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Cost of Living - Texas

Consumer Price Index: Dallas-Fort Worth-Arlington, TX
CPI-U, All items(®

CPI-U, All items, 12-month % change(4)
| CPI-W, All items(3)
CPI-W, All items, 12-month % change(3)

*Source: Bureau of Labor Statistics 12 month CPIl increase (Dallas, Fort Worth, Arlington)
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Salary Increase Statistics and Proposals
B & EX Chart Employees




Elected Official Salary Recommendation

}Fl,

. Current *Median Recommended Increase Total
Elected Position Salary Salary Salary (4%) Per Increase
Position
Judge $117,795 | $129,071 $122,506.80 | $4,711.80| $4,711.80
Commissioner $95,918 | $109,549 $99,754.89 | $3,836.73 |515,346.91
Treasurer $93,880 | $104,467 | $97,634.95 | $3,755.19 | $3,755.19
County Attorney $157,000 | $177,396 | No change** $S0.00 S0.00
County Clerk $97,574 $111,437 $101,477.33 | $3,902.97 | $3,902.97
District Clerk $97,574 $111,437 $101,477.33 | $3,902.97 | $3,902.97
Sheriff $119,003 | S140,616 $123,762.89 | $4,760.11 | $4,760.11
Tax AC $101,467 | S117,239 $105,525.49 | $4,058.67 | $4,058.67
Justice of the Peace $85,389 $93,803 $88,804.23 | $3,415.55|513,662.19
Constable $80,772 | $92,414 $84,002.46 | $3,230.86 |$12,923.46
Total $67,025
FICA/Retirement $14,531
Grand Total $81,555




Cycle 1 Salary Study




Pay Chart Recommendations
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B Grade Chart
Effective October 6, 2017
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FY19 Proposed B-Chart
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B Grade Chart
PROPOSED FY19
B.12| $24,175.37| $29,579.35
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B.14| $26,671.16| $32,634.9
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Grades go to B.50, picture represents only B.12 through B.26



FY19 Proposed EX-Chart

EX Grade Chart

Effective October 6, 2017 PROPOSED FY19

$55,642.58 $195,827.39 $56,755.43 $199,743.94




Retiree COLA

Current Plan

Basic Plan Options

Total Contribution Rate

Retirement Plan Rate

Group Term Life Rate

Total Contribution Rate

Valuation Results

Actuarial Accrued Liability

Actuarial Value of Assets

Unfunded/(Overfunded)
Actuarial Liability

Funded Ratio

13.90%
0.00%

13.90%

$448,863.275
$389,363,164

$59,500,111

86.7%

60% CPI

14.26%
0.00%

14.26%

$452,703,767
$389,363,164

$63,340,603

86.0%

14.17%
0.00%

14.17%

$451,718,334
$389,363,164

$62,355,170

86.2%

14.03%
0.00%

14.03%

$450,290,805
$389,363,164

$60,927.641

86.5%




Questions




