
Williamson County Human Resources
Proposed FY2024 Policy Manual Updates

Page Description of Proposed Update
2 Update measurement period for temp employment days to "rolling" calendar year.
3 Minor verbiage update for clarification regarding time-off accruals and overtime.

9
Update Military Leave Pay allottment to 15 "business" days to account for various shift durations and 
schedules.

9 Addition of reference to possible FEMA reimbursement for Essential Personnel hours
10 Addition of Pregnant Workers Fairness Act (PWFA); federal law effective 6/27/2023.
21 Update pricing limit for community outreach items from $2 to $5 each.
27 Update to align salary change effective dates to align with the first day of a pay period.


