
Salary Study 
Cycle 6

Benefits, Additional 
Pay, Misc. 
Compensation Related 
Items and Elected 
Officials



Policies/Benefits

• Bereavement

• Paid Time Off (PTO)

• Sick Leave

• Paid Holidays

• Personal Days

• Shift Differential

• Longevity

• Vehicle Stipend

• Cell Phone Stipend

• Certification Pay

• Education Pay

• Language Pay

• Tuition Reimbursement

• Field Training Officer (FTO)

• On-Call Pay

• Bad Weather

• Employee Recognition

• Career Ladders

• Step Systems & Merit

• Salary Studies

• Dispatcher Pay Chart

• EMS Pay Chart

• Retirement

• Employer Provided Life

• Supplemental Life

• Short Term Disability

• Long Term Disability

• Employee Assistance Program 
(EAP)

• Benefit Offerings



Bereavement

Vehicle Stipend

Certification Pay
• TCOLE  Intermediate $50/mo.
• TCOLE Advanced $100/mo.
• TCOLE Master $150/mo.

• Increase from 2 to 3 days
• Optional : Add additional 2 days for immediate family as requested

• At least 5 other entities give vehicle stipends to department heads and/or elected officials
• Look at it with salaries or consider a vehicle stipend

(Law Enforcement, Corrections, & Dispatch)



Field Training Officer (FTO)

Salary Studies

EMS Pay Chart

• Increase from $150/mo. to $175/mo. (SO/CO)
• EMS is already at $175/mo. – no change

• 3-year salary study cycle
• Possible use of external agency for some departments – IT, Professional positions –

Accounting/Finance and Engineers
• Will continue to use median and current market group
• Funding will only be allocated to existing positions/staff if they are below the new minimum grade

• B chart versus stand alone pay chart



Employer Provided Life

Supplemental Life

• Increase employer provided coverage for employee from $20k to $50k
• Increase employer provided coverage for spouse from $5k to $10k

• Increase employee coverage election max from $300k to $400k



Elected Officials

Commissioner

Constable

County Attorney

County Clerk

County Judge

District Clerk

Justice of the Peace

Sheriff

Tax Assessor Collector

Treasurer



Elected Officials 
Comparison with 
Vehicle Stipends

*Cells flagged in red are base salary plus vehicle stipend

**County issued cell phones were most common for Constables, 
Commissioners, and Justice of the Peace



Elected Officials 
Comparison without 
Vehicle Stipends

*County issued cell phones were most common for Constables, 
Commissioners, and Justice of the Peace



EMS Workers Compensation

Current – Processed the same 
as all civilian County employees. 

No benefits Days 1 - 7, then 
70% Temporary Income 

Benefits(TIBS) from Day 8 until 
they return or reach Maximum 
Medical Improvement (MMI)

Hybrid request – No benefits 
Days 1 - 7, then 100% covered , 

like law enforcement until 6 
months, then it decreases to 

70% covered. Cost estimate is 
$30k before fringe



Questions
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