
                   
Resolution No. _______  

 
Authorized Position and Salary Resolution 

 
The Board of Supervisors hereby approves and authorizes the Chair to sign an amendment to the Authorized 
Salary and Position Resolution as follows: 

 
Classification Title 
(Bargaining Unit)     

 
Effective Date                                                        

 
 
 
FTE 

 
Annual 
Salary 
Range 

 
 
 
Support 

Board Intern 
(X: Unrepresented – Extra 
Help) 
 

December 5, 2021 

0.0 $15.00/hour - 
$18.23/hour 

Increases the salary range to keep pace with the state 
minimum wage increase to $15.00/hour.   

Management Intern 
(X: Unrepresented – Extra 
Help) 
 

December 5, 2021 

0.0 $15.00/hour - 
$18.23/hour 

Increases the salary range to keep pace with the state 
minimum wage increase to $15.00/hour.   

Job Intern/Trainee 
(X: Unrepresented – Extra 
Help) 
 

December 5, 2021 

30.0 $15.00/hour - 
$20.00/hour 

Increases the salary range to keep pace with the state 
minimum wage increase to $15.00/hour.  This results 
in an annual fiscal impact of $62,400. 

Page 
(X: Unrepresented – Extra 
Help) 
 

December 5, 2021 

28.0 $15.00/hour - 
$18.23/hour 

Increases the salary range to keep pace with the state 
minimum wage increase to $15.00/hour.  This results 
in an annual fiscal impact of $58,240. 

Work Experience Student 
(X: Unrepresented – Extra 
Help) 
 

December 5, 2021 

0.0 $15.00/hour Increases the salary range to keep pace with the state 
minimum wage increase to $15.00/hour.   

Agriculture    
Ag & Standards Technician I  
(G: General) 
 
Ag & Standards Technician II  
(G: General) 
Position: PS-1090, PS-1096 
 
 

December 5, 2021 

0.0 
 
 
2.0 

$49,457 - 
$60,115 
 
$54,403 - 
$66,127 

Establishes a new class series and corresponding 
salary ranges.  
 
Reallocates two (2) regular full-time positions from Ag 
& Standards Technician to Ag & Standards Technician 
II. Reclassifies both incumbents resulting in salary 
increases of 6.3% and 8.9% respectively.  This results 
in an annual fiscal impact of $12,025. 
 

Cooperative Extension Asst.  
(G: General) 
 
 

December 5, 2021 

0.0 $49,945 - 
$60,709 

Abolishes a class that is obsolete and no longer in use. 
There are no positions or incumbents assigned to this 
class. 
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Community Services    
Environmental Health 
Technician II  
(G: General) 
Position: PS-14212 
 

December 5, 2021 

1.0 $54,403 - 
$66,127 

Increases the salary range by 4.8% to maintain parity 
with other similar classes, which affects 1.0 FTE.  This 
results in an annual fiscal impact of $3,035. 

Permit Counter Technician II  
(G: General) 
Position: PS-7141 
 

December 5, 2021 

1.0 $54,403 - 
$66,127 

Increases the salary range by 4.8% to maintain parity 
with other similar classes, which affects 1.0 FTE.  This 
results in an annual fiscal impact of $3,035. 

County Administrator    
Administrative Services 
Analyst  
(G: General) 
Position: 2095 
 

December 5, 2021 

1.0 $68,499 - 
$83,260 

Extends one (1) limited-term full-time position for an 
additional six (6) months. This position will expire on 
June 30, 2022.  This results in an annual fiscal impact 
of $75,520. 

Health and Human 
Services Agency 

   

Facilities Superintendent  
(M: Management) 
Position: NEW 
 

December 5, 2021  

1.0 $83,618 - 
$101,638 
 
 

Adds one (1) new regular full-time position. This results 
in an annual impact of $92,190. 

 
 
 
APPROVED BY THE YOLO COUNTY BOARD OF SUPERVISORS 
 
RESOLUTION       
NO.:         _________________________         DATE:  _______________ 
 

BY: ______________________________________ , CHAIR 
 
ATTEST:       JULIE DACHTLER, SENIOR DEPUTY CLERK TO THE BOARD OF SUPERVISORS 
 

BY: ______________________________________ , DEPUTY     
         

 


