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This INTERLOCAL AGREEMENT FOR SCHOOL RESOURCE OFFICER
PROGRAM (hereinafter, the “Agreement”) is entered into by and between the Round
Rock Independent School District (hereinafter, “DISTRICT™) a school district that spans
the boundaries of at least four (4) law enforcement jurisdictions in the State of Texas, and
includes but is not limited to Williamson County, Texas (hereinafter, “COUNTY™) a
political subdivision of the State of Texas, and the Williamson County Sheriff’s Office
(hereinafter, “SHERIFF’S OFFICE”) for the purpose of providing a Law Enforcement
School Resource Officers (hereinafter “SRO”).

WHEREAS the COUNTY, the SHERIFF’S OFFICE and the DISTRICT are
authorized to enter into this Agreement pursuant to § 791.001 ez, seq of the Texas
Government Code, also known as the Interlocal Cooperation Act, and as permitted in §
21.483 of the Texas Education Code;

WHEREAS the COUNTY and the SHERIFF’S OFFICE are given authority by
the laws of the State of Texas to hire and commission law enforcement officers;

WHEREAS the DISTRICT has identified certain safety needs and therefore
desires to have a full-time law enforcement officers on its campuses as deemed
necessary, including but not limited to during instructional and teacher in-service hours;

WHEREAS the DISTRICT, the COUNTY and the SHERIFF’S OFFICE desire to
enter into a Law Enforcement School Resource Officers Program on the campus(es) of
the Round Rock Independent School District for the 2019-2020 school year and the
2020-2021 school year, as long as staffing needs allow;



WHEREAS, at this time it is considered to be cost effective and in the public

interest for the DISTRICT, the COUNTY and the SHERIFF’S OFFICE to enter into this
Agreement;

NOW THEREFORE in consideration of the foregoing recitals and the mutual
agreements contained herein, and other good and valuable consideration, the receipt and
sufficiency of which are hereby acknowledged, the parties mutually agree as follows:

1. Service: The SHERIFF’S OFFICE shall select and assign certified law enforcement
officers to serve as the Law Enforcement School Resource Officers within the DISTRICT
campuses located within the law enforcement jurisdiction of the Williamson County’s
SHERIFF’S OFFICE for DISTRICT. Specifically, SHERIFF’S OFFICE shall provide
two (2) Deputies at McNeil High School, two (2) Deputies at Westwood High School,
one (1) Deputy at Cedar Valley Middle School, one (1) Deputy at Deer Park, one (1)
Deputy at Grisham Middle School, one (1) Deputy at Walsh Ranch Middle School, one
(1) Deputy to serve as a rover and one (1) Sergeant to supervise and assist the assigned
deputies, during the regularly scheduled school sessions to perform the duties as herein
set forth.

A) SRO’s shall be present on their assigned campus for the entire school day,
unless a public emergency or mandatory training event occurs.

2. Training & Oversight: The SHERIFF’S OFFICE shall be responsible for all,
management, training and disciplinary actions of the Law Enforcement School Resource
Officers. DISTRICT shall reimburse COUNTY for any training necessary for the
deputies involved in the service provided hereunder.

3. Scheduling: The SHERIFF’S OFFICE agrees to set the schedule of the Law
Enforcement School Resource Officers to coincide as closely-as possible with the
DISTRICT’s instructional and in-service calendar. The SHERIFF’S OFFICE agrees to
provide the DISTRICT’S representative with notice, as soon as possible whenever a SRO
will NOT be scheduled to coincide with the DISTRICT”S instructional and in-service
calendar. Ifa SRO will be off campus for any reason not listed above and the
SHERIFF’S OFFICE’s rover is not available, the SHERIFF’S OFFICE will notify
RRISD as soon as possible upon learning of the vacancy, and the Parties will use best
efforts to arrive at a mutually acceptable solution for the day or days so affected. During
periods when school is not in session during usual business hours, Law Enforcement
School Resource Officers will be working or training under the control of and for the
SHERIFF’S OFFICE.

4. Salaries & Benefits: The COUNTY shall be responsible for providing salary and
benefits, including, uniforms and equipment for the Law Enforcement School Resource



Officers and the DISTRICT reimburse COUNTY for such annual salary and benefits,
uniforms and equipment for each deputy and sergeant provided.

S. Vehicles & Related Costs: The COUNTY shall provide all vehicle maintenance,
fuel, insurance and related costs for vehicles assigned to the Law Enforcement School
Resource Officers by the COUNTY and the DISTRICT shall reimburse the COUNTY for
such maintenance, fuel, insurance and related costs.

6. Estimated Reimbursed Costs and Expenses: The DISTRICT, in paying for the

governmental services being rendered by the COUNTY through the SHERIFF’S OFFICE
hereunder, shall make such payments out of current revenues available to the DISTRICT,
as required by applicable law.

The estimated reimbursable costs and expenses DISTRICT shall pay COUNTY during
the 2019/2020 school year are set forth in Exhibit “A” (being collectively referred to
herein as “Reimbursed Costs”). DISTRICT acknowledges and understands the
Reimbursed Costs set forth in Exhibit “A” are estimates and that the Reimbursed Costs
are subject to change during the 2019/2020 school year in the event COUNTYs actual
cost for such items increases or decreases.

At least thirty (30) days prior to September 30, 2020, COUNTY will provide DISTRICT
with notice of the estimated reimbursable costs and expenses DISTRICT shall pay
COUNTY during the 2020/2021 school year., DISTRICT acknowledges and understands
the Reimbursed Costs set forth in such notice will be estimates and that the Reimbursed
Costs are subject to change during the 2020/2021 school year in the event COUNTY s
actual cost for such items increases or decreases during such school year.

7. Payment Terms and Reconciliation:
a. Payment Terms and Reconciliation for 2019/2020 School Year:

COUNTY will invoice DISTRICT on or before May 31, 2020 using the actual
costs incurred through the first half of COUNTY’s fiscal year (October 1, 2019
to March 31,2020) and multiplying such actual costs by two in order to
estimate costs for the remainder of the COUNTY s fiscal year. Payment of
such amount shall be due within thirty (30) days of the invoice date.

On or before October 31, 2020, a reconciliation statement for the actual
Reimbursed Costs incurred by COUNTY will be provided to DISTRICT in
order to account for any differences between the actual Reimbursed Costs
incurred by COUNTY during the 2019/2020 school year and any amounts
previously paid by DISTRICT for such school year.



If an additional amount is due from DISTRICT for the 2019/2020 school year,
payment in full shall be due and paid to COUNTY within thirty (30) days of
the reconciliation statement’s date. In the event the amount of DISTRICT s
previous payments exceeds the COUNTY’s actual Reimbursed Costs during
the 2019/2020 school year, such excess amount will be paid to DISTRICT
within thirty (30) days of the reconciliation statement’s date.

Payment Terms for 2020/2021 School Year:

COUNTY will invoice DISTRICT on or before May 31, 2021 for the actual
costs incurred through the first half of COUNTY s fiscal year (October 1, 2020
to March 31, 2021). Payment of such amount shall be due within thirty (30)
days of the invoice date.

On or before August 31, 2021, COUNTY will invoice DISTRICT for the
actual costs incurred for the period between April 1, 2021 and June 30, 2021.
Payment of such amount shall be due within thirty (30) days of the invoice
date.

Payment Terms and Reconciliation for Early Termination:

If this Agreement is terminated prior to its termination date, COUNTY will
invoice DISTRICT, within sixty (60) days of the termination date, for all actual
costs incurred and not previously paid by District. Payment of such amount
shall be due within thirty (30) days of the invoice date. '

8. Term & Termination: The term of this Agreement shall begin on the October 1,
2019 and shall terminate on June 30, 2021. Notwithstanding any other provision of
this Agreement, either party may cancel this Agreement, without cause, upon 30 days
written notice or reasonable advance written notice to the other party.

9. Scope of Deputies’ Duties: SHERIFF’S OFFICE agrees that the Law Enforcement
School Resource Officers shall:

a.

b.

Enforce state and local laws and provide general campus and building
security.

Assist campus administration with development of school security and
related procedures; and instruct the faculty and staff in areas dealing with
safety awareness, after hour facility use, crisis prevention and personal
safety. Also, provide coordination of security equipment between campus
principals and campus monitors.



¢ Address all incidents which require law enforcement intervention on
campus; and assist campus administration with the investigation of criminal
violations within the DISTRICT campuses specified herein above.

d With the prior approval of the SHERIFF’S OFFICE, the Law Enforcement
School Resource officers may assist with the supervision of security during
DISTRICT extracurricular activities during the school year, it being
understood by the parties that compensation for such assistance will be
negotiated between the Law Enforcement School Resource Officers and
DISTRICT and paid directly to the Law Enforcement School Resource
Officers.

e Coordination of communication between the school and the Sherif’s
Office.

Coordination of all campus vehicular and pedestrian traffic control, while
on DISTRICT property and in, on or near the roadways of such property.

g Coordination of all documentation regarding persons who trespass at the
campuses specified herein above.

h. Maintain high visibility on campus in uniform or in civilian clothes as may
be appropriate.

i Take over a student disciplinary situation from a campus administrator if a
law enforcement violation is identified.

10. Sheriff Retains Control Over Deputies: At the sole discretion of the SHERIFE’S
OFFICE, or at the sole discretion of the Law Enforcement School Resource Officers, the
officers may respond, at any time, to emergency situations off the assigned campus or
outside of the Round Rock Independent School District.

11. Performance of Deputies & Uniforms: Deputies shall wear, their Sheriff’s Office
standard patrol uniforms and equipment and shall utilize marked Sheriff's Office patrol
cars while providing services under this Agreement, but with SHERIFF’S OFFICE
supervisor approval, the SRO may wear other clothing. All equipment, uniforms, and
insurance of such employees shall be the sole responsibility of the COUNTY. All
deputies providing services under this Agreement shall be acting in the course and scope
of their employment by the Sheriff’s Office at all times while engaged in the performance
of the additional patrol services contemplated hereunder.

12. Notices: Any notice given hereunder shall be in lwriting, and may be affected by
personal delivery, or by registered or certified mail, return receipt requested, at the
address of the respective parties indicated below:

District: Round Rock Independent School District
ATTN:
1311 Round Rock Ave.
Round Rock, TX 78681
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Sheriff’s Office: =~ Williamson County Sheriff’s Office
ATTN: Chief Deputy Tim Ryle
508 South Rock St.
Georgetown, TX 78626

County: Office of the County Judge
ATTN: County Judge
700 Main St., Suite 101
Georgetown, TX 78626

The foregoing addresses for notice may be changed by either the County or the District
by delivering written notice of such change, in accordance with the requirements of this
Section, to the other party.

13. Payment from Current Revenues: It is agreed by the parties hereto that each party
paying for the performance of governmental functions or services agrees and shall make

those payments from current revenues available to the paying party.

14. Entire Agreement: This Agreement contains the entire agreement between the
parties and supersedes all other prior or contemporaneous oral or written agreements
between the parties. No amendment or modification to this Agreement shall be effective
without the express, written consent of the parties hereto.

15. Non-Assignment: This Agreement shall not be transferred or assigned.

16. Good Faith: DISTRICT, SHERIFF’S OFFICE and COUNTY agree to cooperate
with each other, in good faith, at all times during the term hereof in order to effectuate the
purposes and intent of this Agreement. Each party hereto acknowledges and represents
that this Agreement has been duly authorized by their respective governing body or
elected official.

17. Invalid Provisions: Any clause, sentence, paragraph or article of this agreement
which is determined by a court of competent jurisdiction to be invalid, illegal, or
unenforceable in any respect shall not be deemed to impair, invalidate, or nullify the
remainder of this Agreement.

18. Applicable Law & Venue: This Agreement shall be construed in accordance with
the laws and constitution of the State of Texas. All obligations hereunder are
performable in Williamson County, Texas, and venue for any action arising hereunder
shall be in Williamson County, Texas.



19. Dispute Resolution: Any disputes that may not informally be resolved after good
faith efforts, must first be submitted to non-binding mediation prior to any litigation,

20. No Waiver of Sovereign Immunity: Nothing in this Agreement will be deemed to

constitute a waiver of sovereign immunity.

21. Survival of Obligations: All provisions of this Agreement that impose continuing
obligations on the parties, including but not limited to payment and agreement purpose
shall survive the expiration or termination of this Agreement.

In Witness Whereof, DISTRICT and COUNTY and SHERIFF’S OFFICE have
caused this agreement to be effective as of the 1% day of October, 2019.

Williamson County Sheriff’s Office Williamson County, Texas

%M%j/@ Signature: & .
By: Robert Chod 0 |
’ Sh(;riﬁ‘s Ofﬁie | Printed Name: & [ Y2

Title: i Officer

Round Rock Independent School District

//Z%(/ A

By: President, Board of Trustees




19. Dispute Resolution: Any disputes that may not informally be resolved after good
faith efforts, must first be submitted to non-binding mediation prior to any litigation.

20. No Waiver of Sovereign Immunity: Nothing in this agreement will be deemed to
constitute a waiver of sovereign immunity.

In Witness Whereof, DISTRICT and COUNTY and SHERIFF’S OFFICE have
caused this agreement to be effective as of the 1% day of October. 2019.

Williamson County Sheriff’s Office Williamson County, Texas

‘74//% ﬁ ,_)//W Signature:
By: Robert Chody” 7/
Sheriff’s Office Printed Name:

Title: Presiding Officer

Round Rock Independent School District

By: President, Board of Trustees




Exhibit “A”

Estimated Reimbursed Costs

RO Dep. 92 RO Dep. &3 [ [ SRODwp. &4 [ | SHODep.#5 | | SRODap. #6 | | SRODap. 87 | | SROCep. 64| | SRG Oop 73
L1y LL8 L2 LL18 L1 L1.17 117 L138
3 %7838 LT EEK TN MG TN R N "ﬂ‘::l’!"ﬁ':: 1 N ENZ LT
392050 362980 392080 3e080 3930 382080
- 1,080.00 . 580,40 2660 . 108060
A73.13 X A53 [CITELY 88 X EX] X]
57335 B T0E34 37 kL2 W T ¥ EIKI7Y)
.13200 0.13208 132,00 13260 13300 ¢.132.00 13250 9.132560
36009 T 365908 Rl 23588 FaYin) 1
731 781800 21500 O A18.00 & 7818
€.184.00 B1H.00 L%% 18400 164,60 8,194 20 L 1B4E0 0.154
B0 000 3060
EIEET] 3 FECES 10050 J )
§.160.60 B.100.00 £.16000 5.100.0) £.100.00 £.100.00
X LI _,_@% Jﬁ% 456,00 I ]
506300 T 2680 £080 E&tasn €05 00 538600 [
2313 [Unfiormy ] 08.00 200.¢ X o 20800 [}
3001 [Pupicazon €503 500 €3.00 5400 uhg 8580 £2.00 3500 5B.00 3500
05| Cel Pho —Bes Se2.00 €400 63 00 —&ea00 LY 8550 X B85t0
4210]inter LN 482.00 40800 48300 48300 43500 46500 438 48500 A
4232 Traiming 20000 350000 200000 2000 09 308000 205000 T00.60 mg 7.300.00 Z0%00
3| Frvips Wasera: 28300 28300 83, 23200 28200 25200 25300
4414[Venels insurancs 7 788.00 76800 788.00 I 768 00 78000 7 78800
a547[Vehcie Repars T410.00 T410.00 341000 341000 141000 341000 TAID00 T41000 TA1000 343000
833|Egugvum: Lasse 7800 57819 57000 GO 57600 57403 £78.00 600 378, 578
2053[Radio Equismant > 34 - 3 . - . . .
5700|Vencis [ [XFTE] [TEYH [IFTH) [FEER [XZET] 5inea| |3 7o0im CRET T
| r.mmuumh 1toprans | |3 vanazssa| |8 sasszaas 3 1;7e00a) |y yusrass| |3 wrmaven| |5 rssass 14571088 | | | |8 sasmargs

Total § 1396281.01

Grand Total 3 1.396,381.01



