ATTACHMENT A

Authorized Position and Salary Resolution

The Board of Supervisors hereby approves and authorizes the Chair to sign an amendment to the Authorized
Salary and Position Resolution as follows:

Classification Title

(Bargaining Unit) Annual
Salary
Effective Date | FTE Range Support
Community Services
Business Services 1.0 $56,465 - Increases the salary range for this class by 20% in
Supervisor $68,633 order to establish salary parity with similar classes in
(U: Supervisory & the County. This recommendation will result in a 20%
Professional) increase for one incumbent in the Community Services
Position: PS-14260 department.
June 25, 2017
Financial Services
Manager of Procurement 1.0 $95,480 - Increases the salary range for this class by 16.4% to
(M: Management) $116,061 maintain internal equity among similar classes within
Position: PS-12779 the department. This position is currently vacant.
December 10, 2017
Health & Human Services
Agency
Administrative Assistant 1.0 $45,042 — Reallocates one regular full-time position from
(U: Supervisory & $54,758 Secretary to the Director — Non-Supervisory to
Professional) Administrative Assistant to provide equity across the
Position: PS-8180 branches within the administrative support roles. This
also reclassifies the incumbent to Step 4 resulting in a
2% salary increase.
December 10, 2017
Health and Human Services | 1.0 $86,466 — Reallocates one regular full-time position from
Manager | $105,100 Supervising Clinician to Health and Human Services
(M: Management) Manager | to perform full management oversight over
Position: PS-27816 Children’s Mental Health Services. This also
reclassifies the incumbent to step 1 of the new salary
range, but does not increase the salary since the
incumbent is currently working out of class in this
position.
December 10, 2017
Health and Human Services | 1.0 $86,466 — Reallocates one regular full-time position from HHSA
Manager | $105,100 Program Coordinator to Health and Human Services

(M: Management)
Position: PS-13006

December 10, 2017

Manager | to perform full management functions as the
Alcohol & Drug Administrator and oversee the
Substance Use Disorder (SUD) continuum of care in
the Adult & Aging Branch. This also reclassifies the
incumbent to step 1 of the new salary range resulting
in a 21.6% salary increase.




HHSA Program Coordinator | 1.0 $71,081 - Reallocates one regular full-time position from
(U: Supervisory & $86,399 Outreach Specialist Il to HHSA Program Coordinator to
Professional) perform the legally mandated functions as the MCAH
Position: PS-14098 program coordinator. This position is currently being
overfilled as a result of a department promotional
recruitment; therefore, there is no salary increase
December 10, 2017 realized.
Associate Public Health 0.0 $68,781 - Adds new range to the authorized Salary Resolution
Nurse-5-Hire < 1/10/17 $83,604 for employees hired prior to January 10, 2017 in order
(G: General) to implement Section 7.11.2 of the Memorandum of
Understanding between the County and Stationary
December 10, 2017 Engineers, Local 39.
Public Health Nurse-5-Hire 0.0 $75,520 - Adds new range to the authorized Salary Resolution
<1/10/17 $91,795 for employees hired prior to January 10, 2017 in order
(G: General) to implement Section 7.11.2 of the Memorandum of
Understanding between the County and Stationary
December 10, 2017 Engineers, Local 39.
Public Health Nurse-10-Hire | 0.0 $79,116 - Adds new range to the authorized Salary Resolution
<1/10/17 $96,166 for employees hired prior to January 10, 2017 in order
(G: General) to implement Section 7.11.2 of the Memorandum of
Understanding between the County and Stationary
December 10, 2017 Engineers, Local 39.
Senior Public Health Nurse- | 0.0 $81,016 - Adds new range to the authorized Salary Resolution
5-Hire < 1/10/17 $98,475 for employees hired prior to January 10, 2017 in order
(G: General) to implement Section 7.11.2 of the Memorandum of
Understanding between the County and Stationary
December 10, 2017 Engineers, Local 39.
Senior Public Health Nurse- | 0.0 $84,874 - Adds new range to the authorized Salary Resolution
10-Hire < 1/10/17 $103,165 for employees hired prior to January 10, 2017 in order
(G: General) to implement Section 7.11.2 of the Memorandum of
Understanding between the County and Stationary
December 10, 2017 Engineers, Local 39.
Staff Nurse-5-Hire < 1/10/17 | 0.0 $67,201 - Adds new range to the authorized Salary Resolution
(G: General) $81,687 for employees hired prior to January 10, 2017 in order
to implement Section 7.11.2 of the Memorandum of
Understanding between the County and Stationary
December 10, 2017 Engineers, Local 39.
Staff Nurse-10-Hire 0.0 $70,404 - Adds new range to the authorized Salary Resolution
<1/10/17 $85,577 for employees hired prior to January 10, 2017 in order
(G: General) to implement Section 7.11.2 of the Memorandum of
Understanding between the County and Stationary
December 10, 2017 Engineers, Local 39.
Senior Staff Nurse-5-Hire 0.0 $76,082 - Adds new range to the authorized Salary Resolution
< 1/10/17 $92,478 for employees hired prior to January 10, 2017 in order
(G: General) to implement Section 7.11.2 of the Memorandum of
Understanding between the County and Stationary
December 10, 2017 Engineers, Local 39.
Senior Staff Nurse-10-Hire 0.0 $79,705 — Adds new range to the authorized Salary Resolution
<1/10/17 $96,882 for employees hired prior to January 10, 2017 in order

(G: General)

December 10, 2017

to implement Section 7.11.2 of the Memorandum of
Understanding between the County and Stationary
Engineers, Local 39.
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Probation

Supervising Legal Secretary
(U: Supervisory &
Professional)

Position: PS-19131,
PS-19463

December 10, 2017

2.0

$47,054 -
$57,203

Increases the salary range for this class by 0.07% to
align the classes that supervise legal staff within the
department. Reallocates one regular full-time position
from Business Services Supervisor to Supervising
Legal Secretary and reclassifies the incumbent to the
same step on the new salary range, which does not
result in a salary change. The current incumbent’s
salary will be increased by 0.07%.

APPROVED BY THE YOLO COUNTY BOARD OF SUPERVISORS

RESOLUTION
NO.:

DATE:

BY:

, CHAIR

ATTEST: JULIE DACHTLER, DEPUTY, CLERK TO THE BOARD OF SUPERVISORS

BY:

, DEPUTY
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