
                   

Resolution No. _______  
 

Authorized Position and Salary Resolution 
 
The Board of Supervisors hereby approves and authorizes the Chair to sign an amendment to the Authorized  
Salary and Position Resolution as follows: 

 
Classification Title 
(Bargaining Unit)     

 
Effective Date                                                        

 
 
 
FTE 

 
Annual 
Salary 
Range 

 
 
 
Support 

Community Services    

Sustainability Coordinator  
(M: Management) 
Position: 2152 
 

September 26, 2021  

1.0 $88,336 – 
$107,380 
 
 

Establishes a new class and salary range. Reallocates 
one (1) regular vacant full-time Senior Administrative 
Services Analyst placeholder position that was created 
at recommended budget to Sustainability Coordinator. 
This results in an annual fiscal impact of $11,715. 

County Administrator    

Natural Resources Planner  
(C2: Confidential-
Professional) 
Position: PS-9005 
 
 
 
 

September 26, 2021  

2.0 $86,182 – 
$104,754 
 
 

Establishes a new class and salary range. Reallocates 
one (1) regular full-time Associate Planner and one (1) 
regular full-time Natural Resources Program 
Coordinator to Natural Resources Planner. 
Reclassifies both incumbents as a result of position 
classification reviews conducted by Human Resources. 
This results in a salary increase of 5.5% and 12.2% for 
the incumbents respectively. This results in an annual 
fiscal impact of $26,625. 

Health and Human 
Services Agency 

   

Director of Public Health 
Nursing  
(X2: Unrepresented-
Professional) 
Position: PS-13945 
 

September 26, 2021  

1.0 $125,036 - 
$151,982 
 
 

Increases the salary range by 15.15% for Director of 
Public Health Nursing. Since the at-will position is 
currently vacant, there is no annual fiscal impact at this 
time. 

Public Defender    

Chief Mitigation Specialist  
(M: Management) 
Position: PS-20011 
 
 
 

September 26, 2021  

1.0 $103,245 - 
$125,495 
 
 

Establishes a new class and salary range. Reallocates 
one (1) regular full-time Mitigation Specialist II position 
to Chief Mitigation Specialist. No incumbent 
reclassification is being requested at this time as the 
position will be filled following a competitive 
recruitment. This results in an annual fiscal impact of 
$26,550. 

Sheriff    

Deputy Coroner II  
(G: General) 
Position: 1989 
 
 

September 26, 2021  

1.0 $68,761 - 
$83,573 
 
 

Extends one (1) limited-term vacant full-time Deputy 
Coroner II position for an additional two (2) years. This 
position will expire on January 5, 2024. This results in 
an annual fiscal impact of $7,485. 
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APPROVED BY THE YOLO COUNTY BOARD OF SUPERVISORS 

 
RESOLUTION       
NO.:         _________________________         DATE:  _______________ 
 

BY: ______________________________________ , CHAIR 
 
ATTEST:       JULIE DACHTLER, SENIOR DEPUTY CLERK TO THE BOARD OF SUPERVISORS 
 

BY: ______________________________________ , DEPUTY     

         

 


