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Cost of Living – Texas 

*Source: Bureau of Labor Statistics 12 month CPI increase (Dallas, Fort Worth, Arlington)



Salary Increase Statistics and Proposals
B & EX Chart Employees

• FY19 COLA recommendation – 2% 

• FY19 Merit recommendation – 2%

FY16 FY17 FY18 FY19* Based on rating



Elected Official Salary Recommendation

Elected Position
Current 
Salary

*Median 
Salary

Recommended 
Salary (4%)

Increase 
Per 

Position

Total 
Increase

Judge $117,795 $129,071 $122,506.80 $4,711.80 $4,711.80 
Commissioner $95,918 $109,549 $99,754.89 $3,836.73 $15,346.91 
Treasurer $93,880 $104,467 $97,634.95 $3,755.19 $3,755.19 
County Attorney $157,000 $177,396 No change** $0.00 $0.00 
County Clerk $97,574 $111,437 $101,477.33 $3,902.97 $3,902.97 
District Clerk $97,574 $111,437 $101,477.33 $3,902.97 $3,902.97 
Sheriff $119,003 $140,616 $123,762.89 $4,760.11 $4,760.11 
Tax AC $101,467 $117,239 $105,525.49 $4,058.67 $4,058.67 
Justice of the Peace $85,389 $93,803 $88,804.23 $3,415.55 $13,662.19 
Constable $80,772 $92,414 $84,002.46 $3,230.86 $12,923.46 

Total $67,025 
FICA/Retirement $14,531 

Grand Total $81,555 
*Court approved market

**Set the same as the CCL Judges



Cycle 1 Salary Study

• L & C Chart positions (Corrections, Sheriff, Constable)

• Juvenile (Supervision Officers)

• Information Technology Services (Excluding office/clerical/warehouse 
positions)

• Total classifications: 72

• Recommended classifications: 42

• Estimated total cost: $1.35 million (majority of cost related to 
adjustments to the Corrections chart)



Pay Chart Recommendations

• Law Enforcement Step Chart – 2%-7% adjustment

• Corrections Step Chart – 2%-24% adjustment

• EX Chart – 2% adjustment

• B Chart – 2% adjustment



FY-19 Proposed L - Chart

Steps go to 18, picture represents only first 4 steps



FY-19 Proposed C - Chart

Steps go to 16 or 18, picture represents only first 4 steps



FY19 Proposed B-Chart

Grades go to B.50, picture represents only B.12 through B.26



FY19 Proposed EX-Chart



Retiree COLA



Questions


