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FAST TRACK AGREEMENT
Company Name:  Webb County | Phone: 956-523-4618
Contact Name: Tano E. Tijerina | Title:  Webb County Judge
Street Address: 1000 Houston Ste 3™ Floor
City: Laredo | State:  Texas | Zip: 78040
Billing Address (If differentthan above): 1110 Washington St. Suite 203
City: Laredo | State: Texas | Zip: 78040
MANPOWERGROUP INFORMATION:
Market Manager Name:  Julie Trevino Account Manager Name: Julie Trevino
Phone:  956-717-0040 Phone: 956-237-5340
Street Address: 5902 N. McPherson Ste 2
City: Laredo State: Texas Zip: 78045

ACKNOWLEDGED AND ACCEPTED:

ManpowerGroup US Inc., a Wisconsin corporation with its principal office located at 100 Manpower Place, Milwaukee, Wisconsin 53212,
on behalf of itself and its affiliates and subsidiaries (each an “Affiliate,” and collectively, “ManpowerGroup”), as set forth in the Assignment
Details or an applicable statement of work or assignment order, and Client, as defined above, in consideration of the mutual covenants
contained herein, agree to the Terms and Conditions attached hereto and incorporated in this Fast Track Agreement (the “Agreement”)

as of October 3, 2025.

The undersigned representatives, with the authority to enter into and execute this document, have read, understand, and agree to the

terms of this Agreement.

Ciient/ ManpowerGroup US Inc.
DocuSigned by:
S g - Framk ﬂmmim
— 1Q/29/2AS i October 10, 2025

uthorized Signato Date AuthonZe Date

Frank Armendariz SVP

Printed Name / Title
Tano. E. Tijerina
Webb County Judge

e fOCE. 8 2025 3icopmn

MARGIE RAMIREZ IBARRA
COUN K, YWEBB/COUNTY, TEXAS
BY : EPUTY
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ManpowerGroup’

TERMS AND CONDITIONS

1. Services. ManpowsrGroup will provide to Client the staffing services specifically listed in the attached
Assignment Details or as indicated in the relevant assignment order or statement of work ("SOW"). Fer
staffing services, ManpowerGroup will provide Assigned Employee(s) to perform work on behalf of the Client
and at the Client's direction. ManpowerGroup will provide the staffing services generally described as follows:
recruifing, interviewing and/or screening candidates; providing offers of employment to qualified candidates
when appropriate; assigning candidates who have accepted employment with ManpowerGroup who, in
ManpowerGroup's judgment, are qualified to perform the type of work described by Client (“Assigned
Employees”) and removing any Assigned Employees at the request of Client for any lawful reason. As the
common law employer of all Assigned Employess, ManpowerGroup will maintain personnel and payroll
records; pay, withhold and transmit payroll taxes; establish and cantribute to such benefit programs as
ManpowerGroup deems appropriate; including but notlimited to legally required paid sick leave programs;
make employer shared responsibility payments required under the Affordable Care Act ("ACA"); make
unemployment contributions; and handle unemployment and workers’ compensation claims with respect fo
compensation that ManpowerGroup has agreed to pay ("Employer Obligations”). ManpowerGroup will screen
the Assigned Employees based on the specific checks and tests set forth below, if any, the actual cost of
which will be passed through to Client. Any discoveries, inventions, concepts or ideas (including
improvements and modifications thereto) made or conceived sclely or jointly with others by any Assigned
Employeeinconnectionwithwork tabeperformed hereunderwill be the property of Client as "work made for
hire." ManpowerGroup Assigned Employees are not entitied to benefits offered or provided by Client toits
own staff. The Assigned Employee(s) will perform the work on behalf of Client at the locations within the
United States specified within the Assignment Details or relevant SOW.

2. Limited Warranty. Inthe eventthatClientis notsatisfied with the performance of any Assigned Employee,
then ugon Client's written request, ManpowsrGroup will remove the Assigned Employee with whom Client is
not satisfied from the assignment, relieve Client of the obligation to pay for the number of hours of work
specified within the Assignment Details or relevant SOW and performed by the same Assigned Employee
and use its best efforts to provide a replacement Assigned Employee as soon as practicable (the “Limited
Warranty”). The Limited Warranty described herein shall be ManpowerGroup's sole obligation fo Client and
Client's exclusive remedy with respect to any nonconformity or deficiency in services, work product or
deliverables fumished fo Client.

3. Payment ManpowerGroup is solely respensible for compensating the Assigned Employee for the work
performed. Client agrees to pay ManpowerGroup for its staffing services and any other costs or fees at the
rate(s)set forth below. Client understands and acknowledges that stich rates include payroll burden costs,
which represent the allocated share of estimated Employer Obligations. ManpowerGroup will invoice Client
weekly atthe address set forth above. Paymentwill be due upon receipt of invoice. ManpawerGroup may
charge interest pursuant to Texas Govemment Code section 2251.021. Any late invoicing by
ManpowerGroup will not affect Client's cbligation to pay for services rendered. Amounts invoiced for work
performed by Assigned Employees will be calculated on the basis of hours shown on ManpowerGroup
time records. Client or Client's designated representative will approve ManpowerGroup time slips within forty-
eight (48) hours of receipt, certifying that the hours shown are correct and authorizing ManpowerGroup
to bill Client for the hours worked by the named Assigned Employee. Clientagrees thatitwill notrequest or
require that Assigned Employee work any hours not recorded on a time slip. If ManpowerGroup is
required to increase wage and/or payroll burden costs atany ime during the term ofthis Agreementas the
directresult ofany determination, order oraction by any applicable federal, state orlecal governmental
authority, including, but nat limited to, paid sick leave, prevailing wage and benefit requirements, or in
orderto meet Employer Obligations, Client will reimburse ManpawerGroup for any such increase or equitable
adjustment. Any sales, use, excise or ofher such tax levied as aresult ofperformance hereunder will be paid
by Client. IntheeventthatanAssigned Employeeisrequiredtoincur business andorravelexpenses, such
expenses will be paid by ManpowerGroup and reimbursed to ManpowerGroup by Client at
ManpowerGroup's actual cost.

4, Term/Termination. The term of this Agreementwillcommenceon the Effective Datespecified above and
will continue for three years from the Effective Date or until the Agreement is terminated pursuant to
this section. Either party may terminate this Agreement without cause upen thirty (30) days written
notice to the other party. Notwithstanding any other provision of this Agreement, either party may
terminate this Agreement immediately in the event the other parly declares or becomes bankrupt or
insolvent, dissolves or discontinues operations, or fails o make any payments within the time periods
specified in this Agreement. Upon temination of this Agreement, ManpowerGroup will promptly provide
aninvoice to Client for all fees incurred by Client underthis Agreement and Clientwill pay all amounts setforth
an the invoice within thirty (30) days ofreceipt. Termination ofthis Agreement will terminate all assignments.
Notwithstanding any period of performance set forth herein, either party may terminate an assignmentupen
reasonable prior written notice, which may be sentvia email.

5. Client's Responsibilities. Client agrees to supervise and control the work, premises, processes and systems
to be performed by Assigned Employee(s) and to review and approve the corresponding work product In
addition, Clientwillcontrol the development, quality andimplementation ofthe work productand provide the
Assigned Employees with a safe workplace environment. ManpowerGroup, with Client's writlen consent,
shall have the right to physically survey and inspect the worksite and workplace environment prior to
the placement of any Assigned Employee. Client will provide ManpowerGroup with 2 job description that
accurately summarizes the primary

duties of all Assigned Employees. This job description will be provided to ManpowerGroup prier to the
Assigned Employee's commencing his or her assignment. Client will not make material changes in any
Assigned Employee’s job duties or risks without ManpowerGroup's prior written approval. Client will nat
entrust any Assigned Employee with unattendad property or valuables, such as cash, negofiableinstruments,
keys, merchandise and confidential or trade secretinformation, other than as is sirictly required by the job
description provided to ManpowerGroup. Client will not request or permit any Assigned Employee lo use any
vehicle, regardless of ownership, in connection with the performance of work for Client, other than as is clearly
required by the job description provided to ManpowerGroup.

6. Compliance with Laws. ManpowerGroup shall comply with all applicable national, state and local laws and
regulations governing the provision of services and ManpowerGroup's business generally. Client shall comply
with all applicable national, state, and local laws and regulations governing the work product, performance of
work by Assigned Employees and the Client's business generally. The parties agree to comply with all
applicablelawsregarding non-discrimination inemployment, fairlaborstandardsanddata privacy.

7. Confidentiality. Both parties acknowledge that they may receive information that is proprietary or
confidential to the other party or its affiliated companies andtheir clients. During the term of this Agreement
andfor one (1) year thereafter, both parties agree to take reasonable measures to hold such informationin
strictconfidence and nottodisclose such information to third parties orto use suchinformation forany
purpose whatsoever other than performing hereunder or as required by law. Upon the expiration or
termination of this Agreement each party will return (or, ifrequested, destroy) the confidential informationof
the other party in its possession at the time of termination or expiration.

8. Indemnification. Tothe extent permitted by law, the MenpowerGroupagrees to defend, indemnify and hold
Client and their respective, directors, officers, agents, representatives and employees harmless of and
from any and all claims, losses, taxes, penalties and liabilities to the extent caused by ManpowerGroup
negligence, gross negligence, recklessness or willful misconduct or breach of this Agreement  The
foregoing obligations will not apply ta the extent that any Claims are caused by (i) the negligence or
willful misconduct of Client, (if) Client's brsach of this Agreement, (i) the acts or omissions of any
Assigned Employee taken at Client's dirsction, (iv) Client's failure to supervise the Assigned Employees
in accordance with its obligations hereunder, or (v) the use of any County vehicle, regardless of
ownership, by any Assigned Employee in providing Services hereunder.

9. Limitation of Liability. Neither party shall be liable for orrequired toindemnify the other party for any
incidental, consequential, exemplary, special or punitive damages, including lost profit, regardless of how
characterized and evenifsuch party has been advised of the possibility of such damages, which arise from
the performance ofthis Agreement orin connection with this Agreement, including butnotlimited to the acts
or omissions of any Assigned Employee and regardless of the form of action (whether in contract, tort,
negligence, strict liability or otherwise). ManpowerGroup's liability for damages hereunder, regardless of the
form of action, shall notexceed per claim andin the aggregate the total amount paid under this Agreement.
Neither party may bring action orinstitute a proceeding against the other party more than one (1) year after
the event giving rise to such claim.

10. Insurance. ManpowerGroup will maintain in force during the term of this Agreement insurance coverage
as follows: (i) Workers' Compensation - Statutory with limits as prescrived by applicable state law and
Employer's Liability with limits of §1,000,000, per accident and in the aggregate; (ii) Comprehensive
General Liability and Property Damage Insurance, including coverage for products and completed
operations, with limits of atleast $1,000,000 for each occurrence/$2,000,000 aggregate.; and (iii) Excess
Automobile Liability Insurance, covering any non-owned automobiles, with limits of at least $1,000,000 for
each oceurrence; this coverage shall apply only to Assigned Employees who cperate vehicles that are not
owned, leased or rented by Client. Upon written request, ManpowerGroup will defiver to Client copies of
certificates of the insurance policies described herein.

11. Miscellanegus. This Agreement conteins the entire understanding between the parties and supersede all
prior agreements and understandings relating to the subject matter hereof. No provision ofthis Agreement
may be amended or waived unless such amendment orwaiveris agreed toin writing signed by both parties.
Client represents that in executing this Agreement, Client did notrely on any inducements, promises or
representations by ManpowerGroup other than the terms specifically setforth in this Agreement. Neither
party may, directly orindirectly, in whole orin part, neither by operation oflaw or otherwise, assign ortransfer
this Agreement or delegate any ofits obligations underthis Agreement without the other party’s prior written
consent, except thateither party may assign orfransfer this Agreementor delegateany rights or obligations
thereunder withoutconsentin connection with a merger, reorganization, fransfer, sale of assets or product
lines, or change of control or ownership. Except as expressly provided herein, those provisions of this
Agreement that by their terms extend beyend the termination hereofwill remain in full force and effect and
survive such termination, including without limitation Sections 3,4, 7, 8, 9 and 10. ManpowerGroup may
provide services directly or through Affiliates and/or may subcontract any ofifs obligations hereunder. Neither
party will be responsible for failure or defay in performance hereunder if the failure or delay is due to labor
disputes, strikes (including butnot limited to strikes of Client and/or ManpowerGroup), fire, riot, war, acts of
war (declared or nof), insurrections, civilcommation, terrorism, pandemic, natural disaster, acts of God or
any other causes beyond the control of the non-performing party. All notices to a party required under this
Agreementmust beinwriting o the party’s address above. This Agreement will be governed in all respecis
by the laws of the State of Wisconsin, without regard to its conflict of laws principles. The parties consent fo
the jurisdiction ofany state or federal courtin Wisconsin for the resolution of any disputes in connection with
this Agreement.

The parties rapresent and warrant that they have full corporate power and authority to execute this Agreement
and to perform their obligations hereunder, and that the person whose signature appears above is fully
authorized to execute this Agreementon behalf of the party that such person represents.
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ASSIGNMENT DETAILS
1. SKILL CATEGORY (E.G. CLERICAL/ADMIN/PROFESSIONAL, LIGHT INDUSTRIAL, INDUSTRIAL, SKILLED TECHNICAL, ENGINEERING ETC) & RATES*

Skill Category Bill Rate Location(s)""
Election Judges $$18.90dls Laredo, Texas
Election Clerks $16.20dis Laredo, Texas

* The above Rates are comprised in part of the costs asscciated with ManpowerGroup’s Employer Obligations and are subject to Section 3 of the Agreement, including
FICA, FUTA, SUTA, paid sick leave and Worker's Compensation statutory minimums. In accordance with Section 3, ManpowerGroup will include as a separate charge
on invoices any costs for paid sick leave that are not included in the above Rates due to legislation being passed after the effective date of this Agresment Further, the
above Rates are also based upon Client committed volumes and existing market conditions. In the event the committed volumes are not achieved by Client or existing
market conditions change, the above Rates are subject to change. Client agrees to comply with all applicable state laws*™, including but not limited to meal and rest
period requirements. Client further agrees to compensate ManpowerGroup for all premiums paid by ManpowerGroup to asscciates in connection with meal and rest
period violations.

** If the parties decide to change the scope of the Agreement by, for example, adding or deleting jobs or additional U.S. locations after the contract has been executed,
they must execute an amendment to this Agreement reflecting the intended change. ManpowerGroup reserves the right not to provide an Assigned Employee or candidate
for any reason.

2. ADDITIONAL BACKGROUND CHECKS AND TESTING
Required Check or Test Requirements, If Any Cost
Y/N
Criminal Record Check SSN Trace + 7 year history county criminal search $16.00 per employee
Drug Tests 6 panel Cral where allowed by law $10.00 per employee
Drug Tests 5 panel Urinalysis when 6 panel Oral testing is not allowed by law $30.00 per employee

3. ADDITIONAL DETAILS

Description Details
Payment for The pricing provided above does not contemplate non-exempt Assigned Employees (as “non-exempt employee” is defined in the Fair Labor
Overtime Standards Act or relevant state law) working overtime. If Assigned Employee works more than forty (40) hours in any cne work week,

ManpowerGroup will be compensated by Client for the additional hours at a rate of one and one-half times the Assigned Employee's straight-time
bill rate. Likewise, if the Assigned Employee works more than eight (8) hours in any one day in a jurisdiction that requires overtime pay to employees
in such circumstance, or in jurisdictions in which other overtime or double-time obligations are imposed by statute or regulation, ManpowerGroup
will be compensated by Client for the additional hours by multiplying the Assigned Employee's straight-time bill rate by the same multiplier that

ManpowerGroup is legally required to apply to the Assigned Employee’s pay rate. Any hours required to be paid at premium rates will be included

on time slips.
Limited In the event that ManpowerGroup removes an Assigned Employee pursuant to Section 2 of the attached Terms and Conditions, Client will be
Warranty relieved of the obligation to pay for the first four (4) hours of work performed by that Assigned Employee.
Additional Fees In the event Client cancels an assignment without providing 24 hours' notice prior to the commencement of the assignment Client agrees to pay the

bill rate for four {4) hours of work performed.

4. CONVERSION/TRANSITION FEES
In the event Client permits or requests any Assigned Employee to transition to another entity’s payroll in order to perform work for Client, Client's customer or at Client's
facilities, Client shall pay ManpowerGroup a one-time placement fee in the amount of $500 for each such Assigned Employee. ManpowerGroup will receive a scaled
conversion calculated on the total compensation to be paid to the Assigned Employee as an employee of Client during the first twelve (12) months of hire or contractual
engagement by Client, plus all applicable taxes. Such conversion fee will be prorated based on the length of time the Assigned Employee is on assignment and based
upon the Direct Placement Fee set forth in Sec. 5 below:
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0 to 240 Hours 100% of Direct Placement Fee
241 to 480 Hours 75% of Direct Placement Fee 75% of Direct Flacement Fee for Specialization
481 to 720 Hours 50% of Direct Placement Fee 50% of Direct Placement Fee for Specialization
721 + Hours 25% of Direct Placement Fee 25%, of Direct Placement Fee for Specialization
5. DIRECT PLACEMENT SERVICE DETAILS
Description Details
Limited Warranty Except for a Client-initiated reduction in workforce, elimination of the position or insufficient work for candidate, if a candidate hired

by Client is no lenger employed by Client within thirty (30) days after candidate’s start date with Client and provided that Client has
paid all invaices associated with such candidate, ManpowerGroup will, on a one-time basis, use its best efforts to replace the
candidate at no additional cost. Nothing herein shall entiie Client to a refund of any fee paid to Manpower .
Fees Client agrees to pay a fes if Client hires or contractually engages a candidate, in any capacity, referred by ManpowerGroup within
‘one (1) year after that candidate was presented to Client, regardless of whether Client leamed of or could have learned of the
candidate through other means. If ManpowerGroup refers a candidate to Client that Client has interviewed (within the last six (6)
months) or has scheduled an interview, Client will not owe ManpowerGroup a fee if Client hires the candidate. Client shall provide
MarnpowerGroup with documentation, upon request, sufficient to establish that the interview has been heid or scheduled. As follows
is the fee payable, which is a fixed percentage of Compensation® paid by Client:

Annualized Compensation Direct Fee Percentage
Below - $50,999 20%
$60,000 - 579,099 25%
$80,000 and above 30%

*Compensation includes base gross salary, gross compensation for work, fees, wages, guaranteed and/or anticipated bonus and commission eamings, allowances,
inducement payments, incentive bonuses and all other payments to be made to the candidate during the first twelve (12) months of employment.

***State-Specific Considerations:

IL only: Client agrees to comply with the Illinols Day and Tempoarary Labor Services Act as applicable, including timely providing and regularly updating relevant pay and
benefits and safety hazard information requested by ManpowerGroup, and complying with the law's safety, training and record-keeping requirements. The minimum time
billed for any shift, including orientation and training, will be four (4) hours for any Assigned Employee in a non-professional, non-clerical assignment in lllinois. If a strike,
lockout, or other labor dispute exists or arises at the assignment location, Client shall promptly notify Manpower

NJ only: Client agrees to comply with the New Jersey Temporary Workers' Bill of Rights as applicable, including timely providing and regularly updating relevant pay and
benefits information requested by ManpowerGroup and complying with all record-keeping and other requirements for third-party clients. Notwithstanding the conversion
fee schedule set forth above, no conversion fee for an Assigned Employee in an assignment covered by the New Jersey Temporary Workers' Bill of Rights will exceed
the equivalent of the total daily commission rate that ManpowerGroup would have received over a 60-day period, reduced by the equivalent of the daily commission rate
that ManpowerGroup would have received for each day such Assigned Employee has performed work for ManpowerGroup in the preceding 12 months



