
Resolution No. _______

Authorized Position and Salary Resolution

The Board of Supervisors hereby approves and authorizes the Chair to sign an amendment to the Authorized
Salary and Position Resolution as follows:

Classification Title 
(Bargaining Unit)    

Effective Date                                                       FTE

Annual
Salary 
Range Support

Agriculture
Office Support Specialist
(G: General)
Position: PS-1140

August 29, 2021

1.0 $42,082 -
$51,151

Reallocates one (1) regular full-time position from 
Administrative Clerk II to Office Support Specialist as a 
result of a position classification review conducted by 
Human Resources. This action also reclassifies the 
incumbent, providing a salary increase of 
approximately 6%. This results in an annual fiscal 
impact of $2,750.

Assessor/Clerk-
Recorder/Elections
Assessor/Clerk-
Recorder/Registrar of Voters
(E: Elected)
Position: PS-6000

July 4, 2021

1.0 $197,116 Increases the salary by 2% to provide a cost of living 
adjustment and a 13.8% equity adjustment. This 
results in an annual fiscal impact of $27,362.

District Attorney
District Attorney
(E: Elected)
Position: PS-11000

July 4, 2021

1.0 $234,681 Increases the salary by 2% to provide a cost of living 
adjustment and a 2.2% equity adjustment. This results 
in an annual fiscal impact of $9,475.

Paralegal
(G: General)
Position: PS-11095, NEW

August 29, 2021

2.0 $50,424 -
$61,290

Reallocates one (1) regular vacant full-time position 
from Deputy District Attorney IV to two (2) regular full-
time Paralegal positions. This results in an annual 
savings of $28,010.

DA Chief of Innovation and 
Transparency
(G: General)
Position: PS-11151

January 3, 2021

1.0 $131,672 -
$160,046

Retitles the class from Technology Innovation Manager 
to DA Chief of Innovation and Transparency and 
increases the salary range as a result of a position 
classification review conducted by Human Resources. 
This results in an annual fiscal impact of $10,472.

Sheriff
Sheriff-Coroner
(E: Elected)
Position: PS-24000

July 4, 2021

1.0 $228,162 Increases the salary by 2% to provide a cost of living 
adjustment. This results in an annual fiscal impact of 
$4,474.



Page 2 of 2

Sheriff’s Planning/Research 
Manager
(M: Management)
Position: PS-25404

August 29, 2021

1.0 $96,727 -
$117,580

Increases the salary by 23.3% to provide parity among 
similar County classes. The incumbent will recognize 
the same increase amount. This results in an annual 
fiscal impact of $20,148.

APPROVED BY THE YOLO COUNTY BOARD OF SUPERVISORS

RESOLUTION
NO.: _________________________         DATE:  _______________

BY: ______________________________________ , CHAIR

ATTEST:       JULIE DACHTLER, SENIOR DEPUTY CLERK TO THE BOARD OF SUPERVISORS

BY: ______________________________________ , DEPUTY


