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OVERALL EMPLOYEE WELLNESS

Employee Response: 198

Leadership Response:14
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TOP COMMENT THEMES

• Tied for first, both cost of insurance 
(including co-pays, plan rates, and 
wellness surcharges) and referrals

• Wages/COLA – several employees 
working multiple jobs to make ends meet

• PTO/ Vacation time

• Confusion with insurance coverages and 
plans

• Incentives/Awards/Recognition (including 
wellness actions, OT, and short staffing)

• Wages – losing employees or not being 
able to hire, employees working multiple 
jobs

• Short staffing- morale, work/life balance 
for employees, PTO

• Cost of insurance – employee taking out 
a loan to cover OOP expenses

• Getting employees to engage in their 
health and wellness, or learn about 
benefits (some due to heavy workload)

Employees Leadership



FUTURE OPPORTUNITIES 

Discount to County Parks
Onsite Fitness 

Space/Centralized Wellness 
space/ Gym Membership

Financial Wellness Program

Wellness or Wellbeing 
hours

Child Care subsidies 

Re-Orientation for all 
employees, giving a chance 
to learn the benefits and 
insurance offerings, also 

allowing time with 
departments to do this


