= CoreCivic

T Don Hutto Residential Center — DROIGSA-10-0002
Senior Resident Supervisor Conformance Methodology

The method for determining the wage rate for the proposed classification employed at the T Don Hutto
Residential Center is based on the process described in the U.S. Department of Labor Prevailing Wage
Resource Book and SCA Conformance Guide.

The work performed as described in our job description (attached) is not covered by the classifications
listed in the wage determination or as described in the SCA Directory of Occupations 5 Edition. Pursuant
to the guidance of the Resource Book, and considering the skills required and duties of the proposed
classification, we determined that this position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a required rate of $19.12 per
hour, in the corresponding wage determination. We propose the wage rate of $20.08 per hour, which is
approximately 5% higher than the Detention Officer rate.

This methodology is consistent with conformance approvals for the Senior Resident Supervisor position
at South TX Family Residential Center (DROIGSA-06-0002), and the Senior Detention Officer position (an
equivalent classification), approved at Webb County Detention Center (ODT-8-C-0002), San Diego
Correctional Facility (ODT-5-C-0003), Houston Processing Center (HSCEDM-09-D-00007) and Nevada
Southern Detention Center (ODT-8-C-0001), which were based on the same criteria.

CoreCivic appreciates your consideration of this information and approval of the conformance request for
the Senior Resident Supervisor position at the T Don Hutto Residential Center.



Job Title Job Code

SENIOR RESIDENT SUPERVISOR 9024
Department EEO Code EEQ Category FLSA Status Hours/Week Full Time Part Time
07 009 SW Non-Exempt 40 X N/A

SUMMARY:

The Senior Resident Supervisor assists in the supervision of the administrative and
operational security activities in a facility. Directly supervises Resident Supervisors
assigned to the shift. Provides for the protection of each resident and the preservation of
each resident’s legal rights. Supervises the count of residents and directs adherence to all
key control procedures. Must be able to work any post assignment on any shift.

ESSENTIAL FUNCTIONS:

The successtul applicant should be able to perform ALL of the following functions at a
pace and level of performance consistent with the actual job performance requirements.

» Read, understand and comply with specific post orders written for the assigned post.

e Provide general supervision of Resident Supervisors and residents on the shift in the
performance of their duties and evaluate as prescribed by the facility and corporate
policy. This includes training new employees; listening to complaints and effectively
resolving disputes or problems; developing work schedules for subordinates;
monitoring post assignments; approving leave requests; and preparing resident work
assignments.

o Conduct inspections of all housing and general use areas to ensure that proper
standards, facility operating procedures and corporate guidelines of security, health,
safety, sanitation and welfare are maintained; direct staff and resident resources to
correct problems detected.

o Assist in supervising the internal and external security of the facility; routinely
inspect posts to observe alertness of personnel and to confirm security is properly
maintained at all times.

o Assist in the effective management of facility resources.

» Provide for Resident Supervisors to receive, read, understand and log their post orders
daily

e Motivate and encourage staff to perform their duties consistent with policy and
procedures.
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Job Title Job Code

SENIOR RESIDENT SUPERVISOR 9024

Communicate responsibilities, authorities and accountability to all direct subordinates
so that they are defined and understood.

Attend scheduled staff meetings and enhance effective communications between
administration, staff and residents; assist in maintaining communications and
consistency of operation between shifts.

Communicate effectively and coherently to administration, staff, residents, visitors
and the general public, particularly in situations requiring tact, diplomacy,
understanding, fairness, firmness and good judgment. This includes giving
information, instructions and directions, mediating disputes, advising of rights and
processes, and providing reliable testimony in court and other formal settings.

Prepare or direct the preparation of shift logs, disciplinary reports and other
administrative reports and records, using appropriate grammar, to include filing,
alphabetizing and labeling; review reports and records produced on the shift; properly
processes all reports and documents in a timely manner.

Review, process and respond (via corporate counsel) to lawsuits and provide any
related facility records; attend court and administrative hearings, when necessary.

Read and comprehend legal and non-legal documents, including the processing of
such documents as medical instructions, commitment orders, summons and other
legal writs.

Prepare resident work assignment.
Respond to resident and staff grievances; attempt to resolve disputes and/or problems.

Escort residents or coordinate the movement of residents to and from different areas;
use handcuffs and other appropriate restraints when necessary or required.

Monitor safety practices and verify safety and accident reports are prepared and
disseminated as required by policy; take appropriate action in cases of serious and
unusual incidents and emergencies.

Complete investigations and inquiries as directed with accuracy by gathering
information and evidence, interviewing and obtaining the statements of victims,
witnesses, suspects and confidential informers; exercise independent judgment by
determining when probable cause exists to recommend or take disciplinary action.

Apply, instruct and supervise others in the use of restraining equipment.
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Job Title Job Code

SENIOR RESIDENT SUPERVISOR 9024

o Use, instruct, and supervise others in the use of communications equipment.

» Put on, operate and instruct others in the use of a self-contained breathing apparatus
in appropriate situations.

» Reliably and repetitively identify residents by visual means.

+ [Effectively break up a fight and restrain an resident, forcibly if necessary, using
handcuffs and other restraints; subdue resisting residents using maneuvers and resort
to the use of hands and feet and other approved devices in self-defense.

« Aid in preventing escapes; pursue fleeing residents, take part in searches for escaped
residents and other duties which may involve quickly entering and exiting secured
areas; effecting the movement of heavy objects from one place to another; accessing
elevated surfaces; passing through openings; moving over obstacles and in confined
areas and using force to gain entrance.

» Perform searches of people, objects capable of concealing contraband, buildings and
outdoor areas which will involve detecting and identifying objects, moving
throughout the facility building(s) and/or grounds for long periods of time and
detaining people.

o Engage in functions in confined areas that include such things as serving food,
working rotating shifts, extended patrol and physically checking the doors, windows

and other areas to ensure they are secure.

» Endure verbal and mental abuse when confronted with the hostile views and opinions
of residents and others encountered in an antagonistic environment,

o Perform rescue functions at accidents, emergencies and disasters to include
administering basic emergency medical aid, physically removing people away from
dangerous situations, and securing and evacuating people from confined areas.

» Take appropriate action to prevent or diffuse potentially disruptive situations.

e Perform periodic resident counts.

o Verify the activity’s schedule is followed and that resident’s receive the opportunity
for recreation as required by standards and policy.

o Inspect unclothed residents visually, with possible exposure to body fluids, wastes
and possible encounter with deceased or contagious persons.
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Job Title Job Code

SENIOR RESIDENT SUPERVISOR 9024

Endeavor to comply with the requirements of applicable regulations, laws, rules,
procedures, policies, standards and/or contract.

Establish and maintain effective working relations with others and handle difficult
interpersonal contacts.

Define problems, collect data, establish facts and draw valid conclusions; apply
management techniques to problems of administration and devise workable solutions.

Add, subtract, multiply and divide using whole numbers, common fractions and
decimals; apply concepts such as fractions, percentages, ratios and proportions to
practical situations.

Operate a vehicle during both the day and night where driving conditions can include
congested traffic and unsafe road conditions caused by factors such as fog, rain, ice

and snow.

Remain alert at all times and react quickly, efficiently and calmly in emergency and

other high stress situations.

o Occasional domestic U. S. travel for training or emergency situations is required.

QUALIFICATIONS:

High school diploma, GED certification or equivalent, with three years experience in a
criminal justice field, which preferably includes one year in a supervisory capacity.
Additional education may be substituted on a year-for-year basis. Completion of basic

pre-service officer training. A valid driver's license is required.

With written approval from Corporate Operations and/or Human Resources, the warden
or facility administrator may waive any or all experience requirements if none of the
applicants has all the qualifications and/or exhibits a superior level of job performance
and demonstrates exceptional knowledge of company policies and procedures.
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SUMMARY OF CURRENT
JOB PERFORMANCE CHARACTERISTICS

Job Title Job Code Department Hours/Week Full Time Part Time

Senior Resident Supervisor 9024 07 40 X N/A
GROUP | (Number of hours in an 8-hour day) Intermittent | Constant OTHER CHARACTERISTICS:
Sitting <1 Use of the Following Equipment:
Standing <1 Vehicles, tools, computers, hand radio, gas
Walking >6 mask, self contained breathing apparatus,
GROUP I Weight NIA Occasionally Frequently Continuously metal detectors, firearms, electronic
Lifting up to 150 X restraints, hand and leg cuffs, belly chains,
Carrying up to 25 X and other restraint devices.
Pushing up to 150 X
Pulling up to 150 X
GROUP I NIA Occasionally Frequently Continuously
Squatting X Travel: Occasicnal local and long distance ground
Bending X travel; occasional long distance air travel.
Kneeling X
Reaching X
Twisting X Additional Physical Demands:
Crawling X While performing the duties of this job, the employee
Ladder Climbing is regularly required to use hands to finger, handle
Stair Climbing X or feel objects or controls; reach with hands and arms;
Other Climbing - Describe: X talk and hear.
GROUP IV N/A Occasionally Frequently Continuously
Walking on rough ground X Must occasional lift and/or move up to 150 Ibs.
Exposure to changes of temperature or X
humidity
Exposure to dust, fumes or gases X Specific vision abilities required include close, color,
Being near moving machinery X distance and peripheral vision; depth perception; and
Working from heights X ability to adjust focus.
Exposure to Infectious Diseases X
Driving X
Mental Alertness X
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REQUEST FOR AUTHORIZATION OF
SERVICE CONTRACT
ADDITIONAL CLASSIFICATION AND RATE ] consTrucTioN conTRACT

Public reparting burden for this callection of infermation is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering end maintaining the data needed, and completing and raviewing tha collection of information. Send comments regarding this burden estimate or any other
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secrstarist {VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project (S000-0089), Washington, DC 20503. ' '

OMB No.: 9000-0089
Expires: 02/28/96

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 18 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER
1. 10 2. FROM: (REPORTING OFFICE)

ADMINISTRATOR, Employment Standards Administration
WAGE AND HOUR DIVISION

U.S. DEPARTMENT OF LABOR

WASHINGTON, D.C. 20210

3. CONTRACTOR 4, DATE OF REQUEST
Williamson County

5, CONTRACT NUMBER  [6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED (IF
DROIGSA-10-0002 |8/DDING) 01/27/2010 STARTED (1/27/2010 APPLICABLE} (SCA ONLY)

10. SUBCONTRACTOR (/F ANY)

CoreCivic

71. PROJECT AND DESCRIPTION OF WORK (ATTACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (C/TY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

N ORDER 10O R/

. OMPL) K D FOR U BOV O ACT,
INDICATED CLASSIFICATION(S) NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION

NUMBER: 2015-5215, Revision 4* DATED: 12/30/2016

_ NUMBER ———
=-LIST IN ORDER; PROPOSED CLASSIFICATION TITLES(SI; JOB DESCRIPTION(S); DUTIES;
AND RATIONALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY) b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS

reverse or attach additional shoots, if nocessary,

{Use )
Proposed Classification Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident's legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination, The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

4

i
. SIGNATURE AND 'OR REPRESENTATIVE (/F ANY]|16. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

ha | .
Vice President, Partnership Development Ié%/' % % COU W X LO(E
16. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE C ATmE — cﬂmem%mm%ﬂ—.
SENIo bew
eu ;‘Efﬁiﬂ, | |[E acree ] pisacree

. e te—————————————————————
TG BE COMPLETED BY CONTRACFING OFFICER (CHECK AS APPROPRIATE - SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
D AND RECOMMENDATIONS ARE ATTACHED.

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send copies 1, 2, and 3 to Depertment of Labar)
SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE DATE SUBMITED

NO.
P Coty Tele 5713 -Jo/ 5

40-0 631 ‘ STANDARD FORM 1444 (REV. 12-80
Provious edition is usable DEPARTMENT OF LABJR Prescribed by GSA-FAR (48 CFR)‘ §3.222(f) :

*New wage determination incorporated effective 3/1/2017.



REQUEST FOR AUTHORIZATION OF
ADDITIONAL CLASSIFICATION AND RATE 0O zz:v:::fmc:mm

Public reporting burden for this collection of information is estimated to average 15 minutes i i d ing d jj st

. this ¢ " per response, including the time for reviewing instructions, searching existing data
sources, gathering at:nd mammxng the data n?adod, and completing and reviswing the collection of information, Send comments regerding this burden estmate or any other
aspect of this collection of information, including suggesticns for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project (3000-0089), Washington, DC 20503. '

OMB No.: 9000-0089
Expires:  02/28/96

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROCUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER
1. 10 2, FROM: (REPORTING OFFICE)

ADMINISTRATOR, Employment Standards Administration

WAGE AND HOUR DIVISION

U.S. DEPARTMENT OF LABOR

WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER  |8. DATE BID OPENED /SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED {/F
DROIGSA-10-0002 |8/DDING) 01/27/2010 STARTED (1/27/2010 APPLICABLE] (SCA ONLY)
10. SUBCONTRACTOR (IF ANY]
CoreCivic
1. PROJECT AND DESCRIPTION OF WORK (A7TACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12, LOCATION (C/TY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

=) ~may=

WOR 0)

. IN ORDER TO CO L] H K PROVIDED ABOV ONTRA B N
INDICATED CLASSIFICATION{S) NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION

2015-5215, Revision 4* 12/30/2016
NUMBER: DATED:
. LIST IN ORDER: P ; H o
T L SIS AENs LA G T o WAGERATER) o FANGE enGaTs AVWNTS
{Usa reverse or attach additicnal sheets, if necessary)
Proposed Classification Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident’s legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

]

A4. Sl TURE ANDTITLE OF SUBCONTHACTOR REPRESENTATIVE (/F ANY)|15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

Vice President, Partnership Development (Dbw SLOGLE
TITLE cmmmmn;ﬁﬂzm—mn?. -

ENIOR. RESIDENT
7 S PERVISOR. [XAcRee [ DISAGREE

mm
NG OFFICER (CHECK AS APPROPRIATE - SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))

TO'BE COMPLETED BY CONTRA

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION, AVAILABLE INFORMATION
D AND RECOMMENDATIONS ARE ATTACHED.

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION 1S THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send copios 1, 2, and 3 to D« of Labor)
SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE DATE SUBMITED
NO.
Loty JU S, st~ 2-24%
Priots it s el RETURN TO CONTRACTING OFFICER - RECORD COPY STANDARD FORM 1444 ey, 1250

*New wage determination incorporated effecﬁve'3111201ﬁ



REQUEST FOR AUTHORIZATION OF
S
ADDITIONAL CLASSIFICATION AND RATE O o acr

Public reperting burden for this collection of information is estimated to avera i i i i iewing i i

. this ¢ ge 15 minutes per response, including the time for reviewing instructiens, searching existing data
sources, g@mg apd maintaining the data nfseded. and completing and reviewing the collection of information. Send comments regarding this burden esuma:g or any :?ﬂter
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat {VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; ard to the Office of Management and Budget, Paperwork Reduction Project (S000-0089), Washington, DC 20503, ' '

OMB No.: 8000-0089
Expires:  02/28/96

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER
1.70 2. FROM: (REPORTING OFFICE)

ADMINISTRATOR, Employment Standards Administraticn
WAGE AND HOUR DIVISION

U.S. DEPARTMENT OF LABOR

WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER  |6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OFTION EXERCISED (IF
DROIGSA-10-0002 |8/0DING) 01/27/2010 STARTED 01/27/2010 APPLICABLE] (SCA ONLY)

10. SUBCONTRACTOR (IF ANY]

CoareCivic

11. PROJECT AND DESCRIPTION OF WORK (A77ACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LGCATION (CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

. IN ORDER TO COMPL ORK PROVIDED FOR UNDER THE ABO ONTRACT, N
INDICATED CLASSIFICATION(S) NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION
y o
NUMEER: 2015-5215, Revision 4 DATED: 12/30/2016
a.LIST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION(S); DUTIES;
AND RATIONALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY) b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS
{Use reverse or attoch additianal sheets, if nacessary)
Proposed Classification Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident's legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

4 1 .
. § TURE AND\TI OF SUBCONTRATOR REPRESENTATIVE (/F ANY)|15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

C Doﬁg SODGE
TITLE T e >
SENIOR RESIDENT
SUPERVISOR. E/AGREE [] oisAGree
CERCHECK AS APPROPRIATE - SEE FAR 22.1019 [SCAJ OR FAR 22.406-3 (DBA)] _

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
D AND RECOMMENDATIONS ARE ATTACHED.

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION 1S THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

(Send capies 1, 2, and 3 to Dapartmont of Labor)

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE DATE SUBMITED
NO.
- oty Jud ~ oY%~ 12~ 205
S
NSN 7540-01-268-0631 RETURN TO CONTRACTOR - RECORD COPY STANDARD FORM 1444 (REV. 12.80]
Previous edition i3 usable Prescribed by GSA-FAR (48 CFR) $3.222(f)

*New wage determination incorporated effective 3/1/2017.
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REQUEST FOR AUTHORIZATION OF SERVICE CONTRACT OMB No.: 9000-0089
ADDITIONAL CLASSIFICATION AND RATE ] construcTion conTRacT Expires:  02/28/96

Public reporting burden for this collection of information is estimated to average 15 minutes i i iewing i i i isti

) this ¢ per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining _the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any cther
aspoact of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project (3000-0089), Washington, DC 20503,

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER

1.70: —=
. 10: . FROM:
ADMINISTRATOR, Employment Standards Administration 2. FROM:  (REPORTING OFFICE)

WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER  |6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED (IF
DROIGSA-10-0002 |8/DDING) 01/27/2010 STARTED (01/27/2010 APPLICABLE] [SCA ONLY]

10. SUBCONTRACTOR (IF ANY)

CoreCivic

11. PROJECT AND DESCRIPTION OF WORK [ATTACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (C/TY, COUNTY AND STATE)
T Don Hutto Residential Centar Taylor Williamson County. Texas

INDICATED CLASSIFlCATION(S) NOT INCLUDED IN THE DEPARTMENTOF LABOFI DETERMINATION

*
NUMBER: 2015-5215, Revision 4 DATED: 12/30/2016
TiST IN ORDER: PROPOSED CLASSIFICATION TITLESIS); JOB DESCRIPTION(S); DUTIES;
8 AND RATIONALE FOR PROPOSED CLASSIFICATIONS S A ORI S b. WAGE RATEIS) c. FRINGE BENEFITS PAYMENTS
Use reverse or attsch addi ts, if necossary)
Proposed Classlﬂcation Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident's legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations categery that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

A 4
14 IGNATUREJAND Tt

OF SUBCONTRACTOR REPRESENTATIVE (/F ANY)|16. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE
ce President, Partnership Development

/é % CouvN =
16. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE <ATITLI C N

SEN/ DENT
,,f/ sz/‘joﬁ,gf/fgs; &E [T acree [ DISAGREE

e ——————————_———————————————————————————————
Te'BE COMPLETED BY CONTRA G OFFICER (CHECK AS APPROPRIATE - SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
AND RECOMMENDATICNS ARE ATTACHED.

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR BIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send coplas 1, 2, and 3 to Dapartmant of Labor)

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE  |DATE SUBMITED
NO.
L s —— —
NSN 7540-01-268-0631 CONTRACTING OFFICER - PENDING STANDARD FORM 1444 (REV. 12-80)
Previous edition is usable Prescribed by GSA-FAR {48 CFR) 63.222f)

*New wage determination incorporated effective 3/1/2017.



APPROPRIATE BOX
SERVICE CONTRACT OMB No.: 8000-0089
ADDITIONAL CLASSIFICATION AND RATE D CONSTRUCTION CONTRACT Expires:  02/28/96

Public reporting burden for this collection of inf; jon is estimated to average 15 minutes per res;

ponse, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviswing the collection of information. Send comments regarding this burden cstnnatemor any :ﬂw
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat {VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project {(3000-0089), Washington, DC 20503.

REQUEST FOR AUTHORIZATION OF

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER
1. 70: 2, FROM: (REPORTING OFFICE)

ADMINISTRATOR, Employment Standards Administration
WAGE AND HOUR DIVISION

U.S. DEPARTMENT OF LABOR

WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5, CONTRACT NUMBER  |6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED (IF
DROIGSA-10-0002 |8/DDING) 01/27/2010 STARTED (1/27/2010 APPLICABLE] (SCA ONLY)

10. SUBCONTRACTOR (/F ANY)

CoreCivic

11. PROJECT AND DESCRIPTION OF WORK (A77ACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor V\ﬁlliamson County Texas

INDICATED CLASSIFICATION(S) NOT lNCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION

NUMBER: 2015-5215, Revision 4 DATED: 12/30/2016
~[IST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION(S]; DUTIES;
® AND RATIONALE FOR PROPOSED CLASSIFICATIONS l‘S():A ONLY) © b. WAGE RATEIS) c. FRINGE BENEFITS PAYMENTS
Use reverse or attach additional sheats, if necessary)
Proposed Classlﬁcation Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident's legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Raticnale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

E OF SUBCONTRACTQR REPRESENTATIVE (/F ANY}[15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send copies 1, 2, and 3 to Daepartment of Labor)

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE DATE SUBMITED
NO.

Cors r/, v 3/,. o9- 12- 22

NSN 75 -268-063)" STANDARD FORM 1444 (REV. 12-80)
Previous odition is usable DEPARTMENT OF LABOR Prescribed by GSA-FAR (48 CFR) 53.222(f)

*New wage determination incorporated effective 3/1/2017.



REQUEST FOR AUTHORIZATION OF
ADDITIONAL CLASSIFICATION AND RATE

APPROPRIATE BOX
SERVICE CONTRACT OMB No.: 9000-0089

] consTrucTion conTrRACT

Expires: 02/28/96

Pubtic reporting burden for this collecticn of information is estimated to average 15 minutes i d iewing i i i isti

] this c per response, including the time for reviewing instructions, ssarching existing data
sources, gat.hemg and mau:ltamtng the c.lata n?aded. and completing and reviewing the collection of information. Send comments regarding this burden estimate or any ather
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project {3000-0089), Washington, DC 20503. '

——————— r——————————————————————————————— ——
NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 18 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER

1.70: 2. FROM: (REPORTING OFFICE)

ADMINISTRATOR, Employment Standards Administration
WAGE AND HOUR DIVISION

U.S. DEPARTMENT OF LABOR

WASHINGTON, D.C. 20210

3. CONTRACTOR
Williamson County

4. DATE OF REQUEST

5. CONTRACT NUMBER  [6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED (IF
DROIGSA-10-0002 |8/DDING) 01/27/12010 STARTED 01/27/2010 APPLICABLE] SCA ONLY)

10. SUBCONTRACTOR (/F ANY)
CoreCivic

11, PROJECT AND DESCRIPTION OF WORK (ATTACH ADDITIONAL SHEET IF NEEDED)

Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Tay!or Williamson County Texas

INDICATED CLASSIFICATION(S) NOT INCLUDED IN THE DEPARTMENTOF LABOR DETERMINATION

*
NUMBER: 2015-5215, Revision 4 ATED: 12/30/2016
~IST IN ORDER: PROPOSED CLASSIFICATION TITLES(SI; JOB DESCRIPTION(S); DUTIES;
® AND RATIONALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY) b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS
Use reverss or attach additional sheets, if nacassary|
Proposed Classiﬂcation Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27

FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident's legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-B, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

NTRAGYOR REPRESENTATIVE (/F ANY)[15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

/‘/ o DN TODGE

PHTL g

8 AGREE |:] DISAGREE

THE INTERESTED PARTIES AGREE ANHTHE CONTRACTING OFFICER RECOMMENDS AFPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION

AND RECOMMENDATIONS ARE ATTACHED.

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECCMMENDATIONS ARE ATTACHED.

(Send copiss 1, 2, and 3 to Dapartrnant of Labor)

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE _ |DATE SUBMITED
% iy
, ' Carer) Jods &t- (2
SN 7540-01-268-0

*New wage determination incorporated effective 3/1 I20%

N s RETURN TO CONTRACTING OFFICER - RECORD COPY STANDARD FORM 1444 mev. 1250

Prescrived by GSA-FAR (48 CFR) 563.222(f)



REQUEST FOR AUTHORIZATION OF e T OMBNo.: 9000-0089

ADDITIONAL CLASSIFICATION AND RATE [] consTucTion conTRacT Expires:  02/28/96

Public reperting burden for this callection of information is estimated to average 15 minutes per response, including ths tima for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and cempleting and reviewing the collection of information. Send comments regarding this burden estimate or any other
aspect of this collsction of information, including suggestions for reducing this burden, to the FAR Secretariat {VRS), Office of Federal Acquisition Pelicy, GSA, Washington
DC 20405; and to the Office of Management and Budget, Paperwotk Reducticn Project (3000-0089), Washington, DC 20503. ' ' '

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER

1. T0: FROM:

ADMINISTRATOR, Employment Standards Administration 2 (REPORTING OFFICE)
WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER  |6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED /F
DROIGSA-10-0002 |8/DDING) 01/27/12010 STARTED 01/27/2010 APPLICABLE] (SCA ONLY]

10. SUBCONTRACTOR (IF ANY]

CoreCivic

71. PROJECT AND DESCRIPTION OF WORK (ATTACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custedy, control, accountability, medical and subsistence services.

12. LOCATION {CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

. IN ORDER TO COMP WORK PROVIDED FOR UNDER THE ABOV ONTRA .
INDICATED CLASSIFICATION{S) NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION
" ision 4* 12/30/2
NUMBER: 2015-5215, Revision 4 DATED: 016

a.LST N ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIFTIONI(S); DUTIES;

AND RATIONALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY) b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS

{Use roverse or attach additional sheots, If necassary)
Proposed Classification Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27

FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident's legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

il —

41| GNA URE AND TITLE OF SU%CTO REPRESENTATIVE (/F ANY)[16. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE
e Kagheall 7N 1 L yrd 2

el K gl Y
President, Partnership Development K ' % < 7 COoou N;E\Nz j‘\)\g: c

ATURE OF/EMPLDYEE OR REPRESENTATIVE / TITLE
GREE  [] DISAGREE

PLETED BY CON

, THE INTERESTED PARTIES AGREE ANEYTHE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
AND RECOMMENDATIONS ARE ATTACHED.

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send copies 1, 2, and 3 to Department of Laber)
SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE

=z vty T

DATE SUBMITED

(oyst Sy Z-

NSN 7640-01-268-0 RETURN TO CONTRACTOR - RECORD COPY STANDARD FORM 1444 (REV. 12-80)
Previcus edition Is usable Prescribed by GSA-FAR (48 CFR) 63.222(f)

*New wage determination incerporated effective 3/1/2017.



REQUEST FOR AUTHORIZATION OF SERVICE CONTRACT OMB No.: 9000-0089
ADDITIONAL CLASSIFICATION AND RATE [ constRucTion conTracT Expires:  02/28/96

Public reporting burden for this collection of information is estimated to average 15 minutes per rasponse, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimats or any other
aspact of this collection of information, including suggestions for reducing this burden, to tha FAR Secratariat (VRS), Office of Federal Acquisition Policy, GSA Washington
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project {8000-0089), Washington, DC 20503. ' '

e ——————————————————————————————————————————————————
NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER

1. 10:
- 1 2, FROM:
ADMINISTRATOR, Employment Standards Administration IREPORTING OFFICE)
WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER |6, DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED (i
DROIGSA-10-0002 |8/DDING) 01/2712010 STARTED 01/27/2010 APPLICABLE) [SCA ONLY]

10. SUBCONTRACTOR f/F ANY]

CoreCivic

11. PROJECT AND DESCRIPTION OF WORK (ATTACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

. IN ORDER TO COMPLI HE WORK PROVIDED FOR UNDER ABOV ACT, N
INDICATED CLASSIFICATION(S) NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION
i "
Numser._2015-5215, Revision 4 DATED: 12/30/2016

.UST IN ORDER; PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION(SI; DUTIES;
AND RATICNALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY) b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS

raverse or attach additional sheats,

{Use , If necessary)
Proposed Classification Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident's legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

14, ; IGNA R RE AND TITLE OF SUBCONT! OR RESENTATIVE (/F ANY)|16. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

Ntaa £ A /‘/ = ‘ &"' -
\ ident, Partne velopment %//é/ L / Coon : ;% T b(;k/,
&, SIGNATURE {F EMPLOYEE OR REPRESENTATIVE e pog T S om

’ ’EQIGA (03 Keree [ pisacree

ICER (CHECK AS APPROPRIATE - SEE FAR 22.10 19 (SCA) OR FAR 22.406-3 (DBA))

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send coples 1, 2, and 3 to Department of Labor)
SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE
S~ 1Z2-Fp

%-%;-zs&om STANDARD FORM 1444 (REV. 12-50)

on Is usable Prescribed by GSA-FAR (48 CFR) 53.222(f)

Ledlp.

DATE SUBMITED

*New wage determination incorporated effective 3/1/2017.



CHE, APPROPRIAITE BOX
REQUEST FOR AUTHORIZATION OF SERVICE CONTRACT OMB No.: 9000-0089
ADDITIONAL CLASSIFICATION AND RATE [] consTrucTion conTRacT Expires:  02/28/96

Puble reporting burden for this callection of information is esumated 1o average 15 minutes per response, including the tme for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of informatien.  Send comments regarding this burden estimale or any other
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project (3000-0089), Washington, DC 20503. '

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER

1. 70: FROM: [ g
ADMINISTRATOR, Employment Standards Administration 2 (REPORTING OFFICE)
WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County
5. CONTRACT NUMBER |6, DATE BID OPENED (SFALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED fif
DROIGSA-10-0002 |8/0DING) 01/27/2010 STARTED (01/27/2010 APPLICABLE) (SCA ONLY)
"10. SUBCONTRACTOR (IF ANY) T
CoreCivic

11. PROJECT AND DESCRIPTION OF WORK (AT7TACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

INDICATED CLASSIFICATION(S) NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION

. ision 4* 1
_ numer, 20155215, Revision 4 OATED: 2/30/2016 .
LiST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION(S); DUTIES; -
% AND RATIGNALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY) b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS
Use or attach additional sheots, if v}
Proposed Classification Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident's legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Raticnale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

4 4 Vi S
14/ SIGNATURE AND TITLE OF SUBCONTRACTAR REPRESENTATIVE (/F ANY)|15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

/,»/
a Unet ‘ / ) 4;% _
Vice President, Partnership Development % //7’ CDD \\\V\} SUD G c
16. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE TITLE =7 CTITCK APPROPRIATT ROX-RFFI RTNCING Bl OGK 13,

Senior Resident Supervisor -

O /%MM o/ Investigation

70 BE COMPLETEDBY CONTBA€TING OFFICER (CHECK AS APPROPRIATE - SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBAJ)

THE INTERESTED PARTIES AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
D AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

7
[0 aGree  [] DISAGREE

{Send copies 1, 2, and 3 to Departrment of | abor)
SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE DATE SUBMITED

NO.
% Conty Ju ot~ g7 Jot T
A ”

1 7540-01-2€ <~ ) STANDARD FORM 1444 (RtV. 12-90)
revious edition is usable Prescribed by GSA-FAR (48 CFR) 53.222(f)

“New wage determination incorporated effective 3/1/2017



REQUEST FOR AUTHORIZATION OF W somice commacx

ADDITIONAL CLASSIFIC o Expires:  02125,96
Expires:
ATION AND RATE [ consTrucTION conTRACT . 02/28/96
Pubhc lcponing. burden for.thi.s F:nlleclion of infarmation is estimated to average 15 minutes per response, including the tme for reviewing instructions, searching existing data
sources, gal‘henng afxd man.'\tammg the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any other
aspect of this collection of.mformatlon, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project {9000-0089), Washington, DC 20503. '

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER

1.70:
s . FROM: PO
ADMINISTRATOR, Employment Standards Administration 2 (REFORTING OFFICE)

WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABCR
WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER  |6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED fiF
DROIGSA-10-0002 |8/DDING) 01/27/2010 STARTED (1/27/2010 APPLICABLE) (SCA ONLY}

10. SUBCONTRACTOR (/F ANY)

CoreCivic

11. PROJECT AND DESCRIPTION OF WORK (ATTACH ADDITIONAL SHEET IF NEEDED) o
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12, LOCATION (CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

N O 0 {J OVE CONTRACT, NECE
INDICATED CLASSIFICATION(S) NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION

Numaer.2015-5215, Revision 4* DATED: 12/30/2016
“LiST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION(S] DUTIES,
% AND RATIONALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY) b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS
(Use or attach additional sheets, if r v)
Proposed Classification Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident'’s legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

. SIGNATUBE ANQ TYTLE/OF SURBCONTRACTOR REPRESENTATIVE (/F ANY)|15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

-

N
Vice President, ;annership Develcpment Y //4;‘ Pt /7/ Cov ~Y _\! IVNLE

16. SIGNATURE OF EMPI OYEE OR REPRESENTATIVE e~ g CHTCK APPROPRIATE BOX-REFERINCING BIOCK 13.
~~"Senior Resident Supervisor - 7
o
investigation [0 AGRee  [¥| DISAGREE

BE COMPLETED BY CONWOFFICER (CHECK AS APPROPRIATE - SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))

THE INTERESTED PARTIES AGREEAND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILAGLE INFORMA [ON
AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send copies 1, 2, and 3 to Depanment of Labor)

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELFPHONE  [DATE SUBMITED
NO.
Lo bty Ju< BT)2 245
 /540-01-268-0631,~ 7 7 STANDARD FORM 1444 (REv. 12-90)
~~Previous edition is usable Prescribed by GSA-FAR (48 CFR) 53.222(f)

*New wage determination incorporated effective 3/1/2017.



CHEZK APPROPRIATE BOX
REQUEST FOR AUTHORIZATION OF d'SEERV,CE CONTRACT OMBNo.: 9000-0089
ADDITIONAL CLASSIFICATION AND RATE [] consrauction contaact Expires:  02/28/96

Public reporting burden for this collection of information is estimated to average 15 minutes per response, inchuding the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estmate or any other
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisiticn Policy, GSA, Washington
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project (9000-0089), Washington, DC 20503. 4

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER

1. TO: FROM: CICE,
ADMINISTRATOR, Employment Standards Administration 2. FROM:  (REPORTING OFFICE)
WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER |6. DATE BID OPENED (SEALFD 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED (F
DROIGSA-10-0002 |B/DDING) 01/27/2010 STARTED (01/27/2010 APPLICABLE| (SCA ONLY)

10. SUBCONTRACTOR (/F ANY)

CoreCivic

"11. PROJECT AND DESCRIPTION OF WORK (ATTACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION {CITY, COUNTY AND STATE)
T Don Hutto Residential Center Taylor Wllliamson County Texas

INDICATED CLASSIFICATION(S) NOT INCLUDED IN THE DEPARTMENTOF LABOR DETERMINAT!ON

2015-5215, Revision 4* 12/30/2016
NUMBER: DATED:
LIST IN ORDER: PROPOSED CLASSIFICATION TITLES{S); JOB DESCRIPTION(ST; DUTIES;
2 AND RATIONALE O PROPOSED CL ASSIFIC ATIONS (SCA ONLY) b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS
or attach additional sheets, il
Proposed Classifi catlon Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident’s legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

Fil A
SIGNATURE ANQ JITLE OF SUBCONTRACTOR REPRESENTATIVE (/F ANY)|15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

a K? E{ - > ' A -
ey COUNTN TUHLE
Mile ~ / CHICK APPROPRIATE BOX-RIFFRINCING BIOCK 137

Vice President, Partnership Development
Senior Resident Supervisor -

16. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE /
-7
7> /%MW Investigation D AGREE L:.' DISAGREE

~ TOBE COMPLETED BY CONWNG OFFICER ({CHECK AS APPROPRIATE - SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))
THE INTERESTED PARTIES AGR@‘ND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
AND RECOMMENDATIONS ARE ATTACHED.
D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION 1S THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.
{Send copics 1, 2. and 3 to Department of | abor)
SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE DATE SUBMITED T

NO.
% Cofo By 70:‘/.. LT ~(2- A F

N 7540-01-268-063+ Y STANDARD FORM 1444 (rev. 12-90)
Previous edition is usable Prescribed by GSA-FAR (48 CFR) $3.222(f)

“New wage determination incorporated effective 3/1/2017.



CHE APPROPRIATE BOX
REQUEST FOR AUTHORIZATION OF ﬂ SERVICE CONTRACT OMB No.: 9000-0089
ADDITIONAL CLASSIFICATION AND RATE [] construcTion conTRacT Expires:  02/28/96

Pubtic reparting burden for this collection of information is estimated to average 15 minutes per response, inctuding the time far reviewing instructions, searching existng data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any other
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project (9G00-0089), Washington, DC 20503.

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER

1.70: 2. FROM: (REPORTI Fi
ADMINISTRATOR, Employment Standards Administration fREPORTING OFFICE)
WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER  |6. DATE BID OPENED /SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED (IF
DROIGSA-10-0002 |8/DDING] 01/27/2010 STARTED 01/27/2010 APPLICABLE) {SCA ONLY}

10. SUBCONTRACTOR {/F ANY)

CoreCivic

11. PROJECT AND DESCRIPTION OF WORK /ATTACH ADDITIONAL SHEET IF NEEDED]
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION {CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

. IN ORDER TO COMP » OVIDED L0 . ACT, N
INDICATED CLASSIFICATION{S) NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION

 NUMBER: 2015-5215, Revision 4 OATED: 12/30/2016
LIST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION(S); DUTIES;

® AND RATIONALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY) b. WAGE RATE(S) ¢. FRINGE BENEFITS PAYMENTS

i {Use or attach additional sheets, if 1 v) T
Proposed Classification Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident’s legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

ATURE-AND FITLE OF SUBCONTRACTOR REPRESENTATIVE (/F ANY)[15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

N

Vice President, Partnership Development
16. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE TITLE

COL ILDEE
Senior Resident Supervisor -

Investigation [0 acree E’]/DISAGREE

TO BE COMPLETED BY CENTRACTING OFFICER (CHECK AS APPROPRIATE - SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA)}

THE INTERESTED PARTIéSJ(GREE AND THE CONTRACTING OFFICER RECOMMENDNS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send copies 1, 2, and 3 1a Department of | aborf

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE  [DATE SUBMITED

NO.
NSN 7540-01-268-063 1 . » STANDARD FORM 1444 (ReV. 12-90)
Previous edition is usable Prescribed by GSA-FAR (48 CFR) 53.222(f)

‘New wage determination incorporated effective 3/1/2017.



APPROPRIATE BOX

REQUEST FOR AUTHORIZATION OF SERVICE CONTRACT OMB No.: 9000-0089
ADDITIONAL CLASSIFICATION AND RATE [] construcTion contract Expires:  02/28/96

Public reparting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, ssarching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimats or any other
aspact of this collection of information, including suggestions for reducing this burden, to the FAR Secrstariat (VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project (3000-0089), Waszhington, DC 20503,

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER

1.T0: 2, FROM: (REPORTING OFFICE]
ADMINISTRATOR, Employment Standards Administration f /

WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABOR
ASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER |6, DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTICN EXERCISED fIF
DROIGSA-10-0002 |8/DDING) 01/27/2010 STARTED (01/27/2010 APPLICABLE] (SCA ONLY)

10. SUBCONTRACTOR (/F ANY)

CoreCivic

11. PROJECT AND DESCRIPTION OF WORK (AT7TACH ADDITIONAL SHEET IF NEEDED]
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

. IN ORDER TO WORK PROVIDED FOR UNDER THE ABOV ONTRA A
INDICATED CLASSIFICATION(S) NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION
isi * 016
numaer.2015-5215, Revision 4 DATED: 12/30/2
a.UST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIFTION(S); DUTIES;
AND RATIONALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY) b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS
{Use raverse or attach additional sheets, if necessary)

Proposed Classification Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident's legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

16. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

-
(DN LD L
16. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE" TITLE 3

Cl
5;/,:., _)2_,_,;% 9_\ N ﬂ/ AGREE [ oisaGree

S APPROPRIATE - SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
D AND RECOMMENDATIONS ARE ATTACHED.

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send coplas 1, 2, and 3 to Daepartment of Labor)
SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE DATE SUBMITED

NO.
1-268-0631 X
Pre:liozw O -apelest DEPARTMENT OF LABO{ STANDARD FORM 1444 (REV. 12-80)

Prescribed by GSA-FAR (48 CFR) 53.222(f)

*New wage determination incorporated effective 3/1/2017.



REQUEST FOR AUTHORIZATION OF SERVICE CONTRACT
ADDITIONAL CLASSIFICATION AND RATE [J construcTion conTracT

Public reporting burden for this collection of infermation is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and complsting and reviawing the collection of information. Send comments regarding this burden estimato or any other
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project (3000-0083), Washington, DC 20503.

OMB No.: 8000-0089
Expires: 02/28/96

———————————————————————————————— e ————————————————
NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER

1.T0: 2. FROM: (REPOR
ADMINISTRATOR, Employment Standards Administration (REFORTING OFFICE)
WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

6. CONTRACT NUMBER  |6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED (IF
DROIGSA-10-0002 |8/DDING) 01/27/2010 STARTED 01/27/2010 APPLICABLE] [SCA ONLY]

10. SUBCONTRACTOR (/F ANY)

CoreCivic

11. PROJECT AND DESCRIPTION OF WORK (ATTACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor Williamson County Texas

lNDlCATED CLASSIFICATION(S) NOT INCLUDED IN THE DEPARTMENT OF LABOR DE’ERMINATION

*
NUMBER: 2015-5215, Revision 4 DATED: 12/30/2016
. : ITL ; RIPTION(S); DUTIES;
D STONALS PO PRBPOSES LLAP L HONE LA SRy DU  WAGERATES |« NGESENEFTS PATENTS
0 reverse or attach additional sheets, if nec
Proposed CIasslﬁcatlon Title: SENIOR RESIDENT SUPERVlSOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident's legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

14. SIGNATURE AND Tl OF.SUBCONTRACT@R REPRESENTATIVE (/F ANY)|156. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

Vice President, Partnership Development
16. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE TITLE

AGREE
/g’ ) fp/ Wi B _D DISAGREE
T0 BE COMPLETED BY CONTRACTING OFFICER (CHECK AS APPROPRIATE - SEE FAR 22.1079 [SCAJ OR FAR 22.406-3 [DBA)]

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATICN
AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE, A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Sand copies 1, 2, and 3 to Depantment of Labor)
SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE DATE SUBMITED

NO.
% Gyt Jud 24 42 3ot 7

. C STANDARD FORM 1444 (Rev. 12-90
RETURN TO CONTRACTING OFFICER - RECORD COPY D N e G s A e300

Coot\}\ STOUDGE

*New wage determination incorporated effective 3/1 1201ﬁ



REQUEST FOR AUTHORIZATION OF SERVICE CONTRACT
ADDITIONAL CLASSIFICATION AND RATE [ construcTion conTrACT

Public reporting burden for this callection of information is estimated to average 15 minutes per response, including ths time for reviswing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any other
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secrstariat (VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project (3000-0089), Washington, DC 20503, ' '

OMB No.: 9000-0089
Expires:  02/28/96

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER
1.TO 2. FROM: (REPORTING OFFICE)

ADMINISTRATOR, Employment Standards Administration
WAGE AND HCUR DIVISICN

U.S. DEPARTMENT OF LABOR

WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER  |6. DATE BID OPENED /SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED {IF
DROIGSA-10-0002 |(B/DDING) 01/27/2010 STARTED (1/27/2010 APPLICABLE] ISCA OALY)

10. SUBCONTRACTGR (IF ANY]

CoreCivic

11, PROJECT AND DESCRIPTION OF WORK (ATTACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

N OR wO PRO NDER V O

N DER TO COMPLI RK DED FOR U ABO A B
INDICATED CLASSIFICATION(S) NOT INCLUDED IN THE BEPARTMENT OF LABCR DETERMINATION

NUMBER: 2015-5215, Revision 4* DATED: 12/30/2016
"UST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION(S); DUTIES;
2D RATIONALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY) ONiSK BUT b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS
{Use reversa ar attach additional sheets, if necessary)
Proposed Classification Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident's legal rights. Supervises the count
of residents and directs adherence to ail key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

NATURE AND TITLE OF SUBCONTRACTO! PRESENTATIVE (/F ANY)|15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

atasia K. Metcalf '
Vice President, Partnership Development ('Dm ){;x; ! "TSUD; €
18, SIGNATURE OF EMPLOYEE OR REPRESENTATIVE TITLE ¢l N
s U Sear Los, s} pn BY Ackez [0 pisacReE
TO BE aMPLETED BY CONTRACTING OFFICER (CHECK AS APPROPRIATE - SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send coples 1, 2, and 3 to Departrnent of Labor]

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE DATE SUBMITED
NO.
. 2~ oy Joy | otf7 s
Y=y
RETURN TO CONTRACTOR - REEORD COPY STANDARD FORM 1444 (Rev, 12-80)

ious edition Is usable Prescribed by GSA-FAR (48 CFR) 63.222(f)

*New wage determination incorporated effective 3/1/2017.



REQUEST FOR AUTHORIZATION OF CeVICS TR OMBNo.: 9000-0089

ADDITIONAL CLASSIFICATION AND RATE [] consmucTion conTracr Expires:  02/28/96

Public repcning_ burden for this collection of infermation is estimated to average 15 minutes per response, including the time for reviewing instructions, ssarching existing data
sources, gathering and meintaining the data needed, and complsting and reviewing the collection of information. Send comments regarding this burden estimate or any other
aspect of this collection of information, including suggestions for reducing this burden, to tha FAR Secratariat (VRS), Office of Faderal Acquisition Policy, GSA, Washingten,
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project {9060-0089), Washington, BC 20503. ' ’ '

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 168 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER

1.T0: n
ADMINISTRATOR, Employment Standards Administration 2. FROM: _ (REPORTING OFFICE)

WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER  [6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WCRK 9. DATE OPTION EXERCISED F
DROIGSA-10-0002 |8/DDING) 01/27/2010 STARTED (1/27/2010 AFPLICABLE] (SCA ONLY)

10. SUBCONTRACTOR (/F ANY]

CoreCivic

11. PROJECT AND DESCRIPTION OF WORK (AT7ACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

N ORD 0

. O H K PROVIDED FOR UNDBER THE ABOV A A
INDICATED CLASSIFICATION(S) NOT (INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION

L
NUMBER: 2015-5215, Revision 4 DATED: 12/30/2016
"UIST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION{S); DUTIES;
2 AND RATIONALE FOR PROPOSED CLASSIFICATIONS ¢‘St):A ONLY) iS) b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS
{Use reverso or attach additional sheets, if necassary)
Proposed Classification Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE =GS-7

Description. The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident's legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methcdology is attached.

WOF SUBCONTRACTOR REPRESENTATIVE (IF ANY]| 16, SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

ardéha K Metcél %

Vice President, Partnership Develspment Co VNN TSLDGE
76, SIGNATURE OF EMPLOYEE OR REPRESENTATIVE TILE cnmmrmwm%r&.

. , bl - - v

% 1 _)o,,/ . /q o i SM GREE [ oisAGree

TO BE COMPLETED BY CONTRACTING OFFICER (CHECK AS APPROPRIATE - SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
AND RECOMMENDATIONS ARE ATTACHED.

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

IS‘clldcopbs 1, 2, and 3 to Departmant of Labor)
SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE
. NO.

-

DATE SUBMITED

Cowet i OF=12 -
SN 7640-0° 6§31 CONTRACTING OFFICER - PENDIN STANDARD FORM 1444 (REV. 12-80)
Previous edition is usable Prescribed by GSA-FAR (48 CFR) 63.222(f)

*New wage determination incorporated effective 3/1/2017.



REQUEST FOR AUTHORIZATION OF °§E§iv' FOFRIATEEOX OMBNo.: 9000-0089
ADDITIONAL CLASSIFICATION AND RATE ] consTRuCTION CoNTRACT Expires:  02/26/96

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data
sources, gat.haring and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any other
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington
DC 20405; and to the Office of Management and Budget, Paperwork Reducticn Project (3000-0089), Washington, DC 20503. ' ' '

e ——————EPA1PPPP——————————————————————————————————————————
NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER
1. 10 2. FROM: (REPORTING OFFICE)

ADMINISTRATOR, Employment Stendards Administration
WAGE AND HOUR DIVISION

U.S. DEPARTMENT OF LABOR

WASHINGTCN, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER _ |6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 8. DATE OPTION EXERCISED (IF
DROIGSA-10-0002 |8/DDING) 01/27/2010 STARTED (1/27/2010 APPLICABLE] (SCA ONLY)

10. SUBCONTRACTOR (IF ANY)

CoreCivic

11. PROJECT AND DESCRIPTION OF WORK (ATTACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

. IN ORDER TO COMP H K PRO D FOR UND
INDICATED CLASSIFICATION(S) NOT INCLUDED IN THE DEPAI

H ABOV ONTRA A N
RTMENT OF LABOR DETERMINATION

numagr._2015-5215, Revision 4 DATED: 12/30/2016
.LIST IN ORDER: SED CLASSIFICATION TITLES(S); JOB DESCRIP] ; ;
B S ACIACATIONS (SLA ORIy oot DUTIES b. WAGE RATE(S) ¢- FRINGE BENEFITS PAYMENTS
{Usa reversa or attach addltional shosts, if necassary)
Proposed Classification Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident’s legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

L
—SIGNATURE AND TJTLE GF SUBCPNTRACT@R REPRESENTATIVE (/F ANY)[16. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE
4 ‘
N “Metcalf
Vice President, Partnership Development CDU Nﬁ ;—}1 gb(og
18. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE TITLE . - ;
Bepin. Residirt Cupinse
¥ AGRee  [] DISAGREE

e e ——————————————
0 BE COMPLETE CO ACTING ICER (CHECK AS APPROPRIATE - SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))

THE INTERESTED PAKTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFCRMATION
AND RECOMMENDATIONS ARE ATTACHED.

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send copies 1, 2, and 3 to Dep of Labor)
SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE DATE SUBMITED
NO.

/vw;) Tuily, o4t F~ Ju#%

STANDARD FORM 1444 (REV. 12-80
DEPARTMENT OF LABOR Prescribed by GSA-FAR (48 CFR)( §3.222(f) )

7640-01-268-0631
Previous edition Is usable

*New wage determination incorporated effective 3/1/2017.



REQUEST FOR AUTHORIZATION OF eVIce COMTRACT OMBNo.: 8000-0089

ADDITIONAL CLASSIFICATION AND RATE [ constaucrion conTracr Expires:  02/28/96

Public reporting burden for this callection of information is estimated to average 15 minutes per respanse, including tha time for reviswing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviswing the collectien of information. Send comments regarding this burden estimata or any other
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the Office of Management and Budget, Psperwork Reduction Project (3000-0089), Washington, DC 20503. ’ ) '

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER
2. FROM: (REPORTING OFFICE)

0:
ADMINISTRATOR, Employment Standards Administration
WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER  |6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED (IF
DROIGSA-10-0002 |8/DDING) 01/27/2010 STARTED (01/27/2010 APPLICABLE} (SCA ONLY)

10. SUBCONTRACTOR (IF ANY)

CoreCivic

11. PROJECT AND DESCRIPTION OF WORK (AT7TACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION {CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

ND

. IN ORDER TO CO K PROVIDED FOR U HE ABOV ONTRA A N
INDICATED CLASSIFICATION{S) NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATICN

NUMBER: 2015-5215, Revision 4 DATED: 12/30/2016
—LiST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION(S); DUTIES; N
# AND RATIGNALE FOR PROPOSED CLASSIFICATIONS ((SCA ONLY) © b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS
{Use reversa or attach additional shests, if necessary)
Proposed Classification Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident's legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

OF SUBCONTRACTOR REPRESENTATIVE (/F ANY)|16. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

Vice President, Partnership Development CDU =
TITLE

g 2 Do / tﬁ /p [3AGree  [] DiSAGREE
TO BE COMPLETED ICER [CHECK AS APPROPRIATE - SEE'FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION, AVAILABLE INFORMATION
D AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send copies 1, 2, and 3 to Departrnont of Labor)

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE DATE SUBMITED
NO.
Loyr 1L Jed S )7~ JA T
N o4O Dlape RETURN TO CONTRACTING OFFICER - RECORD COPY STANDARD FORM 1444 (EV. 12 801

Previcus edition Is usable Prescribed by GSA-FAR (48 CFR) §3.222(f)

*New wage determination incorporated effective 3/1 IZO‘E



REQUEST FOR AUTHORIZATION OF Cﬁ'szfmi FOPIRTE GOX OMBNo.: 9000-0089
ADDITIONAL CLASSIFICATION AND RATE L] constRucTion conTRACT Expires:  02/28/86

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviswing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any ather
aspact of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat {(VRS), Office of Federal Acquisitien Policy, GSA, Washington
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project (3000-0089), Washington, DC 20503. '

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER
1. 710 2. FROM: (REPORTING OFFICE)

ADMINISTRATOR, Employment Standards Administration
WAGE AND HCUR DIVISION

U.S. BEPARTMENT OF LABCR

WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER |6, DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED (/F
DROIGSA-10-0002 (8/DDING) 01/27/2010 STARTED (01/27/2010 APPLICABLE] ISCA ONLY)

10. SUBCONTRACTOR (/F ANY)

CoreCivic

11, PROJECT AND DESCRIPTION OF WORK (ATTACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamscn County, Texas

3]

. IN ORDER TO COMF HE WORK PRO UNDER
INDICATED CLASSIFICATION(S) NOT INCLUDED IN THE DEPARTM

Y218}, ONTRACT, 3
ENT OF LABOR DETERMINATION

numger:_201 5-5215, Revision 4* DATED: 12/30/2016
~LiST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION(S); DUTIES;
% AND RATIONALE FOR PROPOSED CLASSIFICATIONS (SEA ONLY) ) b. WAGE RATEIS) c. FRINGE BENEFITS PAYMENTS
{Use raverse or attach additicnal sheets, if nocessary)
Proposed Classification Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident's legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.
yal
4.{SIGN§TUREEND T
atagha K Metcaif
Vice President, Partnership Develcpment C OD! !% g @ E E {‘ !/
. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE TITLE C 2 )
g 5 % J f 32 Y " | 1 AGree [ pisAGREE
I
ICER (CHECK AS APPROPRIATE - SEE'FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

(Send coples 1, 2, and 3 to Deparntment of Labor)

CTOR REPRESENTATIVE (/F ANYJ[16. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TTTLE AND COMMERCIAL TELEPHONE _ |DATE SUBMITED
NO.
. ()i ) EZ‘/ J L4~ (2~ 2o/ 4
T —r———————
31 RETURN TO CONTRACTOR - RECORD COPY STANDARD FORM 1444 (REV. 12-80)
Previous odition Is usablo Proscribed by GSA-FAR (48 CFR) 53.222(f)

*New wage determination incorporated effective 3/1/2017.



APPROPRIATE BOX

ADDITIONAL CLASSIFICATION AND RATE [ consTaucTion conTract Expires:  02/23/98

Public reporting burden for this collsction of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data
scurces, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimats or any cther
aspect of this collection of information, Including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project (3000-0089), Washington, DC 20503.

— et ————————————————————————————————
NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER
1. 10 2. FROM: (REPORTING OFFICE)

ADMINISTRATOR, Employment Standards Administraticn
WAGE AND HOUR DIVISION

U.S. DEPARTMENT OF LABOR

WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER  |6. DATE BID OPENED /SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED (IF
DROIGSA-10-0002 [8/DDING) 01/27/2010 STARTED (1/27/2010 APPLICABLE) (SCA ONLY]

10. SUBCONTRACTOR (/F ANY)

CoreCivic

71. PROJECT AND DESCRIPTION OF WORK (ATTACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION {(C/TY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas
. IN ORDER TO COMPLI AE WORK PROVIDED FOR UNDER THE ABOV ONTRA A N
INDICATED CLASSIFICATION{S) NOT INCLUDED IN THE DEPARTMENT OF LABCR DETERMINATION
2015-5215, Revision 4* 12/30/2016

NUMBER:. DATED:

/ST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION(S; DUTIES;
AND RATIONALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY) b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS

{Use reverse or attach additional sheots, if necessary)
Proposed Classification Title: SENIOR RESIDENT SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Senior Resident Supervisor assists in the supervision of the
administrative and operational security activities in a facility. Directly supervises
Resident Supervisors assigned to the shift. Provides for the protection of each
resident and the preservation of each resident's legal rights. Supervises the count
of residents and directs adherence to all key control procedures. Must be able to
work any post assignment on any shift. A complete job description is attached.

Rationale: This position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a
required rate of $19.12 per hour in the current wage determination. The proposed
wage rate of $20.08 per hour is approximately 5% higher than the Detention
Officer rate. Methodology is attached.

(_/{ . SIGNATU| ANWSUBCO
sha K.'Mgtcalf

CTOR REPRESENTATIVE (/F ANY)|15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE
Vice President, Partnership Development

CDO =
SIGNATURE OF EMPLOYEE OR REPRESENTATIVE TITLE cwmrrﬂ‘@!fﬂt}r?%%g
é”; :’ /’2 - 2 f ﬁ ) | [} AGRee  [] DISAGREE
CER (CHECK AS APPROPRIATE - SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION, AVAILABLE INFORMATION
AND RECOMMENDATIONS ARE ATTACHED.

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

(Send copies 1, 2, and 3 to Department of Labor)

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE
NO.

DATE SUBMITED

Coyef w & O€~r2~ 125/5
SN 7640-01-268-0631 CONTRACTING OFFICER = PENDIN STANDARD FORM 1444 (REV. 12-80)
Previous edition is usable Prescribed by GSA-FAR {48 CFR) 53.222(f)

*New wage determination incorporated effective 3/1/2017.



EE CoreCivic

T Don Hutto Residential Center - DROIGSA-10-0002
Laundry Supervisor Conformance Methodology

The method for determining the wage rate for the proposed classification employed at the T Don Hutto
Residential Center is based on the process described in the U.S. Department of Labor Prevailing Wage
Resource Book and SCA Conformance Guide.

The work performed as described in our job description (attached) is not covered by the classifications
listed in the wage determination or as described in the SCA Directory of Occupations 5" Edition. Pursuant
to the guidance of the Resource Book, and considering the skills required and duties of the proposed
classification, we determined that this position is one grade higher than the entry level Detention Officer
position, a GS-6, in the Protective Service Occupations category that has a required rate of $19.12 per
hour, in the corresponding wage determination. We propose the wage rate of $20.08 per hour, which is
approximately 5% higher than the Detention Officer rate.

This methodology is consistent with conformance approvals for the Laundry Supervisor position at Webb
County Detention Center (ODT-8-C-0002), San Diego Correctional Facility (ODT-5-C-0003), Torrance
County Detention Facility (51-02-0062), Eloy Detention Center (DROIGSA-06-0002), and at the South TX
Family Residential Center (DROIGSA-06-0002), which were based on the same criteria.

CoreCivic appreciates your consideration of this information and approval of the conformance request for
the Laundry Supervisor position at the T Don Hutto Residential Center.



Job Title Job Code

LAUNDRY SUPERVISOR 9009
Department EEO Code EEQ Category FLSA Status Hours/Week Full Time Part Time
05 009 SW Non-Exempt 40 X N/A

SUMMARY:

The Laundry Supervisor is responsible for the facility laundry operations.

ESSENTIAL FUNCTIONS:

The successful applicant should be able to perform ALL of the following functions at a
pace and level of performance consistent with the actual job performance requirements.

e Conduct inspections of work area and equipment for compliance with the
requirements of all applicable policies, procedures, rules, standards and/or health,
sanitation and safety laws; report results of inspections as required.

o Verify that all clothing and laundry items are properly cleaned and maintained in good
condition; examine items and report deterioration and/or damage; provide for proper
repair, exchange or replacement of items; document and destroy items worn beyond
repair.

e Inventory items, such as linens and supplies and monitor minimum and maximum
levels, in accordance with established procedures; requisition replacement items in a
timely manner via the purchase order system.

e Store and dispense cleaning supplies and chemicals in accordance with applicable
codes.

e Provide supervision and direction for assigned inmates/residents in the performance
of their duties to include proper tracking, safety training and machine operation.

e Prepare work assignments for assigned inmates/residents.

e FEscort inmates/residents or coordinate the movement of inmates/residents to and from
different areas.

e Assist in the overall facility security plan by conducting counts of inmates/residents
working in the area; controlling access to equipment and/or supplies; and controlling
the introduction of contraband items into the facility living areas through proper
search procedures.

Revised October 2003 Page 1




Job Title Job Code

LAUNDRY SUPERVISOR 9009

Monitor the area and make reliable visual identification of inmates/residents,
authorized personnel and other individuals to maintain safety and security.

Prepare and maintain a variety of records and reports to include linen and supply
inventory; process reports and documents in a timely manner,

Thoroughly, neatly and legibly complete required forms or records.

Create and maintain files in an organized manner, to include sorting, labeling, filing
and retrieving, in accordance with corporate and facility file retention and storage
procedures; maintain confidentiality and security of records.

Monitor safety practices; prepare and disseminate safety and accident reports as
required by policy; take appropriate action in cases of serious and unusual incidents
and emergencies.

Communicate effectively and coherently with staff, inmates/residents and visitors, to
include responding to verbal/written inquiries and requests or referring to appropriate
staff member; giving information and directions; mediating disputes; advising of
rights and processes.

Demonstrate communication skills, including providing reliable testimony, in court
and other formal settings as the need may arise.

Attend scheduled staff meetings and promote effective communications between
administration, staff and inmates/residents.

Participate in in-service and other training programs as required.

Read, comprehend and interpret a variety of instructions furnished in written, oral,
diagram or schedule form.

Effect the movement of heavy objects from one place to another; access elevated
surfaces; pass through openings; move over obstacles and in confined areas.

Perform searches of people and objects capable of concealing contraband which will
involve detecting and identifying objects, and detaining people.

Engage in functions in confined areas and physically check doors, windows and other
areas to confirm that they are secure.

Revised October 2003 Page 2




Job Title Job Code

LAUNDRY SUPERVISOR 9009

e [Endure verbal and mental abuse when confronted with the hostile views and opinions
of inmates/residents and others encountered in an antagonistic environment.

e Perform rescue functions at accidents, emergencies and disasters to include
administering basic emergency medical aid, physically removing people away from
dangerous situations, and securing and evacuating people from confined areas.

e [Effectively restrain an inmate, forcibly if necessary, using restraints; subdue resisting
inmates/residents.

e Take appropriate action to prevent or diffuse potentially disruptive situations.

e Experience exposure to body fluids, wastes and experience encounter with deceased
or contagious persons.

¢ Endeavor to comply with the requirements of applicable regulations, laws, rules,
procedures, policies, standards and/or contracts.

e [stablish and maintain effective working relations with others.

e Add, subtract, multiply and divide using whole numbers, common fractions and
decimals; apply concepts such as fractions, percentages, ratios and proportions to
practical situations.

¢ Operate a vehicle during both the day and night where driving conditions can include
congested traffic and unsafe road conditions caused by factors such as fog, rain, ice
and snow.

e Remain alert at all times and react quickly, efficiently and calmly in emergency and
other high stress situations.

QUALIFICATIONS:

High school diploma, GED certification or equivalent. One year experience in laundry
operation preferred. A valid driver's license is required.

Revised October 2003 Page 3



SUMMARY OF CURRENT
JOB PERFORMANCE CHARACTERISTICS

Joh Title Joh Code Department Hours/Week Full Time Part Time
Laundry Supervisor 9009 05 40 X NIA
GROUP | (Number of hours in an 8-hour day) Intermittent | Constant OTHER CHARACTERISTICS:
Sitting <2 Use of the Following Equipment:
Standing >5 Laundry equipment, vehicles, tools, computers,
Walking >1 telephone and typewriter,
GROUP I Weight NIA Dccasionally Frequently Continuously
Lifting up to 50 X
Carrying up to 50 X
Pushing up to 50 X
Pulling up to 50 X
GROUP Il NIA Dccasionally Frequently Continuously
Squatting X Travel: Occasional local ground travel.
Bending X
Kneeling X
Reaching X
Twisting X Additional Physical Demands:
Crawling X While performing the duties of the job, the employee
Ladder Climbing X is regularly required to use hands to finger, handle
Stair Climbing X or feel objects or controls; reach with hands and arms;
Other Climbing - Describe: X talk and hear.
GROUP IV NIA Occasionally Frequently Continuously
Walking on rough ground X
Exposure o changes of temperature or X
humidity
Exposure to dust, fumes or gases X Specific vision abilities requirements include:
Being near moving machinery X Close, color, distance and peripheral vision; depth
Waorking from heights X perception; and ability to adjust focus.
Exposure to Infectious Diseases X
Driving X
Mental Alertness X

Revised 07/02



CHEZK APPROPRIATE BOX
ADglE_ﬁgEST FOR AUTHORIZATION OF E SERVICE CONTRACT OMBNo.: 9000-0089
AL CLASSIFICATION AND RATE [] constaucTion conTRaCT Expires:  02/28/96

Public reponing.burden for this collection of information is estimated to average 15 minutes per response, including ths time for reviewing instructions, searching existing data
sources, gat.henng and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this bulder; estimate or any :?ther
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat {VRS), Office of Federal Acquisition Pglicy, GSA, Washington
DC 20405: and to the Office of Management and Budget, Paperwork Reduction Project {9000-0089), Washington, DC 20503. ' ’ oo

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER
2, FROM: (REPORTING OFFICE)

0:
ADMINISTRATOR, Employment Standards Administration
WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. COITJTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER  |6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED (iF
DROIGSA-10-0002 |B/DDING) 01/27/2010 STARTED 01/27/2010 APPLICABLE) (SCA ONLY)

10. SUBCONTRACTOR /IF ANY)

CoreCivic

71, PROJECT AND DESCRIPTION OF WORK [ATTACH ADDITIONAL SHEET If NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

- IN ORDER 1O COMP e WORR PROVIDED FOR UNDER THE ABOV DNTRA A N
INDICATED CLASSIFICATION(S) NOT INCLUDED [N THE DEPARTMENT OF LABOR DETERMINATION

- isi > 12/30/201
NUMBER: 2015-5215, Revision 4 DATED: 016
—LIST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION(S): DUTIES:
AND RATIONALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY) b. WAGE RATEI(S) c. FRINGE BENEFITS PAYMENTS
Use reverse or attach additional sheets, if necessaryl
Proposed Classification Title: LAUNDRY SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Laundry Supervisor is responsible for the
residential center laundry operations. A complete job description is
attached.

Rationale: This position is one grade higher than the entry level
Detention Officer position, a GS-6, in the Protective Service
Occupations category that has a required rate of $19.12 per hour in
the current wage determination. The proposed wage rate of $20.08
per hour is approximately 5% higher than the Detention Officer rate.
Methodology is attached.

/l I3
 SIGNATURE/AND JITLE OF SUBGONTRAGHOR REPRESENTATIVE fIF ANY)[15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

N a K- Met
Vice President, Partnership Development C D D N SO
16. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE TITLE CHECK APPROPRIATE BOX-REFERENCING BLOCK 13.

’ =g’ O
. AGREE DISAGREE
LeuLn( l:% StuRAug
TO BE PLETEDBY CONTRACTING OFFICER ({CHECK AS APPROPRIATE = SEE FAR 22. 1019 (SCA) OR FAR 22.406-3 (DBA))

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
AND RECOMMENDATIONS ARE ATTACHED.

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

Send copies 1, 2, and 3 to Department of Labor)
SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE DATE SUBMITED

%’ NO.

Cove l) T s o] Joys
SN 7540-01-268-06

STANDARD FORM 1444 (REV. 12-30)
Previous edition is usable DEPARTMENT OF LABOY Prescribed by GSA-FAR (48 CFR) 53.222(f)

*New wage determination incorporated effective 3/1/2017.



CHEZK APPROPRIATE BOX
ADS:EggEST FOR AUTHORIZATION OF a SERVICE CONTRACT OMB No.: 9000-0089
NAL CLASSIFICATION AND RATE [] construcTion conTRACT Expires:  02/28/96

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, soarching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the callection of information. Send comments regarding this burder; estimate or any (?ther
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project (9000-0089), Washington, DC 20503. ’ ) gron

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER
2. FROM: (REPORTING OFFICE)

0:
ADMINISTRATOR, Employment Standards Administration
WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County

5. CONTRACT NUMBER  |6. DATE BID OPENED /SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 3. DATE OPTION EXERCISED (IF
DROIGSA-10-0002 |(8/DDING) 01/27/2010 STARTED 01/27/2010 APPLICABLE) (SCA ONLY)

10. SUBCONTRACTOR (IF ANY)

CoreCivic

17 PROJECT AND DESCRIPTION OF WORK /ATTACH ADDITIONAL SHEET If NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

- TN ORDER 10 COMP H R PROVIDED FOR UNDER THE ABOVE CONTRACT, N
INDICATED CLASSIFICATION(S) NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION
isi * 12/30/201
NUMBER: 2015-5215, Revision 4 OATED: 30 6
<TISTIN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION(S); DUTIES;
AND RATIONALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY) b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS
{Use A or attach itional sheets, if y!
Proposed Classification Title: LAUNDRY SUPERVISOR $20.08 $4.27

FGE = GS-7

Description: The Laundry Supervisor is responsible for the
residential center laundry operations. A complete job description is
attached.

Rationale: This position is one grade higher than the entry level
Detention Officer position, a GS-6, in the Protective Service
Occupations category that has a required rate of $19.12 per hour in
the current wage determination. The proposed wage rate of $20.08
per hour is approximately 5% higher than the Detention Officer rate.
Methodology is attached.

1
A SIGNVATURE AND TTTLE OF SUBCONTRACTOR REPRESENTATIVE (IF ANY)[15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE
etcalf

sha
Vice President, Partnership Developmen ¢ LW LD
16. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE TITLE THECK APPROPRIATE BOX-REFERENCING BLOCK 13.

ey AGREE DISA
\ﬁunctgé §L00 Y LY [J pisAcRee
FICER [CHECK AS APPROPRIATE - SEE'FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))
D THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION

AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send copies 1, 2, and 3 to Department of Labor)

SIGNATURE OF CONTRACTING OFFICER OR EPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE DATE SUBMITED
NO.
Cour Ty Ju b G¥ [2- 2o/ 5
SN 7540.01-268-0634" RETURN TO CONTRACTING OFFICER YRECORD COPY STANDARD FORM 1444 (REV. 12-90)

Previous edition is usable Prescribed by GSA-FAR (48 CFR) 53.222(f)

*New wage determination incorporated effective 3/1/2016



CHEZR APPROPRIATE BOX
REQUEST FOR AUTHORIZATION OF OMB No.: 9000-0089

ADDITIONAL CLASSIFI e Expi
xpires:
FICATION AND RATE [] consTrucTiON conTRACT P 02/28/98
Public tepon'mg_burden for»thi§ Follection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data
sources, gal’hanng a{'ld manrxtam-ng ‘the data needed, and completing and reviewing the collection of infermation, Send comments regarding this burden estimate or any other
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat {VRS), Office of Federal Acquisition Policy, GSA, Washingten,
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project (9000-0089), Washington, DC 20503.

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER
1. TO: 2, FROM: (REPORTING OFFICE)

ADMINISTRATOR, Employment Standards Administration
WAGE AND HOUR DIVISION

U.S. DEPARTMENT OF LABOR

WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
. Williamson County
5. CONTRACT NUMBER  [6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 3. DATE OPTION EXERCISED #F
~ DROIGSA-10-0002 |8/0DING] 01/27/2010 STARTED (1/27/2010 APPLICABLE) (SCA ONLY)
10. SUBCONTRACTOR (IF ANY)
CoreCivic

11, PROJECT AND DESCRIPTION OF WORK (ATTACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (C/TY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

- IN ORDER 10 COMP H T PROVIDED FOR UNDER THE ABOV ONTRA ' N
INDICATED CLASSIFICATION(S) NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION
isi * 12/30/2016
5 11T [N ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION(S); DUTIES:
AND RATIONALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY) b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS
. (Use reverse or attach additional sheets, if necessary!
Proposed Classification Title: LAUNDRY SUPERVISOR $20.08 $4.27
FGE = GS-7

Description: The Laundry Supervisor is responsible for the
residential center laundry operations. A complete job description is
attached.

Rationale: This position is one grade higher than the entry level
Detention Officer position, 2 GS-6, in the Protective Service
Occupations category that has a required rate of $19.12 per hour in
the current wage determination. The proposed wage rate of $20.08
per hour is approximately 5% higher than the Detention Officer rate.
Methodology is attached.

1
A SIGNATURE AND TITLE OF SUBCGNTRACTPR REPRESENTATIVE (IF ANY)[15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE
;
N d KMe! ' 3(

Vice President, Partnership Development C b «
TITLE CH—W%M&K APPROPRIATE BOX-RI CING BLOCK 13.

16. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE
y0 : ,Q,RL'\S £} AGree  [] DISAGREE

TO BE COMPLETED BY CONTRACTING OFFICER (CHECK AS APPROPRIATE <SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION B8Y THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

({Send copies 1, 2, and 3 to Depantment of Labor)

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE DATE SUBMITED
NO.
vty Jod SY- /2~ 5
: V120 RETURN TO CONTRACTOR - RECORD COPY STANDARD FORM 1444 (REV. 12-90)
Pravious edition is usable Prescribed by GSA-FAR (48 CFR) 53.222(f)

*New wage determination incorporated effective 3/1/2017.



CHE APPROPRIATE BOX
REQUEST FOR AUTHORIZATION OF SERVICE CONTRACT OMEB No.: 9000-0089
ADDITIONAL CLASSIFICATION AND RATE Expires:  02/28/96

[] construcTion conTraCT

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the date needed, and complsting and reviewing the collection of information. Send comments regarding this burden estimate or any other
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project {9000-0089), Washington, DC 20503.

- "NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER
2. FROM: (REPORTING OFFICE)

0:
ADMINISTRATOR, Employment Standards Administration
WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Williamson County
_ 5. CONTRACT NUMBER  [6. DATE BID OPENED /SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED (if
DROIGSA-10-0002 |B/DDING) 01/27/2010 STARTED (01/27/2010 APPLICABLE) (SCA ONLY)
10. SUBCONTRACTOR (/F ANY)
CoreCivic

11 PROJECT AND DESCRIPTION OF WORK (ATTACH ADDITIONAL SHEET IF NEEDED)
Detention services for residents to include custody, control, accountability, medical and subsistence services.

12. LOCATION (C/TY, COUNTY AND STATE)
T Don Hutto Residential Center, Taylor, Williamson County, Texas

. IN ORDER 10 COMPL H K OVIDED FOR UNDER THE ABOV ONTRA . N
INDICATED CLASSIFICATION(S) NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION
- isi * 12/30/2016
NUMBER: 2015-5215, Revision 4 DATED:
2LiST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION(S); DUTIES;
AND RATIONALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY) b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS
. _IUsa reverse or attach additional sheets, if necessary)
Proposed Classification Title: LAUNDRY SUPERVISOR $20.08 $4.27

FGE = GS-7

Description: The Laundry Supervisor is responsible for the
residential center laundry operations. A complete job description is
attached.

Rationale: This position is one grade higher than the entry level
Detention Officer position, a GS-6, in the Protective Service
Occupations category that has a required rate of $19.12 per hour in
the current wage determination. The proposed wage rate of $20.08
per hour is approximately 5% higher than the Detention Officer rate.
Methodology is attached.

RESENTATIVE (/F ANY)|15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

—
COonN 5‘7} SLDGE
16. SIGNATURE OF_ EMPLOYEE OR REPRESENTATIVE TITLE CHECK APPROPRIATE BOX-REFERENCIRNG BLOCK 13.
MMQ&W,WKQ‘ [J-Acree [J oisAGReE

TO BE COMPLETED BY CONTRACTING OFFICER (CHECK AS APPROPRIATE - SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
AND RECOMMENDATIONS ARE ATTACHED.

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send copies 1, 2, and 3 to Department of Labor)

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE  [DATE SUBMITED
NO.
> ///Z' oty Judy— s ¥ S
SN 7540-01-268-08 CONTRACTING OFFICER™- PENDING STANDARD FORM 1444 (REv. 12-80)
Previous edition is usdble Prescribed by GSA-FAR {48 CFR) 53.222(f)

*New wage determination incorporated effective 3/1 12017.





