/A




Part-time Employees

Do you provide benefits for part-time employees?

Respondent Name Yes/No Comments

Austin Yes

Bexar County No

Cedar Park No

Comal County Yes

Round Rock Yes

San Antonio No

San Marcos Yes

Seguin No
Part time employees receive
sick leave (with reduced

Schertz Yes accrual), holiday pay, merit pay,
and bereavement leave. Health
insurance is not provided.
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Part-time Employees

oYes
mNo

MAG Comments

The overall market is evenly divided on the
providing of benefits for part-time employees
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Tuition/Educational Assistance Policy

Do you have a Tuition/Educational Assistance
Policy for employees?

Respondent Name  Yes/No Comments
Austin Yes
Bexar County Yes
Cedar Park Yes
Comal County No
Round Rock Yes
San Antonio Yes
San Marcos Yes
Seguin No
Schertz Yes
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Tuition/Educational Assistance Policy

OYes
mNo

MAG Comments

The City is consistent with the overall
market for the provision of a
Tuition/Educational Assistance policy.
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Education Incentive Pay

Do you provide Education Incentive Pay for degree attainment for
employees?

Respondent Name Yes/No Comments

Austin No
Bexar County No
Cedar Park No
Comal County No
Round Rock Yes
San Antonio Yes

Sworn Police & Fire only
Associate's = $50 per month
San Marcos Yes Bachelor's = $75 per month
Master's = $100 per month

Seguin No

only offered to Public Safety

Schertz Yes
employees
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Education Incentive Pay

oYes
ENo

MAG Comments

The City leads market
expectations with regard to
Education Incentive Pay
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Sick Leave Accrual

How many Days of Leave do employees accrue for the following
lengths of service?

Respondent Name

General Employees Sick Leave Days

Years of Service: 1 3 5 10 15 20+
Austin 12 12 12 12 12 12
Bexar County 12 12 12 12 12 12
Cedar Park 15 15 15 18 18 21
Comal County 10 10 10 10 10 10
Round Rock 12 12 12 12 12 12
San Antonio 3 3 3 3 3 3
San Marcos 15 15 15 15 15 15
Seguin 12 12 12 12 12 12
Schertz 12 12 12 12 12 12
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Annual Leave Accrual

How many Days of Leave do employees accrue for the following
lengths of service?

Respondent Name

General Employees

Annual Leave Days

Years of Service: 1 3 5 10 15 20+
Austin 13 13 16 18 20 23
Bexar County 10 10 12 15 18 18
Cedar Park 15 15 15 18 18 21
Comal County 10 10 10 15 15 15
Round Rock
San Antonio 5 12 14 16 18 20
San Marcos 15 15 15 20 20 20
Seguin
Schertz 12 12 15 20 20 20

Page 56



PTO Leave Accrual

How many Days of Leave do employees accrue for the following
lengths of service?

Respondent Name

General Employees PTO Days
Years of Service: 1 3 5 10 15 20+
Austin
Bexar County 12 12 12 12 12 12
Cedar Park

Comal County

Round Rock

San Antonio 5 7 9 10 10 10
San Marcos

Seguin 10 10 15 15 20 20
Schertz
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Holiday Leave Accrual

How many Days of Leave do employees accrue for the following

Respondent Name

lengths of service?

General Employees Holidays

Years of Service: 1 3 5 10 15 20+
Austin 13 13 13 13 13 13
Bexar County 12 12 12 12 12 12
Cedar Park 12 12 12 12 12 12
Comal County 12 12 12 12 12 12
Round Rock 11 11 11 11 11 11
San Antonio 13 13 13 13 13 13
San Marcos 12 12 12 12 12 12
Seguin 12 12 12 12 12 12
Schertz 10 10 10 10 10 10
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Leave Accrual

Total Leave Days Accrued
50.0

40.0

30.0 1

OMarket Average
20.0 B Schertz

10.0

0.0 I I I I I
1 3 5 10 15 20+
Years of Employment

MAG Comments

The City is highly competitive in terms of leave
days accrued. The City provides an additional
day of Holiday Pay when holidays fall on
Tuesday or Thursday.
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Sick Leave Carried Over

How many Days of Leave earned but not used can be carried over to

Respondent Name

the next year?

General Employees

Sick Leave Days

Years of Service: 1 3 5 10 15 20+
Austin 12 36 60 120 180 240
Bexar County 12 36 60 90 90 90
Cedar Park 15 15 15 18 18 21
Comal County 10 30 40 40 40 40
Round Rock 12 36 60 120 180 240
San Antonio
San Marcos 15 45 75 150 225 300
Seguin 12 36 60 60 60 60
Schertz 12 36 60 120 180 240
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Annual Leave Carried Over

How many Days of Leave earned but not used can be carried over to

Respondent Name

the next year?

General Employees

Annual Leave Days

Years of Service: 1 3 5 10 15 20+
Austin 13 39 50 50 50 50
Bexar County 10 30 30 30 30 30
Cedar Park 15 15 15 18 18 21
Comal County 10 20 20 30 30 30
Round Rock
San Antonio 13 39 50 50 50 50
San Marcos 15 45 75 155 255 355
Seguin
Schertz 12 30 30 36 48 48
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PTO Leave Carried Over

How many Days of Leave earned but not used can be carried over to
the next year?

Respondent Name

General Employees

PTO Days

Years of Service:

5

10

15

20+

Austin

Bexar County

12

15

15

15

15

15

Cedar Park

Comal County

Round Rock

San Antonio

San Marcos

Seguin

10

20

30

30

40

40

Schertz
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Leave Carried Over

Total Unused Leave Carried Over to Next Year
300.0

250.0

200.0

150.0 O Market Average
®m Schertz

100.0

50.0 1
0.0 L . . . .

1 3 5 10 15 20+
Years of Employment

MAG Comments

The City leads the market in most
segments reporting leave to be carried
over.
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Bereavement Leave

How many days of Bereavement Leave do you offer?

Respondent Name Local Distant

Comments
Austin 3 3
Bexar County 3 3
Cedar Park 3 3
Comal County 3 3
Round Rock 3 5
San Antonio 3 3
San Marcos 3 3
Seguin 3 3
Market Average 3 3.3
Schertz 3 5
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Bereavement Leave

Bereavement Leave Days Allowed
6.0

Local Distant

= Market Average

m Schertz

MAG Comments

The City is consistent with local leave
and above the average for distant
bereavement leave.
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Maximum Accrued Leave Reimbursed

What is the maximum number of Accrued Leave
Days allowed to be reimbursed upon

termination?

Respondent Name BEVA]
Austin 240
Bexar County 240
Cedar Park 111
Comal County 30
Round Rock 40
San Antonio 50
San Marcos 90
Seguin 40
Market Average 105.1
Schertz 40
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Maximum Accrued Leave Reimbursed

Days

120

100

80

60

40

20 A

Schertz Market Average

MAG Comments

The City's policy of reimbursing employees
for accrued leave days is competitive with the
majority of markets of similar size.
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Shift Differentials

What are the Shift Differentials (in dollars per hour) for employees?

Respondent Name

2nd 3rd Comments
Austin $0.65 | $0.75
Bexar County
Cedar Park N/A N/A
Comal County
Round Rock $0.50 | $1.00
San Antonio Uniform employees only
o e
Seguin N/A N/A
Market Average $0.58 | $0.88
Schertz 0 0
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Standby or On-call

Are employees compensated for Standby or On-call status?

Respondent Name Yes/No Comments
Austin Yes
Bexar County No
Cedar Park Yes
Comal County No
Round Rock Yes
San Antonio Yes
San Marcos Yes
Seguin Yes
Schertz Yes
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Standby or On-call

OYes

mNo

MAG Comments

The City matches market expectations
for standby or on-call status.
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Daily Additional Compensation

What is the daily additional compensation rate for employees
on Standby or On-call Status?

Respondent Name Dollar Limit Comments
Austin $0.00 additional $2 per hour
Cedar Park $10.00
Round Rock $10.00
San Antonio Varies
San Marcos $15.00
Market Average $11.67
Schertz $7.14 $50 per week
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Additional Compensation Standby or On-call

$15

$12

$9

$6 -

$3

$0
Schertz Market Average

MAG Comments

Schertz is not competitive in offering additional
compensation for standby or on-call status.
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Standby Status

Does Standby Status require employees
to remain on call via cell phone?

Respondent Name

Yes/No
Austin Yes
Bexar County No
Cedar Park Yes
Comal County No
Round Rock No
San Marcos Yes
Seguin Yes
Schertz Yes
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Standby Status

OYes
mNo

MAG Comments

The City is competitive with regards
to on call availability via cell phone
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Acting or Temporary

How many days in an "Acting" or "Temporary"
capacity, at a higher level of work, before employees

receive additional compensation?

Respondent Name Days
Austin 30
Bexar County N/A
Cedar Park 1
Comal County N/A
Round Rock 30
San Antonio Varies
San Marcos 30
Market Average 22.8
Schertz 1
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Acting or Temporary

Days
Required

25

20

15

10

o [

Schertz

Market Average

MAG Comments

The City is generous in recognizing Acting or
Temporary status
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Uniform Allowance

What is the total annual Uniform Maintenance Allowance for law
enforcement/correctional employees?

Respondent Name Dollar Limit Comments

Austin $500.00
Comal County $480.00
Round Rock $300.00
San Antonio $3,560.00
Seguin $525.00
Market Average $1,073.00

$1,040 for Police & Marshals;
also $562 for Code

Schertz $1,040.00{Enforcement Officers and
$312 for Firefighters &
Paramedics

Difference from Average -$33.00[San Antonio skews market data

Page 77



Uniform Allowance

$1,200

$1,000 -

$800

$600 -

$400 -

$200 -

$0

Schertz Market Average

MAG Comments

The City leads the majority of the
market in law
enforcement/correctional uniform
allowances.
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Take-Home Vehicle

Does your organization provide "take-home" vehicles for employees?

Respondent
Name

Yes/No If yes, which employees?

Depends on Department and business

Austin Yes
needs

Bexar County No

Cedar Park Yes Police Officers

Comal County Yes Sheriff's Office, Constable Office

Round Rock Yes Police, Fire and select on-call staff

San Antonio Yes Sworn/Uniform Employees

Police, Fire, stand-by & emergency
response employees

Must reside within 5 miles of ETJ-all
sworn Police Officers including Chief and
Deputy Chief, Fire Chief, Fire Marshal,
Director of Electric Utility, Electric
Superintendent, Director of
Water/Wastewater Utilities, Water
Dist./WW Coll. Superintendent, Director of
IT, Parks and Maintenance
Superintendent and Director of Parks and
Recreation

Public Safety Admin (EMS Managerial
staff, Fire Battalion Chiefs and above),
Schertz Yes Sworn Police, Public Works Admin
(Managers and above) On-call City
employees (when they are on-call)

San Marcos Yes

Seguin Yes




Take-Home Vehicle

OYes
mNo

MAG Comments

The majority of the market provide this benefit to
sworn/uniform personnel. The City is competitive.
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Vehicle Allowance

Does your organization offer Department Heads a vehicle allowance?

Respondent Name Yes/No If yes, which employees?

Austin Yes Council Members

Bexar County No

Cedar Park Yes Clty_Managgr, City Attorney, &
Assistant City Manager only

Comal County Yes varies by department

Round Rock Yes Dlre_ctors, Elre Chief, City Clerk,.
Assistant City Managers, and City

San Antonio Yes Sworn/Uniform Employees

San Marcos Yes City Clerk, City Attorney, Directors

Seguin Yes City Manager, Assistant City

Manager, Director of Economic

Schertz No
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Vehicle Allowance

aOYes

mNo

MAG Comments

The City does not meet market expectations
for vehicle allowances for Department Heads
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Exempt Overtime

Are Exempt Employees (under FLSA) paid

overtime?
Respondent Name Yes/No
Austin No
Bexar County Yes
Cedar Park No
Comal County No
Round Rock No
San Antonio No
San Marcos No
Seguin No
Schertz No

Page 83



Exempt Overtime

OYes

B NO

MAG Comments

The majority of the market does not pay
overtime for Exempt employees
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Exempt Compensatory Time

Are Exempt Employees (under FLSA) provided
compensatory time for overtime hours worked?

Respondent Name Yes/No Comments
Austin No
Bexar County No
Cedar Park No
Comal County No
Round Rock No
San Antonio No
San Marcos No
Seguin No
Schertz No
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Exempt Compensatory Time

OYes
mNo

MAG Comments

The City meets market expectations
for providing compensation time for
overtime hours worked by exempt
employees.

Page 86



Self-Insured

Are you Self-Insured?

Respondent Name Yes/No Comments
Austin Yes
Bexar County Yes
Cedar Park Yes
Comal County Yes
Round Rock Yes
San Antonio Yes
San Marcos Yes
Seguin Yes Dental only
Schertz No
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Self-Insured

OYes
mNo

MAG Comments

The majority of the City's market
competitors are self-insured.
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Health Insurance Plan

What kind of Health Insurance plan do you offer?

Respondent Name DESING Comments
HMO PPO
Austin Yes Yes No
Bexar County No Yes No
Cedar Park No Yes No
Comal County No Yes No
Round Rock No Yes Yes
San Antonio Yes Yes No
San Marcos No Yes No
Seguin No Yes No
Schertz No Yes No
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Health Insurance Plan HMO

What is the maximum dollar amount and percentage of premium paid by the
employer to employees and/or dependents for the following insurances?

Respondent Name

HMO
Employee Dependent
Employer Employer

Organization Max % |Contribution Max % |Contribution
Austin $9,558 98 $9,367 | $22,972 75 $17,229
Bexar County
Cedar Park
Comal County
Round Rock
San Antonio $4,562 82 $3,741 $8,824 61 $5,383
San Marcos
Seguin
Market Average $7,060 90 $6,554 | $15,898 68 $11,306
Schertz
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Health Insurance Plan PPO

What is the maximum dollar amount and percentage of premium paid by the
employer to employees and/or dependents for the following insurances?

Respondent Name

PPO
Employee Dependent
Employer Employer
Organization Max % |Contribution| Max % |Contribution
Austin $8,041 99 $7,920 | $17,502 69 $12,147
Bexar County $5,386 83 $4,471 | $12,449 83 $10,333
Cedar Park $6,218 91 $5,658 | $13,701 59 $8,084
Comal County 100
Round Rock $12,372 91 $11,259 | $12,372 72 $8,908
San Antonio $5,063 | 70 $3,544 | $8,031 | 47 $3,775
San Marcos $7,368 90 $6,631 | $18,888 28 $5,289
Seguin $5,429 | 100 $5,429 | $12,114 56 $6,784
Market Average $7,125 | 90 $6,416 | $13,580 | 59 $7,903
Schertz $7,034 | 100 $7,034 | $15,359 78 $11,903
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Health Insurance POS

What is the maximum dollar amount and percentage of premium paid by the
employer to employees and/or dependents for the following insurances?

Respondent Name

POS
Employee Dependent

Employer Employer
Organization Max % |Contribution Max % |Contribution

Austin

Bexar County

Cedar Park

Comal County

Round Rock $12,000 | 88 $10,560 | $12,000 | 67 $8,040

San Antonio

San Marcos

Seguin

Market Average $12,000 | 88 $10,560 | $12,000 | 67 $8,040

Schertz
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Health Insurance Plan

HMO Offered PPO Offered

OYes OYes
aNo ENo
POS Offered MAG Comments

The City's PPO insurance plan leads the market in
terms of maximum amount paid and percent covered
by employer.

OYes

Eho
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Dental Insurance

What is the maximum dollar amount and percentage of premium paid by the
employer to employees and/or dependents for the following insurances?

Respondent Name

Dental Insurance
Employee Dependent
Employer Employer

Organization Max % [Contribution Max % |Contribution
Austin $534 | 100 $534 $892 60 $531
Bexar County
Cedar Park $426 | 100 $426 $426 25 $107
Comal County
Round Rock $240 42 $101 $240 21 $50
San Antonio
San Marcos $396 | 100 $396 $798 20 $160
Seguin $281 | 100 $281
Market Average $376 | 88 $348 $589 | 31 $212
Schertz $157 | 100 $157 $345 50 $172
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Vision Insurance

What is the maximum dollar amount and
percentage of premium paid by the employer to
employees and/or dependents for the following

insurances?

Respondent Name

Vision
Care
Employer
Organization Max % |Contribution

Austin
Bexar County
Cedar Park
Comal County
Round Rock $72| 86 $62
San Antonio
San Marcos
Seguin
Market Average $72 | 86 $62
Schertz $77 | 100 $77
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Life Insurance

What is the maximum dollar amount and
percentage of premium paid by the employer to
employees and/or dependents for the following

insurances?

Respondent Name

Life
Insurance
Employer

Organization Max % |Contribution
Austin
Bexar County 100
Cedar Park 100
Comal County 100
Round Rock $103 | 100 $103
San Antonio 100
San Marcos $24 | 100 $24
Seguin 100
Market Average $64 | 100 $64
Schertz 100
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Short Term Disability Insurance

What is the maximum dollar amount and
percentage of premium paid by the employer to
employees and/or dependents for the following

insurances?

Respondent Name

Short Term
Disability
Employer
Organization Max % |Contribution
Austin
Bexar County
Cedar Park
Comal County 100
Round Rock
San Antonio 70
San Marcos
Seguin
Market Average 85
Schertz
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Long Term Disability Insurance

What is the maximum dollar amount and
percentage of premium paid by the employer to
employees and/or dependents for the following

insurances?

Respondent Name

Long Term
Disability
Employer
Organization Max % |Contribution
Austin
Bexar County
Cedar Park 100
Comal County
Round Rock $140 | 100 $140
San Antonio 40
San Marcos 100
Seguin
Market Average $140 | 85 $140
Schertz 100
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Nursing Home Insurance

What is the maximum dollar amount and
percentage of premium paid by the employer
to employees and/or dependents for the

following insurances?

Respondent
Name
Nursing
Home
Employer
Organization Max % | Contribution
Austin
Bexar County
Cedar Park
Comal County
Round Rock $72 |86 $62
San Antonio
San Marcos
Seguin
Market Average $72 |86 $62
Schertz 0




Cancer Insurance

What is the maximum dollar amount and
percentage of premium paid by the employer to
employees and/or dependents for the following

insurances?

Respondent Name

Cancer
Insurance
Employer
Organization Max % | Contribution
Austin
Bexar County
Cedar Park
Comal County
Round Rock $72 |86 $62
San Antonio
San Marcos
Seguin
Market Average $72 |86 $62
Schertz 0




Retirement Plan

Do you offer an Employee Retirement Plan?

Yes/No
Minimum Years
Respondent Name  Retirement Defined Defined of Service to be Comments
Plan? Benefit? Contribution? Fully Vested in
Plan
Austin Yes Yes Yes varies
Bexar County Yes No Yes 8
Cedar Park Yes No No 5
Comal County Yes No No 8
Round Rock Yes Yes Yes 5
San Antonio Yes Yes Yes 5
San Marcos Yes Yes Yes 5
Seguin Yes No Yes 5
Schertz Yes Yes Yes 5
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Retirement Plan

Retirement Plan
0%

OYes
BENo

Defined Benefit

OYes
mENo

Defined Contribution

OYes
mho

MAG Comments

The City is consistent with others in terms of
offering a retirement plan. The market is
evenly divided in terms of whether a defined
benefit is provided. The City meets market
expectations as to whether a defined
contribution plan is provided.
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Certification Pay

Cedar Park
Type Amount Pay Frequency
Peace Officer Intermediate $50.00 | Monthly
Peace Officer Advanced $100.00 | Monthly
Peace Office Master $150.00 | Monthly
Spanish or Sign Language $85.00 | Monthly
Fire - Technicial Rescue (Swift Water or Ropes) $75.00 | Monthly
Fire - Wildland $75.00 | Monthly
Fire - Hazardous Materials $75.00 | Monthly
Fire - Dive $75.00 | Monthly
Fre - Arson $75.00 | Monthly

* Fire certifications - FF are eligible to receive two specialization incentive pay of $75/mo.

Receive Education or Certification pay not both

Guadelupe County

Type Amount Pay Frequency
Detention: SERT $80.00 | biweekly
advanced $80.00 | biweekly
Masters $40.00 | biweekly
intermediate $20.00 | biweekly
Communications advanced $60.00 | biweekly
Communications master $30.00 | biweekly

City of New Braunfels

Irrigator, Master Gardener, Master Naturalist)

Type Amount Pay Frequency
Environmental Health ( Euthanausa, Animal Control, Asbestos .

! ! ! 11.54 | Bi-Weekl
OSSF etc.) »11.54 | Bi-Weekly
Planning and Development Services (Certified Floodplain Manager, .
American Institute of Certified Planners) »11.54 | Bi-Weekly
Building (ICC Plans Examiner, ICC Permit Technician, Intermediate $11.54 | Bi-Weekly
Code Enforcement)
Public Works/Streets (Pesticide Applicator License) $11.54 | Bi-Weekly
EMS/Fire or Police Instructor $11.54 | Bi-Weekly
Firefighter or Police Officer Intermediate $23.08 | Bi-Weekly
Firefighter or Police Officer Advanced $46.15 | Bi-Weekly
Firefighter or Police Officer Master $115.38 | Bi-Weekly
EMT Intermediate $69.23 | Bi-Weekly
EMT Paramedic $115.38 | Bi-Weekly
Parks (Certified Pool Operator, Pesticide/Herbicide Applicator, .
Irrigator, Master Gardener, Master Naturalist) »11.54 | Bi-Weekly
Police (Armorer, Fingerprints Examiner, Accident Reconstrucitonist, .
Hostage Negotiator, Intoxilyzer, Polygraph Examiner, SWAT) »11.54 | Bi-Weekly
Parks (Certified Pool Operator, Pesticide/Herbicide Applicator, $11.54 | Bi-Weekly
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City of New Braunfels

Type Type | Type

Certified Court Clerk Level | $25.00 | Bi-Weekly
Certified Court Clerk Level Il $37.50 | Bi-Weekly
Licensed Court Interpreter $192.31 | Bi-Weekly

Pflugerville

Type Amount Pay Frequency
Billingual Pay $150.00 | Monthly
Advanced Telecommunications $100.00 | Monthly
Master Telecommunications $150.00 | Monthly
Advanced Peace Officer $100.00 | Monthly
Intermediate Peace Office $50.00 | Monthly
Master Peace Officer $150.00 | Monthly
ON-Call Detective Incentive $196.39 | Monthly
Crisis Intervention Team $50.00 | Monthly
Firearms Instructor $50.00 | Monthly
Field Training Officer $150.00 | Monthly

*Police Only

San Antonio

Developments Services only

Type Amount Pay Frequency
ICC Residential BuiI(.JIing Inspector *Positions assigned to $200 monthly
Developments Services only

ICC Residential EIecjcricaI Inspector *Positions assigned to $200 monthly
Developments Services only

ICC Residential Mec'hanical Inspector *Positions assigned to $200 monthly
Developments Services only

ICC Residential Plumbing Inspector $200 monthly
ICC Commercial Building Inspector $200 monthly
ICC Commercial Electrical Inspector $200 monthly
:;Z(:Iv(éf)orgms:]ctlsalsgaccztiﬂ Inspector *Positions assigned to $200 monthly
I mmercial Plumbing In r *Position ign

Dce?vg:pm:n?csaSer\Ljic:s ognlySpecto ositions assignec to »200 monthly
FIa’Fwork Inspector or ICC SA Flgtwork Inspector *Positions $75 monthly
assigned to Developments Services only

ICC Building Plans Examiner $200 monthly
ICC Electrical Plans Examiner $200 monthly
:;Z(:ZVZ/II((;;P;:;?:ISF;I:\Vr;CseIEszrr:::/ner Positions assigned to $200 monthly
ICC Plumbing Plans Examiner *Positions assigned to $200 monthly
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Type Amount Pay Frequency
. . PP .

ICC Residential PIan.s Examiner *Positions assigned to $200 monthly
Developments Services only

. D -
ICC F.|re Plans Examiner *Positions assigned to Developments $200 monthly
Services only

- o D -
ICC F.’ermlt Technician *Positions assigned to Developments $200 monthly
Services only
- TS .

ICC F.'ermlt Specialist *Positions assigned to Developments $200 monthly
Services only
ICC C.er.tlfled Bl.,u.ldmg que Official nka ICC Building ;ode $250 monthly
Specialist *Positions assigned to Developments Services only
ICC Certified Electrical Code Official
nka ICC Electrical Code Specialist *Positions assigned to $250 monthly
Developments Services only
ICC Certified Housing Code Official nka ICC Housing and Zoning
Code Specialist *Positions assigned to Developments Services $250 monthly
only
ICC Certified Mechanical Code Official
nka ICC Mechanical Code Specialist *Positions assigned to $250 monthly
Developments Services only
ICC Certified Plumbing Code Official
nka ICC Plumbing Code Specialist *Positions assigned to $250 monthly
Developments Services only
IAMPO Plumbing Inspector 5% monthly

g . . R .
Multi-Purpose Fire 'Sprmkler Inspector *Positions assigned to $75 monthly
Developments Services only

D -
Med' Gas Inspector *Positions assigned to Developments $200 monthly
Services only
ICC Disaster Response Inspector or Damage Assessment $200 monthly
Inspector
N|CE-'|—.CertIfICZ-:ItI0n Level | and Il in Fire Ala.rm Systems $200 monthly
*Positions assigned to Developments Services only
. P .

NICET Certification !.evel | *Positions assigned to $200 monthly
Developments Services only
NICET Certification Level | and Il in Water Base Fire Protection
System Layout *Positions assigned to Developments Services $200 monthly
only
NICET Certification Level lll and IV in Fire Alarm Systems

. . . $200 monthly
*Positions assigned to Developments Services only
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San Antonio

Type Type Type
NICET Certification Level lll and IV in Water Base Fire
Protection System Layout *Positions assigned to $200 monthly
Developments Services only
NI;ET Certification Hazard Suppression System *Positions $200 monthly
assigned to Developments Services only
ICC Commercial Fire Alarm Plans Examiner | *Positions
. ) S75 monthly
assigned to Developments Services only
ICC Commercial Fire Alarm Plans Examiner Il *Positions
. ) $200 monthly
assigned to Developments Services only
Multi-Purpose Residential Fire Protection Sprinkler Systems
Plans Examiner *Positions assigned to Developments Services S75 monthly
only
ICC.CommerC|aI Fire Sprinkler P.Ians Examiner *Positions $200 monthly
assigned to Developments Services only
American Institute of Certified Planner *Positions assigned to
. $250 monthly
Developments Services only
San Antonio River Authority Low Impact Development 5% monthly
ICC'Property Maintenance & Hqusing Inspector *Positions $200 monthly
assigned to Developments Services only
Certified Urban Des.lgner (CUD) *Positions assigned to $200 monthly
Developments Services only
Geog.rjdphlc Informatlon Systems Professpnal (GISP) $200 monthly
*Positions assigned to Developments Services only
ICC Certified Fire M?rshal *Positions assigned to $250 monthly
Developments Services only
ICC Commercial Ene.rrgy Plans Examiner *Positions assigned to $200 monthly
Developments Services only
ICC Commercial Ene'rgy Plans Examiner *Positions assigned to $200 monthly
Developments Services only
ICC SA Billboard Opgrator Positions assigned to $75 monthly
Developments Services only
i . D e . D
|cer.1$ed Irrigator *Positions assigned to Developments $75 monthly
Services only
Master of Special In'spectlon Positions assigned to $200 monthly
Developments Services only
NFPA Certified Fire F’rotectlon Specialist *Positions assigned to $200 monthly
Developments Services only
Professional Traffic Operations Engineer *Positions assigned to $250 monthly

Developments Services only
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Type Type

TX State Plumbing Inspector License *Positions assigned to $200 monthly
Developments Services only

ICC Commercial Energy Plans Examiner or ICC Zoning Inspector

*Positions assigned tineveIopments Services only P »200 monthly
ICC Commercial Plumbing Inspector or IAPMO Plumbing $200 monthly
Inspector *Positions assigned to Developments Services only

Damage Assessment Inspector *Positions assigned to $200 monthly
Developments Services only

Master Electrician 5% monthly
Master Plumber 5% monthly
Backflow Inspec 5% monthly
HVAC Tech 5% monthly
Auto Engine Rpr $10.00 monthly
Auto Transmission $10.00 monthly
Auto Man Drv $10.00 monthly
Auto Susp & Steerg $10.00 monthly
Auto Brakes $10.00 monthly
Auto Electrical $10.00 monthly
Auto H&AC $10.00 monthly
Auto Eng Perform $10.00 monthly
Trk Diesel Eng $10.00 monthly
Trk Drive Train $10.00 monthly
Trk Brakes $10.00 monthly
Trk Susp & Steerg $10.00 monthly
Trk Electrical $10.00 monthly
Trk H&AC $10.00 monthly
Advanced Engine Performance Specialist Certification (L1) $20.00 monthly
Electronic Diesel Engine Diagnosis Specialist Certification (L2) $20.00 monthly
Auto Maintenance and Light Repair (G1) $20.00 monthly
Ambulance Maint Inspec $10.00 monthly
Ambulance DesgMaint $10.00 monthly
Ambulance Elect $10.00 monthly
Ambulance H&AC $10.00 monthly
Ambulance Cab, Ch, Bdy $10.00 monthly
Fire App Maint Inspec $10.00 monthly
Fire App Maint $10.00 monthly
Fire Pump Acc $10.00 monthly
Fire Aerial App $10.00 monthly
Fire App Elec $10.00 monthly
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Type Type Type
Allison Auto Trans $10.00 monthly
Law Enforcement Vehicle Install $10.00 monthly
Hydraulic TNT Tech $10.00 monthly
TCLE Basic Peace Officer $50.00 monthly
TCLE Int Peace Officer $75.00 monthly
TCLE Adv Peace Officer $125.00 monthly
TCLE Master Peace Officer $175.00 | monthly
TCLEOSE Instructor 5% monthly
Airport Certified Employee 5% monthly
Certified Member 5% monthly
Accredited Airport Executive 5% monthly
Six Sigma-Green Belt 5% monthly
Six Sigma-Black Belt 5% monthly
Cert Public Finance Offrc 2% monthly
PMI - Certified Associate in Project Management *Positions

assigned to Developments Services only >75 monthly
Project Manager Professional *Positions assigned to

De\jelopmentg Services only ° 2250 monthly
Texas Municipal Clerks Certification Program (TMCCP

*Applicable t(F; the Office of the City CIergk ( ) »100 monthly
ISCeCrVZisggr:)gnllcspector Positions assigned to Developments $200 monthly
Animal Euthanasia 5% monthly
Texa's Certified Arborist *Positions assigned to Developments $200 monthly
Services only

ISA Arborist Certification *Positions assigned to Developments $200 monthly
Services only

TCEQ Irrigation Inspector License *Positions assigned to $200 monthly
Developments Services only

Pesticide App 5% monthly
Playground Inspec Cert 5% monthly
Municipal Court Certification Level I S50 monthly
Certified Municipal Court Clerk Level IlI §75 monthly

'In all cases, certifications/licenses required of the job are not eligible for certification pay

year of employment

2 Combination Inspector - Must obtain a total of three out of four trade disciplines in the ICC
Residential certification category (building, electrical, mechanical, and plumbing) within one

mechanical, plumbing, and fire) within the first twelve months

3 Plans Examiner Supervisor - Must obtain one certification in six months, and a total of
three out of five trade disciplines in the ICC Plans Examiner category (building, electrical,

TDLR -Texas Department of Licensing & Regulation (all plumber examinations)

CPSI - Certified Playground Safety Inspector
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San Antonio
PLUMEXAM - Texas State Board of Plumbing Examiners

TCEQ - Texas Commission on Environmental Quality

USEPA - US Environmental Protection Agency

(Strategic Program Assessment of the Pesticide Safety Education Program)

Type

Amount Pay Frequency
Emergency Management; Infection Control; Training Officer; Fire
Intermediate; Fire Advanced; Fire Master; Arson Investigator;
Hazard Communication Program Admin $25 | pay period

Type Amount Pay Frequency
Police - TCOLE Certification $50.00 | monthly
Police — Advanced TCOLE Certification $150.00 | monthly
Police — Master TCOLE Certification $300.00 | monthly

Education Pay

Cedar Park

Type Amount | Pay Frequency
AA 60.00 | Monthly
BA/BS 195.00 | Monthly
MA/MS 275.00 | Monthly

Type Amount | Pay Frequency
AA 23.08 | biweekly
BA/BS 46.15 | biweekly
MA/MS | 69.23 biweekly
*Police and Fire only

City of Round Rock

Type Amount | Pay Frequency
AA $125 Monthly
BA/BS $240 Monthly
MA/MS $320 Monthly
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Assignment Pay

City of New Braunfels

Type Amount | Pay Frequency
Fire & Arson $69.23 | biweekly
Fire Marshall $225.00 | biweekly
Narcotics or Gang Task Force Operator $115.38 | biweekly
K-9 Officer $35.00 | biweekly
Field Training Officer-Mentor $40.00 | biweekly

Plugerville
Type Amount | Pay Frequency
Shift Differential Pay- $2 per hour when
shift starts at 3:00 p.m. or later »2.00 | Hour
On-Call $125.00 | Week

Type Amount | Pay Frequency
1.Canine handlers. $160.00 | Month
2.Criminal investigations/narcotics. $160.00 | Month
3.Crime prevention. $160.00 | Month
4.Training/field training. $160.00 | Month
5.School resource. $160.00 | Month
6.Downtown/outlet mall. $160.00 | Month
7.Motorcycle patrol duty. $160.00 | Month
8.Mental health officer duty $160.00 | Month
9.SWAT $160.00 | Month
10.Crisis Negotiating Team $160.00 | Month
11.Collision investigation team $160.00 | Month

Type Amount | Pay Frequency
K-9 Handler $25.00 | pay period
TCLEOSE Intermediate $25.00 | pay period
TCLEOSE Advanced $25.00 | pay period
CLEOSE Master $25.00 | pay period
Detective Assignment 5% | pay period
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Round Rock

Type Amount Pay Frequency
Technical Rescue Personnel $75.00 monthly
Technical Rescue Team Supervisor $250.00 monthly
Hazardous Materials Personnel $75.00 monthly
Hazardous Materials Response Team $250.00 monthly
Supervisor
Wildland Fire Personnel $75.00 monthly
Wildland Fire Firefighter $150.00 monthly
Wildland Team Coordinator $250.00 monthly
Air Management Personnel $75.00 monthly
First Responder Advanced Provider
(FRAP) Personnel ] ]
Firefighters assigned to a paramedic $100.00 monthly
school
Firefighters undergoing Medical $200.00 monthly
Director's clearing process
EMT-Intermediates credentialed b
Medical Director ! »300.00 monthly
EMT-Paramedics credentialed b
Medical Director ! »500.00 monthly
‘ Arsgn Ipvestigators on specialized arson $300.00 monthly
investigation team
Personnel on administrative assignment
(assigned by Fire Chief) ° »300.00 monthly
Bilingual Support Team Personnel - -
Spanish fluency - annual level 1 $100.00 monthly
Spanish fluency - annual level 2 $200.00 monthly
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SECTION 8.0
Implementation Cost Projection

Management Advisory Group International, Inc.  ©2020
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City of Schertz, TX Implementation Report

DRAFT

Summary for City of Schertz, TX

Current Payroll $18,721,085 # Positions 368
Flat 0% Adjustment $0 # Positions Adjusted (any type) 282 # NotAdj 86
Adjustment To Minimum $427,816 # Adjusted To Minimum 140
Adjustment Toward Mkt $808,409 # Adjusted Toward Market 241
Adjustment Toward Maximum $0 # Adjusted Toward Maximum 0
Adjustment To Step $0 # Adjusted To Step 0
OrgExp Adjustment $0 # OrgExp Adjustments 0
Stipends / Supplements $0 # Assignment 0
Total Applied Adjustments $1,236,225

Proposed Payroll $19,957,310 % Change in Total Payroll 6.60%

FICA Rate: 0
Proposed Payroll plus FICA $19,957,310
DRAFT Wednesday, May 27, 2020 Report# 1 Pg 71 of 71
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APPENDIX A
Benchmark Positions

Management Advisory Group International, Inc.  ©2020
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Integrated Original Pay Plan - By Midpoint

City of Schertz, TX

Grade Min Mid Max %Range %Below %Above
Original Class Title Class Code Pay Plan Survey #Pos'ns

0.00% 0.00% 0.00%
] 0
(] 0
(] 0
(] 0
] 0
0 Unique Class Titles Total # of Positions: 0

TPT1 $20,800 $20,800 $20,800 0.00% 0.00% 0.00%
Temp P/T Circulation Clerk (20 Hrs) TPTCC $20,800  $20,800  $20,800 [] 1
1 Unique Class Titles Total # of Positions: 1

6 $18,325  $22,256  $26,187 42.91% 21.45% 17.66%
P/T Library Page (10 Hrs) PTLP $18,325 $22,256 $26,187 [] 2
1 Unique Class Titles Total # of Positions: 2

8 $19,843 $24,086  $28,330 42.77% 21.38% 17.62%

P/T Kennel Technician PTKT $19,843 $24,086 $28,330 []

1 Unique Class Titles Total # of Positions: 1

13 $24,190 $29,359  $35,235 42.73% 21.37% 17.61%
Animal Services Technician AST $24,190 $29,359 $35,235 [] 1
P/T Children's Programming Clk (20 Hrs) PTCPC $24,190 $29,359 $35,235 [] 1
P/T Circulation Clerk (10 Hrs) pPTCC $24,190 $29,359 $35,235 [] 2
P/T Circulation Clerk (20 Hrs) PTCC20 $24,190 $29,359 $35,235 [] 5
P/T Processing Clerk (20 Hrs) PTPC $24,190 $29,359 $35,235 [] 1
5 Unique Class Titles Total # of Positions: 10

14 $25,168 $30,555 $36,649 42.81% 21.40% 17.63%
EMS Billing Clerk EBC $25,168 $30,555 $36,649 [] 1
P/T Park Worker | (24 Hrs) PTPW1 $25,168 $30,555 $36,649 [] 1
Park Worker | PW1 $25,168 $30,555 $36,649 3
Police Records Specialist PRS $25,168 $30,555 $36,649 [] 1
4 Unique Class Titles Total # of Positions: 6

15 $26,187 $31,782  $38,126 42.73% 21.37% 17.60%
Drainage Worker | DW1 $26,187 $31,782 $38,126 [] 2
Events Attendant EVAT $26,187 $31,782 $38,126 ] 2
Facilities Services Technician FST $26,187 $31,782 $38,126 3
P/T Events Attendant (28 Hrs) PTEA $26,187 $31,782 $38,126 [] 1
Street Worker | Swi $26,187 $31,782 $38,126 [] 3
5 Unique Class Titles Total # of Positions: 11

17 $28,330 $34,403  $44,267 42.88% 21.44% 17.65%
Customer Relations/311 Rep CR3 $28,330 $34,403 $41,267 [] 2
Deputy Court Clerk DCC $28,330 $34,403 $41,267 2
Facilities Maintenance Technician FMT $28,330 $34,403 $41,267 [] 2
Library Clerk Il LC2 $28,330 $34,403 $41,267 3
P/T Customer Relations/311 Rep PTCR3R $28,330 $34,403 $41,267 [] 1
Permit Technician PT $28,330 $34,403 $41,267 ] 2
Receptionist-Dispatcher RD $28,330 $34,403 $41,267 [] 1
Serviceman | SER1 $28,330 $34,403 $41,267 10
Utility Billing Clerk | UBC1 $28,330 $34,403 $41,267 3
9 Unique Class Titles Total # of Positions: 26

18 $29,474 $35,786  $42,952 42.84% 21.42% 17.64%
Animal Services Officer ASO $29,474 $35,786 $42,952 4

Monday, September 30, 2019 Page 1 of 5
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Integrated Original Pay Plan - By Midpoint

City of Schertz, TX
Grade Min Mid Max %Range %Below %Above
Original Class Title Class Code Pay Plan Survey #Pos'ns
18 $29,474 $35,786  $42,952 42.84% 21.42% 17.64%
Drainage Worker || DW2 $29,474 $35,786 $42,952 [] 2
Library Assistant LA $29,474 $35,786 $42,952 [] 2
Meter Technician | MT1 $29,474 $35,786 $42,952 2
Street Worker Il SW2 $29,474 $35,786 $42,952 ] 5
5 Unique Class Titles Total # of Positions: 15
20 $31,907 $38,740 $46,488 42.83% 21.41% 17.64%
Administrative Assistant ADAS $31,907 $38,740 $46,488 5
Administrative Assistant/Help Desk Coordinat AAHDC $31,907 $38,740 $46,488 D 1
EMT EMT $31,907 $38,740 $46,488 4
Fleet Mechanic | FMI $31,907 $38,740 $46,488 2
Meter Technician Il MT2 $31,907 $38,740 $46,488 [] 1
Serviceman Il SER2 $31,907 $38,740 $46,488 [] 5
6 Unique Class Titles Total # of Positions: 18
21 $33,197 $40,310 $48,360 42.86% 21.43% 17.65%
Client Services Technician | CST1 $33,197 $40,310 $48,360 D
Development Specialist DS $33,197 $40,310 $48,360 ]
2 Unique Class Titles Total # of Positions: 2
22 $34,528 $41,933  $50,315 42.89% 21.45% 17.66%
Code Enforcement Officer CEOF $34,528 $41,933 $50,315 2
Communications Officer COMO $34,528 $41,933 $50,315 8
2 Unigue Class Titles Total # of Positions: 10
23 $35,942 $43,628 $52,354 42.77% 21.38% 17.62%
EMS Billing Specialist EBS $35,942 $43,628 $52,354 [] 2
Senior Purchasing Specialist SPS $35,942 $43,628 $52,354 [] 1
2 Unique Class Titles Total # of Positions: 3
24 $37,378 $45,386 $54,454 42.85% 21.42% 17.64%
Accounts Payable Coordinator ACCPC $37,378 $45,386 $54,454 1
Civilian Evidence Technician CET $37,378 $45,386 $54,454 [] 1
Senior Administrative Assistant SAA $37,378 $45,386 $54,454 [] 4
Senior Deputy Court Clerk SDCC $37,378 $45,386 $54,454 [] 1
Serviceman llI SER3 $37,378 $45,386 $54,454 ] 1
5 Unique Class Titles Total # of Positions: 8
25 $38,806 $47,226  $56,659 42.83% 21.42% 17.64%
Accountant | ACC1 $38,896 $47,226 $56,659 1
Building Inspector Bl $38,896 $47,226 $56,659 4
Drainage Foreman DF $38,896 $47,226 $56,659 [] 1
Facilities Maintenance Foreman FMF $38,896 $47,226 $56,659 1
HR Generalist HRG $38,896 $47,226 $56,659 1
Park Maintenance Crew Leader PMCL $38,896 $47,226 $56,659 [] 1
Risk & Safety Specialist RSS $38,896 $47,226 $56,659 [] 1
Street Foreman STF $38,896 $47,226 $56,659 [] 1
Utility Billing Assistant Manager UBAM $38,896 $47,226 $56,659 [] 1
9 Unique Class Titles Total # of Positions: 12
26 $40,477  $49,140  $58,947 42.81% 21.40% 17.63%
Marketing & Communications Specialist MCS $40,477 $49,140 $58,947 []
PW Inspector PWI $40,477 $49,140 $58,947 ]
2 Unique Class Titles Total # of Positions: 3
27 $42,099 $51,116 $61,339 42.84% 21.42% 17.64%
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Integrated Original Pay Plan - By Midpoint

City of Schertz, TX

Grade Min Mid Max %Range %Below %Above
Original Class Title Class Code Pay Plan Survey #Pos'ns

27 $42,099 $51,116 $61,339 42.84% 21.42% 17.64%
Civic & Community Center Coordinator Ccccce $42,099 $51,116 $61,339 [] 1
Client Services Technician Il CST2 $42,099 $51,116 $61,339 [] 1
Communications Shift Supervisor C0SS $42,099 $51,116 $61,339 [] 3
Help Desk Technician HDT $42,099  $51,116  $61,339 1
Planner | PLA1 $42,099 $51,116 $61,339 2
Water/Wastewater Foreman WWFOR $42,099 $51,116 $61,339 [] 1
6 Unique Class Titles Total # of Positions: 9

28 $43,805 $53,186 $63,814 42.83% 21.42% 17.64%
Deputy City Secretary DCS $43,805 $53,186 $63,814 [] 1
Executive Assistant EXAST $43,805 $53,186 $63,814 [] 3
Financial Analyst FINA $43,805 $53,186 $63,814 1
Firefighter FF $43,805 $53,186 $63,814 18
Paramedic PM $43,805 $53,186 $63,814 22
Sanitarian SAN $43,805 $53,186 $63,814 ] 1
6 Unigue Class Titles Total # of Positions: 46

29 $45,573 $55,328 $66,394 42.81% 21.41% 17.63%
Adult Services Librarian ASL $45,573 $55,328 $66,394 [] 1
Fleet Foreman FLM $45,573 $55,328 $66,394 1
GIS Specialist GISS $45,573 $55,328 $66,394 1
Records Office Manager ROM $45,573 $55,328 $66,394 [] 1
Virtual Services Librarian VSL $45,573 $55,328 $66,394 [] 1
Youth Services Librarian YSL $45,573 $55,328 $66,394 1
6 Unique Class Titles Total # of Positions: 6

30 $47,424 $57,574 $69,077 42.81% 21.40% 17.63%
Administrative Manager ADMAN $47,424 $57,574 $69,077 [] 1
Civic Center Manager CcCM $47,424 $57,574 $69,077 [] 1
Crime Victim Liaison CVL $47,424 $57,574 $69,077 [] 1
Environmental Law Enforcement Officer ELEO $47,424 $57,574 $69,077 [] 1
MIH Paramedic MIHP $47,424  $57,574  $69,077 [] 1
Officer OF $47,424 $57,574 $69,077 34
Plans Examiner PLE $47,424 $57,574 $69,077 1
Project Manager PRMAN $47,424 $57,574 $69,077 ] 1
Public Safety Systems Administrator PSSA $47,424 $57,574 $69,077 [] 1
Senior Accountant SACC $47,424 $57,574 $69,077 [] 1
Senior Generalist SG $47,424 $57,574 $69,077 [] 1
11 Unique Class Titles Total # of Positions: 44

31 $49,338 $59,894 $71,864 42.79% 21.40% 17.62%
Economic Development Analyst EDA $49,338 $59,894 $71,864 [] 1
Events Manager EVM $49,338 $59,894 $71,864 ] 1
Facilities Services Supervisor FSS $49,338 $59,894 $71,864 [] 1
Senior Computer Support Systems Engineer SCSSE $49,338 $59,894 $71,864 [] 1
Senior Systems Administrator SSA $49,338 $59,894 $71,864 1
Streets Supervisor STSUP $49,338 $59,894 $71,864 [] 1
6 Unique Class Titles Total # of Positions: 6

32 $51,314 $62,306 $74,776 42.85% 21.42% 17.64%
Animal Services Manager ASM $51,314 $62,306 $74,776 [] 1
Graduate Engineer GREN $51,314 $62,306 $74,776 ] 1
Senior Planner SPLA $51,314 $62,306 $74,776 [] 1
Utility Billing Manager UBM $51,314 $62,306 $74,776 [] 1
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Integrated Original Pay Plan - By Midpoint

City of Schertz, TX
Grade Min Mid Max %Range %Below %Above
Original Class Title Class Code Pay Plan Survey #Pos'ns
32 $51,314 $62,306 $74,776 42.85% 21.42% 17.64%
4 Unique Class Titles Total # of Positions: 4
33 $53,394 $64,834 $77,792 42.85% 21.43% 17.65%
Chief Building Official CBI $53,394 $64,834 $77,792 1
Communications Manager COMM $53,394 $64,834 $77,792 [] 2
Fire Apparatus Operator FAO $53,394 $64,834 $77,792 9
GIS Coordinator GISC $53,394 $64,834 $77,792 [] 1
Water/Wastewater Superintendent WWSUP $53,394 $64,834 $77,792 1
5 Unique Class Titles Total # of Positions: 14
34 $55,557 $67,454  $80,933 42.83% 21.42% 17.64%
Business Retention Manager BRM $55,557  $67,454  $80,933 [] 1
Corporal CORP $55,557 $67,454 $80,933 12
Court Administrator COAD $55,557 $67,454 $80,933 1
Parks Manager PMAN $55,557 $67,454 $80,933 [] 1
Senior Graduate Engineer SGE $55,557 $67,454 $80,933 [] 1
5 Unique Class Titles Total # of Positions: 16
35 $57,803 $70,179  $84,198 42.82% 21.41% 17.63%
Community Health Coordinator CHC $57,803 $70,179 $84,198 1
Facilities Manager FM $57,803  $70,179  $84,198 []
2 Unique Class Titles Total # of Positions: 2
36 $60,133  $73,008 $87,610 42.82% 21.41% 17.64%
Field Training Officer FTO $60,133 $73,008 $87,610 [] 3
Human Resources Manager HRM $60,133 $73,008 $87,610 1
Purchasing & Asset Manager PAM $60,133 $73,008 $87,610 [] 1
Training Coordinator TRCO $60,133 $73,008 $87,610 [] 1
4 Unique Class Titles Total # of Positions: 6
37 $62,566 $75,962 $91,145 42.82% 21.41% 17.63%
Lieutenant LT $62,566 $75,962 $91,145 13
Sergeant SER $62,566  $75,962  $91,145 [] 7
2 Unigue Class Titles Total # of Positions: 20
38 $65,083 $79,030 $94,827 42.86% 21.43% 17.65%
Office Manager oM $65,083  $79,030  $94,827 []
1 Unique Class Titles Total # of Positions: 1
39 $67,725 $82,222  $98,654 42.81% 21.41% 17.63%
Public Works Manager PWM $67,725 $82,222 $98,654
1 Unique Class Titles Total # of Positions: 1
40 $70,450 $85,540 $102,648 42.84% 21.42% 17.64%
Assistant Director of Finance ADF $70,450  $85,540 $102,648 [] 1
Battalion Chief BAT $70,450 $85,540  $102,648 3
Deputy Fire Marshal DFM $70,450 $85,540 $102,648 [] 1
Director of Fleet & Facility Services DFFS $70,450 $85,540 $102,648 1
EMS Supervisor EMSS $70,450 $85,540  $102,648 [] 3
Engineer ENG $70,450 $85,540  $102,648 [] 1
Fire Marshal FMAR $70,450 $85,540 $102,648 [] 1
Public Affairs Director PAD $70,450 $85,540  $102,648 [] 1
8 Unique Class Titles Total # of Positions: 12
41 $73,299 $88,993 $106,787 42.82% 21.41% 17.63%
Library Director LDIR $73,299  $88,993 $106,787
1 Unique Class Titles Total # of Positions:
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City of Schertz, TX

Grade Min Mid Max %Range %Below %Above
Original Class Title Class Code Pay Plan Survey #Pos'ns

1 DNI $91,905 $91,905 $91,905 0.00% 0.00% 0.00%
City Secretary CsP $91,905  $91,905  $91,905 DN []

1 Unique Class Titles Total # of Positions: 1

42 $76,274 $92,602 $111,093 42.81% 21.41% 17.63%
Assistant to City Manager ATCM $76,274  $92,602 $111,093 [] 1
Clinical Manager CLM $76,274  $92,602 $111,093 [] 1
Operations Manager OPM $76,274  $92,602 $111,093 [] 1

3 Unique Class Titles Total # of Positions: 3

43 $79,352 $96,335 $115,586 42.80% 21.40% 17.63%
Director of Parks, Rec. & Community Srves ~ DPRCS $79,352 $96,335 $115,586 1
Training & Safety Officer TSO $79,352  $96,335 $115,586 ] 1
Water/Wastewater Manager WWMAN $79,352  $96,335 $115,586 ] 1

3 Unique Class Titles Total # of Positions: 3

44 $82,655 $100,225 $120,266 42.81% 21.40% 17.63%

City Engineer CE $82,555 $100,225 $120,266
1 Unique Class Titles Total # of Positions:

45 $85,883 $104,270 $125,112 42.82% 21.41% 17.63%
Assistant Fire Chief AFC $85,883 $104,270 $125,112 ] 1
Assistant Police Chief APC $85,883 $104,270 $125,112 ] 1
Finance Director FIND $85,883 $104,270 $125,112 1
IT Director ITDIR $85,883 $104,270 $125,112 1

4 Unique Class Titles Total # of Positions: 4

46 $89,357 $108,493 $130,166 42.83% 21.42% 17.64%
Director of Human Resources & Purchasing DHRP $89,357 $108,493 $130,166 1
Director Planning & Community Development DPCD $89,357 $108,493 $130,166 ] 1
Public Works Director PWDIR $89,357 $108,493 $130,166 1
SSLGC General Manager SSLGM $89,357 $108,493 $130,166 ] 1

4 Unique Class Titles Total # of Positions: 4

49 $100,630 $122,179 $146,598 42.83% 21.41% 17.64%
EMS Director EMSD $100,630 $122,179 $146,598 [] 1
Fire Chief FCHIEF $100,630 $122,179 $146,598 1
Police Chief PCHIEF $100,630 $122,179 $146,598 1

3 Unique Class Titles Total # of Positions: 3

50 $104,686 $127,109 $152,526 42.84% 21.42% 17.64%

Exec Director Economic Development EDEC $104,686  $127,109 $152,526 ] 1
1 Unique Class Titles Total # of Positions:

52 $113,318  $137,582 $165,090 42.82% 21.41% 17.64%

Assistant City Manager ACM $113,318 $137,582 $165,090 2
1 Unique Class Titles Total # of Positions:
2 DNI $180,000 $180,000 $180,000 0.00% 0.00% 0.00%
City Manager CM $180,000 $180,000 $180,000 DNI [] 1
1 Unique Class Titles Total # of Positions: 1
Totals for City of Schertz, TX
149 Unique Class Titles Total # of Positions: 339
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Proposed Class FLSA Recommendations List - Across All
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* FLSA Disclaimer: MAG consultants are not attorneys and do not offer legal opinions. The
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Proposed Class FLSA Recommendations List
City of Schertz, TX

Proposed Proposed

Proposed Class Title Code Exempt Occ Category Grade Pay Plan
Accountant ACC1 Professional, Administrative, and Technological 120 Unified
Accounts Payable Coordinator ACCPC [] Fiscal Support 114 Unified
Administrative Assistant SAA [] Office Support 112 Unified
Administrative Manager ADMAN Office Support 119 Unified
Adult Services Librarian ASL Professional, Administrative, and Technological 119 Unified
Animal Services Manager ASM [ ] Supervisory and Managerial 121 Unified
Animal Services Officer ASO [] Protective 112 Unified
Animal Services Technician AST [] Protective 106 Unified
Assistant City Manager ACM Executive 139 Unified
Assistant Director of Finance ADF Professional, Administrative, and Technological 128 Unified
Assistant Fire Chief AFC D Public Safety, Court Services, Corrections, and Rel 131 Unified
Assistant Police Chief APC Public Safety, Court Services, Corrections, and Rel 131 Unified
Assistant Public Works Director DFFS Professional, Administrative, and Technological 131 Unified
Assistant to City Manager ATCM Executive 132 Unified
Battalion Chief BAT D Public Safety, Court Services, Corrections, and Rel 128 Unified
Building Inspector BI [ ] Protective 116 Unified
Business Retention Manager BRM Supervisory and Managerial 122 Unified
Chief Building Official CBI Executive 128 Unified
City Engineer CE Professional, Administrative, and Technological 135 Unified
Civic & Community Center Coordinator CCcC [] Supervisory and Managerial 116 Unified
Civic Center Manager CCM Supervisory and Managerial 120 Unified
Civilian Evidence Technician CET [ ] Protective 120 Unified
Clinical Manager CLM Supervisory and Managerial 129 Unified
Code Enforcement Officer CEOF [] Protective 115 Unified
Communications Manager COMM Supervisory and Managerial 120 Unified
Communications Officer COMO [] Protective 115 Unified
Communications Shift Supervisor COSSs [] Protective 117 Unified
Community Health Coordinator CHC [ ] Supervisory and Managerial 123 Unified
Computer Support Systems Engineer SCSSE [] Technical Support 120 Unified
Corporal CORP D Public Safety, Court Services, Corrections, and Rel 124 Unified
Court Administrator COAD Public Safety, Court Services, Corrections, and Rel 124 Unified
Crime Victim Liaison CvL [ ] Protective 119 Unified
Customer Relations/311 Rep CR3 [] Office Support 109 Unified
Deputy City Secretary DCS Public Safety, Court Services, Corrections, and Rel 118 Unified
Deputy Court Clerk SDCC [ ] Public Safety, Court Services, Corrections, and Rel 113 Unified
Deputy Fire Marshal DFM [] Public Safety, Court Services, Corrections, and Rel 126 Unified
Development Specialist DS [] Public Safety, Court Services, Corrections, and Rel 114 Unified
Director of EMS EMSD Executive 135 Unified
Director of Finance FIND Executive 135 Unified
Director of Human Resources & Purchasing DHRP Executive 134 Unified
Director of IT ITDIR Executive 135 Unified
Director of Library LDIR Executive 131 Unified
Director of Parks, Rec. & Community Srvcs DPRCS Executive 133 Unified
Director of Planning & Community Develop DPCD Executive 134 Unified
Director of Public Affairs PAD Executive 131 Unified
Director of Public Works PWDIR Executive 135 Unified
Drainage Foreman DF D Supervisory and Managerial 115 Unified
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Proposed Class FLSA Recommendations List
City of Schertz, TX

Proposed Proposed

Proposed Class Title Code Exempt Occ Category Grade Pay Plan
Drainage Worker | DwW1 [] Labor 108 Unified
Drainage Worker Il DW2 [] Labor 110 Unified
Electrician ELECT [] Trades and Crafts 118 Unified
EMS Billing Specialist EBS [ ] Fiscal Support 113 Unified
EMS Office Manager oM Office Support 121 Unified
EMS Supervisor EMSS [[] Public Safety, Court Services, Corrections, and Rel 128 Unified
EMT EMT ] Public Safety, Court Services, Corrections, and Rel 117 Unified
Engineer - PE ENG Professional, Administrative, and Technological 128 Unified
Engineering Inspector PWI [] Professional, Administrative, and Technological 118 Unified
Event Specialist EVSP [] Office Support 112 Unified
Events Attendant EVAT [] Labor 107 Unified
Events Manager EVM Supervisory and Managerial 120 Unified
Exec Director Economic Development EDEC Executive 135 Unified
Executive Assistant EXAST D Office Support 118 Unified
Facilities Maintenance Crew Supervisor FMF D Labor 116 Unified
Facilities Manager FM Supervisory and Managerial 127 Unified
Facilities Supervisor FSS Supervisory and Managerial 120 Unified
Facilities Technician FAT [] Labor 109 Unified
Field Training Officer FTO [] Public Safety, Court Services, Corrections, and Rel 124 Unified
Financial Analyst FINA D Professional, Administrative, and Technological 118 Unified
Fire Apparatus Operator FAO [ ] Public Safety, Court Services, Corrections, and Rel 123 Unified
Fire Chief FCHIEF Executive 135 Unified
Fire Lieutenant LT Public Safety, Court Services, Corrections, and Rel 126 Unified
Fire Marshal FMAR ] Public Safety, Court Services, Corrections, and Rel 128 Unified
Firefighter FF ] Public Safety, Court Services, Corrections, and Rel 121 Unified
Fleet Crew Supervisor FLM [ ] Supervisory and Managerial 120 Unified
Fleet Manager FTM [ ] Supervisory and Managerial 123 Unified
Fleet Mechanic FMI [] Trades and Crafts 113 Unified
GIS Administrator GISC Computer Technology 124 Unified
GIS Specialist GISS D Computer Technology 118 Unified
Graduate Engineer GREN Professional, Administrative, and Technological 121 Unified
Human Resources Generalist HRG [ ] Professional, Administrative, and Technological 117 Unified
Human Resources Manager HRM Supervisory and Managerial 125 Unified
Human Resources Senior Generalist SG [ ] Professional, Administrative, and Technological 119 Unified
HVAC Technician HVAC [] Trades and Crafts 118 Unified
IT Support Specialist HDT [] Technical Support 117 Unified
Kennel Technician PTKT [] Labor 103 Unified
Library Assistant LA [] Office Support 111 Unified
Library Clerk | PTCC20 [] Office Support 106 Unified
Library Clerk Il LC2 [] Office Support 109 Unified
Library Page PTLP [] Labor 103 Unified
Marketing & Communications Specialist ~ MCS [] Professional, Administrative, and Technological 116 Unified
Marketing & Recruitment Manager MRM [ ] Supervisory and Managerial 122 Unified
Meter Technician MT2 [] Trades and Crafts 112 Unified
MIH Paramedic MIHP D Public Safety, Court Services, Corrections, and Rel 122 Unified
Officer OF [] Office Support 122 Unified
Operations Manager OPM Supervisory and Managerial 129 Unified
Paramedic PM [] Public Safety, Court Services, Corrections, and Rel 121 Unified
Park Maintenance Crew Supervisor PMCL [] Labor 116 Unified
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Proposed Class FLSA Recommendations List

City of Schertz, TX

Proposed Proposed

Proposed Class Title Code Exempt Occ Category Grade Pay Plan
Park Worker PTPW1 [] Labor 107 Unified
Parks Maintenance Technician PW1 [] Labor 109 Unified
Parks Manager PMAN Supervisory and Managerial 123 Unified
Permit Technician PT [] Office Support 110 Unified
Planner PLA1 D Professional, Administrative, and Technological 118 Unified
Plans Examiner PLE D Professional, Administrative, and Technological 119 Unified
Police Chief PCHIEF Executive 135 Unified
Police Lieutenant PLT D Public Safety, Court Services, Corrections, and Rel 128 Unified
Police Records Specialist PRS [] Protective 112 Unified
Public Safety Communications Manager PSCM ] Public Safety, Court Services, Corrections, and Rel 121 Unified
Public Safety Systems Coordinator PSSA [[] Public Safety, Court Services, Corrections, and Rel 120 Unified
Public Works Manager PWM Supervisory and Managerial 126 Unified
Purchasing & Asset Manager PAM Supervisory and Managerial 125 Unified
Purchasing Specialist SPS [] Office Support 113 Unified
Records Office Manager ROM [ ] Supervisory and Managerial 119 Unified
Risk & Safety Specialist RSS [ ] Professional, Administrative, and Technological 117 Unified
Sanitarian SAN [ ] Professional, Administrative, and Technological 118 Unified
Senior Accountant SACC Professional, Administrative, and Technological 121 Unified
Senior Graduate Engineer SGE Professional, Administrative, and Technological 123 Unified
Senior Planner SPLA Professional, Administrative, and Technological 122 Unified
Senior Systems Administrator SSA [[] Computer Technology 124 Unified
Sergeant SER [ ] Public Safety, Court Services, Corrections, and Rel 126 Unified
Service Worker | SER1 [] Trades and Crafts 112 Unified
Service Worker II SER2 [] Trades and Crafts 114 Unified
Service Worker Crew Leader SER3 [] Trades and Crafts 116 Unified
SSLGC General Manager SSLGM Supervisory and Managerial 134 Unified
Street Crew Supervisor STF [ ] Supervisory and Managerial 116 Unified
Street Worker | SWi1 D Labor 109 Unified
Street Worker Il SW2 [] Labor 111 Unified
Streets Superintendent STSUP Supervisory and Managerial 120 Unified
Supply Coordinator SUPCDR [ ] Professional, Administrative, and Technological 109 Unified
Training & Safety Officer TSO D Public Safety, Court Services, Corrections, and Rel 128 Unified
Training Coordinator TRCO Public Safety, Court Services, Corrections, and Rel 124 Unified
Utility Billing Assistant Manager UBAM [[] Supervisory and Managerial 116 Unified
Utility Billing Clerk UBC1 [] Office Support 110 Unified
Utility Billing Manager UBM Supervisory and Managerial 121 Unified
Virtual Services Librarian VSL Professional, Administrative, and Technological 119 Unified
Water/Wastewater Supervisor WWFOR [] Trades and Crafts 118 Unified
Water/Wastewater Manager WWMAN Supervisory and Managerial 130 Unified
Water/Wastewater Superintendent WWSUP Supervisory and Managerial 125 Unified
Youth Services Librarian YSL Professional, Administrative, and Technological 119 Unified
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