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Industry Spotlight Report
This tool is designed to be an overall summary of an industry within a region

Industry Snapshot

Describes a region's mix of industries based on a four-quarter average of the most recent data. Also included is the
historical change in employment and projected change in employment based on a time-period specified by the
user.

Current

Metrics are calculated based on a 1-year moving average from the most recent quarter for which data is available.

RTI (Job Postings)

This tool provides live job posting data from over 49,000 sources that can be queried by SOC codes, locations,
names of employers, certification requirements, skill requirements, job titles, education level requirements,
education programs, and/or job types. Online ads are retrieved from a variety of sites, inctuding job boards, job
aggregators, and individual companies. The RTI data set is updated daily. All job ads counts in RTl are
deduplicated, also known as counts of "unique" ads; that is, before being brought into the RTI data set, all ads are
compared against each other and duplicates are removed.

Job ads represent hiring activity fairly well -- check out this blog to read more about how ads compare to hiring. We
recommend using this tool In your analysis of short-term and long-term market trends, business retention,
workforce training, program creation, and more!

Clusters

The Clusters Analytic consists of a bubble chart where you can view your regions clusters, typically defined as
geographic concentrations of interrelated industries or occupations within a region. Industry clusters may form
and grow based on supply chain relationships, locations (proximity to natural resources, distribution channels),
technology, trained labor, and education systems, This tendency for clusters to form around these relationships is
often referred to as "agglomeration.” Occupation clusters may form and grow based on required skills and training
and education requirements.

QOccupation Gaps

The gap is more fully described as the "Potential Occupation Gap." Many variables go into this analysis, but at its
core itis based on a forecast comparing occupation demand growth to the local population growth and the
projected educational attainment of those residents, When an area, for example, has an occupation expected to
grow quickly but the educational requirement for the occupation does not match welt with the educational
attainment of its residents, there is a high potential for an occupation shortfall in the region. Alternatively, stow-
growing or contracting occupations often represent potential supply surpluses.

Technical Notes

The potential supply shortfall is an underlying force that the market needs to resolve one way or another, such as
by employers recruiting from further distances for these occupations, wages going up to attract more candidates,
and/or increased demand and wages enticing more local residents to get training for these occupations. While this
an important analysis for determining local occupation needs, the occupation gap should be considered along
with other regional data including growth and separation forecasts, unemployment rates, wage trends, and award
and skill gap analyses.
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Spotlight Summary

Total - All Industries
Wickenburg, AZ — 2025Q2

EMPLOYMENT

_— k. e

3117

Regional employment / 166,407,769 in the nation

32%A  100.0%

WAGES

$71.718

Avg Wages per Worker / $73,145 in the nation

4.0%A

2024

Avg Ann % Change Last 10
Years / +1.2% in the U.S.

Feen —
Notion ]

% of Total Employment / Avg Ann % Change Last 10
100.0% in the U.S. Years /+3.8% in the US.

rever. [ (-
o [ i —

TOP OCCUPATION GROUPS

t _

Healthcare Practitioners and Technical-cod Preparation and Serving Related All Others
12.9% | 10.5% 50.0%
Office and Administrative Support
10.9%

TOP INDUSTRIES

Avg Ann % Change in Employment, Last 10 Years

8.4 % AN 0.1% A

0.9 % A

Nation . Nation I Nation _
Health Care and Social Assistance Retail Trade Accommodation and Food Services
Source: JobsEQ®, http://www.chmuraecon.com/jobseq i-
Copyright © 2025 Chmura Ec cs & Analytics, All Rights Reserved. P -




Industry Snapshot

EMPLOYMENT WAGES

Forecast
Avg Ann Annual Ann
2-Digit Industry Empl Wages Lq Syr History Demand Growth

Health Care and Social Assistance 1,119 $68,540 2.37 /\// 130 1.8%
Retail Trade 394 $49,099  1.30 v\\/‘, 57 0.7%
Accommodation and Food Services 391 $32,140 1.44 f 75 1.4%
Educational Services 161 $57,795 0.64 \__//——. 16 0.5%
Arts, Entertainment, and Recreation 157 $58,404 2.39 / 26 1.6%
Manufacturing 142 $97,498 0.58 f 16 0.9%
Other Services (except Public Administration) 126 548,816 0.95 //—r/ 16 1.4%
Construction 124 $79,525 0.67 \\_/ 12 1.4%
Wholesale Trade 94 $106,204 0.80 ¥../—' 11 1.3%

Administrative and Support and Waste

o ° 75 $55,841 0.40 \f/‘—’* 10 1.5%
Management and Remediation Services

Remaining Component Industries 335 $91,299 0.37 J 35 1.1%
Total - All Industries 3,117 $71,718 1.00 / 383 1.4%
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Staffing Pattern

Healthcare Practitioners and Technical o

12.9% ‘ 10.5

6-digit Occupation
Registered Nurses
Psychiatric Technicians
Fast Food and Counter Workers
Personal Care Aides
Cashiers

Substance Abuse, Behavioral Disorder, and Mental
Health Counselors

General and Operations Managers
Retail Salespersons

Maids and Housekeeping Cleaners
Waiters and Waitresses

Remaining Component Occupations

Total

Empl
129
97
87
85
83

80

77
71
60
55

2,227

3,051

Avg Ann
Wages

$98,000
$45,000
$34,900
$35,900
$34,500

$65,700

$123,900
$39,000
$38,000
$53,500
$72,300

Annual
Demand

11
23
i5
16

11

13
283
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Employment Distribution by Type

The table below shows the employment mix by ownership type for Total - All Industries for the Wickenburg town, AZ.
Four of these ownership types — federal, state, and local government and the private sector — together constitute
“Covered Employment” (employment covered by the Unemployment Insurance programs of the United States and
reported via the Quarterly Census of Employment and Wages).

“Self-Employment” refers to unincorporated self-employment and represents warkers whose primary job is self-
employment (that is, these data do not include workers whose primary job is a wage-and-salary position that is
supplemented with self-employment).

Empl %
B private 2,705 86.8%
. Self-Employment 123 4.0%
Local Government 215 6.9%
. State Government 37 1.2%
B Federal Government 14 0.5%
Other Non-Covered 21 0.7%

Source: JobsEQ®
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Data Notes

Industry employment and wages (including total regional employment and wages) are as of 2024Q4 and are
based upon BLS QCEW data, imputed by Chmura where necessary, and supplemented by additional sources
including Census ZBP data. Employment forecasts are modeled by Chmura and are consistent with BLS
national-level 10-year forecasts.

QOccupation employment is as of 2024Q4 and is based on industry employment and local staffing patterns
calculated by Chmura and utilizing BLS OEWS data. Wages by occupation are as of 2024, utilizing BLS OEWS
data and imputed by Chmura.

GDP is derived from BEA data and imputations by Chmura. Productivity (output per worker) is calculated by
Chmura using industry employment and wages as well as GDP and BLS output data. Supply chain modeling
including purchases by industry are developed by Chmura.

Postsecondary awards are per the NCES and are for the 2022-2023 academic year.

Establishment counts are per the BLS QCEW data.

Figures may not sum due to rounding.
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Industry Snapshot

Wickenburg, AZ
2025Q2 - Oct. 1" 2024 to December 31 2024

Current 5-Year History 5-Year Forecast

Avg Ann
Industry Wages Empl Change Ann % Total Demand Ann % Growth
Health Care and Social
Assistance

Retail Trade $49,099 -18 .9% 0.7

368,540 174 .42 1.8%

J.kcco-mmodaliun and Food $32,140 88 29 1.4%
Services

Educational Services $57,795 -4
Arts, Entertainment, and N
5 $58,404 62
Recreation
Manufacturing $97,498
Othetr f.iervaies (except Public 48,816
Administration)
Construction . $79,525
Wholesale Trade $106,204
Administrative and Support and
‘Waste Management and 455,841
Remediation Services
meEsﬁiDn_ﬂl, SFiEntifl[, and 99,357
Technical Services

585,509
Transportation and ——
Warehousing '
Real Estate and Rental and 77,805
Leasing
Finance and Insurance $103,907
Agriculture, Forestry, Fishing a
Hunting

Information $104,441

$63,447

Management of Companies and
Enterprises

Utilities $118,406

$109,049

Mining, Quarrying, and Qil and
Gas Extraction

Unclassified $85,718
Total - All Industries $71,718

$92,216




ny
h.-

JopseQ

Real-Time Intelligence Report
FY2025Q2

October 15t 2024 — December 31° 2024




Query Definition

Online job postings that were active from 10/01/2024 to 12/31/2024, meeting all of the following criteria:

» This region: Maricopa County, Arizona

* This location string: "Wickenburg, Arizona"
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Openings by Occupations

s0C
29-2034.00

37-2011.00

27-1026.00

41-1011.00

11-9111.00

13-1023.00

21-1093.00

29-1141.00

13-1199.00

25-2059.00

29-2031.00

29-2061.00

35-2021.00

41-2031.00

43-4171.00

43-6014.00

51-8031.00

53-3033.00

11-1021.00

11-2022.00

11-3071.04

11-9041.00

17-3013.00

19-5011.00

21-1013.00

Occupation
Radiologic Technologists and Technicians

lanitors and Cleaners, Except Maids and Housekeeping
Cleaners

Merchandise Displayers and Window Trimmers
First-Line Supervisors of Retail Sales Workers
Medical and Health Services Managers

Purchasing Agents, Except Wholesale, Retail, and Farm
Products

Social and Human Service Assistants

Registered Nurses

Business Operations Specialists, All Other

Special Education Teachers, All Other
Cardiovascular Technologists and Technicians
Licensed Practical and Licensed Vocational Nurses
Food Preparation Waorkers

Retail Salespersons

Receptionists and Information Clerks

Secretaries and Administrative Assistants, Except Legal,
Medical, and Executive

Water and Wastewater Treatment Plant and System
Operators

Light Truck Drivers

General and Operations Managers

Sales Managers

Supply Chain Managers

Architectural and Engineering Managers
Mechanical Drafters

Occupational Health and Safety Specialists

Marriage and Family Therapists

Median Ads Median
Duration Closed Wage
12 6 n/a
67 4 $33,300
37 2 $31,900
172 2 $37,400
216 1 $90,100
18 3 n/a
88 1 n/a
15 Z n/a
112 1 $84,500
124 2 $41,500
5 2 n/a
92 1 n/a
48 1 $31,500
15 1 $31,900
88 0 $39,900
22 1 nfa
16 1 n/a
13 1 547,600
n/a 0 367,600
62 1 n/a
80 1 nfa
68 1 nfa
n/a 0 n/a
40 1 n/a
nfa 0 n/a

Active
Job
Ads

olls




Openings by Employers

Employer Name

Meonte Nido

ABM

Etnyre International, Ltd.

Cynet Health

Driveline

Hassayampa Veterinary Services
Soliant Health

Ccvs

Del E Webb Center for the Performing Arts
Equity LifeStyle Properties

Livingston Hearing Aid Center, Inc.
Meonte Nido Rosewood

O'Reilly Auto Parts

RetailData LLC

Town of Wickenburg

Trilogy

Troon

Wickenburg Community Hospital
ACO-US

Al-Strategies

APN Staffing & Employment Solutions
Alarys Home Care

Ambe Healthcare Staffing

Associated Asset Management (AAM)

Atulo Health

Median Ads
Duration Closed
90 3
43 4
70 3
12 3
27 2
100 ]
2 1
64 2
216 0
22 1
192 0
nfa 0
200 1
n/a 0
29 0
176 1
136 0
336 0
168 0
88 0
152 ]
232 0
176 0
n/a 0
15 1

Active

Median  Job
Wage Ads
n/a 5
$35,300 4
n/a 4

n/a 3
$31,900 3
$41,500 3
n/a 3

n/a 2
$67,600 2
n/a 2
$37,900 o
nfa 2

n/a 4

n/a 2

nfa 2
548,100 2
n/a z

n/a 2
$37,400 1
n/a 1
$39,400 1
532,300 1
n/a 1

n/a )

n/a 1
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Openings by Job Titles

Median Ads
Job Title Duration Closed
Flex Merchandiser 27 2
Part Time Hospital Cleaner 43 3
Assistant Buyer 8 2
Group Facilitator 88 1
Radiclogy/CT Tech 10 2
Registered Nurse / LPN - Full time or Part time 92 1
ADMINISTRATIVE ASSISTANT 22 1
Buyer 104 1
CT Tech 52 0
CT Technologist 4 1
CT Technologist - Radiology 112 1
CT/X-Ray Technologist 116 0
Caregiver/Home Health Aide 232 0
Class A Truck Driver | Long Haul 88 0
Class B Fabricator 56 1
Clinical Supervisor nfa 0
Community Representative (New Home Sales) 176 0
Crew Member 192 0
Data Survey Associate n/a 0
Delivery Specialist nfa 0
Dietary Cook 336 0
Director of Engineering 68 1
Director of Operations 216 0
Driver-Portable Toilets 136 0
EMT 240 0

Median
Wage

$31,900
$35,300
n/a
n/a
nfa
n/a
n/a
n/a
n/a
n/a
nfa
nfa
$32,300
n/a
nfa
nfa
$84,500
$39,400
n/a
n/a
n/a
nfa
$90,100
$39,200

n/a

Active
Job
Ads

ea




Openings by Hard Skills

Skill Name

Microsoft Office

Ability to Lift 41-50 Ibs.
Ability to Lift 51-100 Ibs.
Microsoft Excel

Ability to Lift 31-40 Ibs.
Medication Administration
Purchasing

Sales

Mathematics
Merchandising
Teaching/Training, Job
Teaching/Training, School
Working With Children
Cash Handling (Cashier)
Circuits

Dassault Systemes SolidWorks Software
Inventory Control
Manufacturing

Microsoft Outlook
Performance Management
Personal Computers (PC)
Plumbing

Presentation

Spanish

Ability to Lift 11-20 Ibs.

Active
Median Ads Median Job
Duration Closed Wage Ads

83 6 537,900 10
199 1 $39,600 7
115 3 $67,800 7
183 1 $84,500 5

84 0 $37,400 4

15 2 n/a 4

18 4 n/a 4
207 2 599,800 4

38 0 $52,000 3

62 1 $37,400 3
160 0 nfa 3
124 2 541,500 3
184 1 $41,600 3

50 0 n/a 2
216 0 $67,600 2

68 1 nfa 2
136 0 n/a z

68 1 n/a 2
176 0 584,500 2

68 2 n/a 2

38 1 n/a 2
n/a 0 $29,400 2
168 0 $37,400 2
192 1 $37,900 2
n/a 0 n/a 1

ea




Openings by Soft Skills

Skill Name

Communication (Verbal and written skills)
Cooperative/Team Player

Customer Service

Self-Motivated/Ability to Work Independently/Self Leadership
Detail Oriented/Meticulous

Organization

Adaptability/Flexibility/Tolerance of Change and Uncertainty
Interpersonal Relationships/Maintain Relationships
Negotiation

Problem Solving

Time Management/Time Utilization

Ability to Work in a Fast Paced Environment
Optimism/Positive Attitude

Punctual

Supervision/Management

Multi-Task

Prioritize

Work Ethic/Hard Working
Confidentiality/Information Sensitivity

Good Judgment

Manual Dexterity

Quick Learner

Analytical

Creativity

Decision Making/Decisiveness

Median Ads Median
Duration Closed Wage
87 21 541,500
83 12 539,600
67 10 $39,600
27 7 $41,600
103 7 538,000
51 7 $37,900
115 4 $67,800
115 4 541,500
111 4 $84,500
84 3 $39,400
167 1 $39,400
192 0 $37,900
27 2 $33,400
83 2 $33,300
70 3 nfa
41 3 599,800
82 4 $84,500
135 1 $43,000
88 2 $33,300
223 0 $67,600
167 1 $67,800
27 2 531,900
88 2 $99,800
216 0 $67,600
29 1 541,500

Active
Job
Ads

44
25
20
20
19
16

12

olls




Openings by Programs

Program Name

Clinical Counseling
Business Administration
Business
Speech-Language Pathology
Supply Chain Management
Counseling

Healthcare

Hospitality Management
Information Technology
Mechanical Engineering
Occupational Therapy
Pharmacy

Psychology

Social Work

Supply Chain

Therapy

Median Ads
Duration Closed
88 1
70 3
80 1
2 1
40 2
n/a a
72 1
136 0
29 0
68 1
n/a 0
64 I
n/a 1
n/a 1
80 1
25 1

Median
Wage

nfa
n/a
n/a
nfa
nfa
n/a
n/a
nfa
n/a
n/a
n/a
nfa
n/a
n/a
nfa

n/fa

Active
Job
Ads

ea




Openings by Certifications

Certificate Name

Driver's License

Licensed Clinical Social Worker (LCSW)

Registered Nurse (RN)

Basic Life Support (BLS)

Advanced Cardiac Life Support Certification (ACLS)
Licensed Practical Nurse (LPN)

Pediatric Advanced Life Support (PALS)
Certification in Cardiopulmonary Resuscitation (CPR)
Class B Commercial Driver's License (CDL-B)
Doctor of Veterinary Medicine (DVM)

General Surgery Certification

Licensed Professional Counselor (LPC)

Medical Assistant Certification (MA)

Neonatal Resuscitation Program (NRP)

The American Registry of Radiologic Technologists (ARRT)
Certification

Vascular Surgery

Median Ads
Duration Closed
38 1
88 1
92 2
72 2
72 1
92 1
72 1
240 0
29 0
56 1
n/a 0
176 0
n/a 0
72 1
116 0
n/a 0

Median
Wage

$39,200
n/a
n/a
nfa
nfa
n/a
n/a
nfa
n/a
n/a
n/a
nfa
n/a

n/a
n/a

n/a

Active
Job
Ads
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Openings by Job Types

Active
Median Ads Median Job
Type Duration Closed Wage Ads
Full-Time 91 21 $39,600 50
Part-Time 43 13 $35,500 25
Temporary (unspecified) 111 6 nfa 9
Temporary (short-term) 35 3 n/a 4
Remote 13 1 nfa 2
Remote Not Indicated 67 45 $39,600 92
Openings by Education Levels
Active
Median Ads Median Job
Minimum Education Level Duration Closed Wage Ads
High school diploma or equivalent 51 11 $37,500 23
Bachelor's degree 71 8 552,000 i
Master's degree 91 3 n/a 8
Associate's degree 80 1 n/a 1
Unspecified/other 57 23 $39,600 51

II'G
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Data Notes

Job ads data are online job posts from the Real-Time Intelligence (RTI) data set, produced wholly by Chmura and
gleaned from over 49,000 websites.

Data are updated daily and are subject to revision. Data from the last three days typically have reduced volume while
incoming data are processed. Since many extraneous factors can affect volume of online job postings, time-series
data can be volatile and should be used with caution.

All ad counts represent deduplicated figures. It is not always possible to conclusively identify duplicate ads with the
information provided. Characteristics that impact this determination are the wording of the ads, volume of
information provided, the timing of the ads, and the sites where the ads appear. Roughly two-thirds or more of ad
volume is removed through this process.

Data reflect ads meeting user query specifications and include any Zip Code Tabulation Area (ZCTA) in or intersecting
with the region(s) being queried.

RTI wages are extracted from job postings as given and are analyzed and converted into hourly or annual formats.
When wages provided are hourly, the conversion to annual wages assumes full-time, year-long employment. When a
wage is given as a range, a single wage is selected within that range based upon our analysis of the “most likely”
wage given those circumstances. Displayed wages in RTI may not include commissions or overtime, depending upon
how the source ads present those wages. After all analysis and cleaning, the majority of job postings do not provide a
usable wage.

Approximately 4% of jobs are omitted from the RTI duration data due to quality reasons. For example, ads open for
an inordinately long period—indicating that it is likely being left up not for one, but for multiple openings—are
excluded from the duration data. These ads are also excluded from the count of “Ads Closed”.

An “active” ad refers to an online job posting that was still posted online when Chmura's web crawler last viewed
that page, which typically occurs daily or every day and a half. An ad is considered “closed” if Chmura’s web crawler
no longer sees the ad listed or if the ad is specifically designated on the site as no longer being active.

We make every attempt to catch all of the significant job-posting websites across the United States, but we cannot
guarantee complete, 100% coverage. If you have any questions about a particular website, please do not hesitate to
ask.

About This Report

This an
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CTE Clusters for Wickenburg town, AZ as of 2024Q4

Energy & Natural Resources
Empl: 139

Arts, Entertainment, & Design
Empl: 77

Advanced Manufacturing E;Egr:hggf g snan Services

Agriculture gd ion Empl: 134

Empl'53  Empl: 197

Hospitality, Events, & Tourism
Empl: 574

0.50 0.75 1.00 1.25 1.50
Average Annual Employment Historical Rate(%) 2019Q4-2024Q4

« Agriculture Arts, Entertainment, & Design Construction
Energy & Natural Resources Financial Services Healthcare & Human Services
ospitality, Events, & Tourism Management & Entrepreneurship Marketing & Sales Public Service & Safety
Supply Chain & Transportation




Advanced Manufacturing
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CTE Clusters for Wickenburg town, AZ as of 2024Q4

Energy & Natural Resources
Empl: 139

Arts, Entertainment, & Design
Empl: 77

Advanced Manufacturing ,
Empl: 134 Agriculture

Marketing & Sales Empl:'53
Empl: 322
Hospitality, Events, & Tourism
Empl: 574

0.60 0.80 1.00 1.20 1.40
Average Annual Employment Forecast Rate(%) 2024Q4-2034Q4

Agriculture Arts, Entertainment, & Design Construction
Energy & Natural Resources Financial Services Healthcare & Human Services
Management & Entrepreneurship Marketing & Sales Public Service & Safety
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51-0000
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Potential Average Annual Occupation Gaps over 10 Years
in Wickenburg, AZ
FY2025Q2: October 1%t 2024 to December 315t 2024

Occupation
Healthcare
Practitioners and
Technical
Occupations
Management
Occupations

Business and

Operations
Occupations
mmunity and
Social Service
Occupations
Installation,
Maintenance, and
Repair Occupations
Building and
Grounds Cleaning
and Maintenance
Occupations
Protective Service
Occupations
Transportation and

and Forestry
Occupations
Educational
Instruction and
Library Occupations
Production
Occupations
Arts, Design,
Entertainment,
Sports, and Media
Occupations
Legal Occupations
Life, Physical, and
Social Science
Occupations
Architecture and
Engineering
Occupations
Healthcare Support
Occupations

Current
Annual Supply Employment Annual Growth Annual Sep Total Annual
Gap 202404 Demand Demand Demand

3

Projected
Employment
2034




Occupation Gaps
Potential Average Annual Occupation Gaps over 10 Years in Wickenburg town, AZ
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Healthcare Practitioners and Technical Occupations ($87,600)

Management Occupations (5125800}

Business and Financial Operations Occupations ($87,300)

Community and Social Service Occupations (558,800)

Installation, Maintenance, and Repair Occupations (559,800)

SUPPIY aUrplus

Food Preparation and Serving Related Occupations ($43,200)

Sales and Related Occupations (550,300

Office and Administrative Support Occupations ($50,700)

Personal Care and Service Occupations (543,000)
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MARICOPA
COUNTY

HUMAN SERVICES

Maricopa County
Human Services Department
Workforce Development Division
Maricopa.gov/WDD

Equal Opportunity Employer/Program. Auxiliary aids and services are available upon request to individuals with disabilities. ARIZONA@WORK
Maricopa County products and services are made available through federal funding provided by the Workforce Innovation and Opportunity Act
(WIOA)serving employers by aiding job seekers, adults, dislocated workers, and youth. WIOA establishes a priority requirement for the use of funds
for Adult individualized career and training services. Under WIOA, priority is given to public assistance recipients (TANF, SNAP, SSl), low-income
individuals, or individuals who are basic skills deficient for Adult indivi ized career and training services. Veterans and eligible spouses in these
groups receive top priority. The Title | Adult, Dislocated Worker, and Youth programs are 100% funded by the Department of Labor in the amount of
$14,815,479.00.




