Resolution No.

Authorized Position and Salary Resolution

The Board of Supervisors hereby approves and authorizes the Chair to sign an amendment to the Authorized
Salary and Position Resolution as follows:

Classification Title

(Bargaining Unit) Annual
Salary
Effective Date | FTE | Range Support
Various Departments
Chief Fiscal Administrative 1.0 $107,463 - Increases the salary range by 4.87% to maintain a
Officer $130,622 10% differential above subordinate class. This results
(X2: Unrepresented- in an annual fiscal impact of $11,053.
Professional)
Position: PS-11021,
PS-22100
January 2, 2022
County Counsel
County Counsel 1.0 $244,314 Increases the salary range by 4% to provide an equity
(H: Department Head) increase. This results in an annual fiscal impact of
Position: PS-10000 $9,773.
January 2, 2022
Senior Deputy County 1.0 $143,469 - Adds one (1) new limited-term full-time position to
Counsel $174,388 primarily assist with work related to cannabis. This
(C2: Confidential- position will expire two (2) years from the date of hire,
Professional) January 16, 2024. This results in an annual fiscal
impact of $158,174.
January 16, 2022
District Attorney
Senior Paralegal 1.0 $57,130 - Establishes a new class and salary range. Reallocates
(G: General) $69,441 one (1) regular full-time position from Paralegal to
Position: 1664 Senior Paralegal and reclassifies the incumbent,
providing a salary increase of approximately 10%.
This results in an annual fiscal impact of $6,590.
January 16, 2022
Health and Human
Services Agency
Adult Services Worker I 1.0 $59,585 - Adds one (1) new regular full-time position to the Adult
(G: General) $72,426 & Aging branch to maintain an appropriate level of
Position: NEW services for current caseloads. This results in an
annual fiscal impact of $55,308.
January 16, 2022
Social Worker 1.0 $50,166 - Adds one (1) new limited-term full-time position to the
(G: General) $60,977 Adult & Aging branch to enhance services provided to
Position: NEW Adult Protective Services victims due to the pandemic.

January 16, 2022

This position will expire September 30, 2022. This
results in an annual fiscal impact of $55,308.




Diversity Equity and 1.0 $77,712 - Establishes a new class and salary range. Reallocates

Inclusion Coordinator $94,460 one (1) regular full-time position from Outreach

(U: Supervisory) Specialist Il to Diversity Equity and Inclusion

Position: PS-13165 Coordinator and reclassifies the incumbent, providing a
salary increase of approximately 16.5%. This results
in an annual fiscal impact of $8,641.

July 4, 2021

Innovative & Technology

Services

Technical Support 2.0 $61,452 - Adds two (2) new regular full-time positions. One will

Specialist Il $74,696 provide elevated assistance to Child Support Services

(G: General) and the District Attorney’s Office. The other will convert

Position: NEW a current contract position into a FTE. This results in
an annual fiscal impact of $135,502.

January 16, 2022

Sheriff

Patrol Vehicle and 1.0 $65,845 - Establishes a new class and salary range. Adds one

Communications Technician $80,035 (1) regular full-time position, which was already

(G: General) approved by the Board at the 2021/22 Adopted

Position: NEW Budget. This results in an annual fiscal impact of $0.

September 26, 2021
Sheriff's Chief of Finance 1.0 $107,463 - Increases the salary range by 4.87% to maintain parity
(X2: Unrepresented- $130,622 among similar County classes. This results in an

Professional)
Position: PS-24020

January 2, 2022

annual fiscal impact of $5,502.
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