
              
Resolution No. _______

Authorized Position and Salary Resolution

The Board of Supervisors hereby approves and authorizes the Chair to sign an amendment to the Authorized
Salary and Position Resolution as follows:

Classification Title 
(Bargaining Unit)    

Effective Date                                                       FTE

Annual
Salary 
Range Support

County Administrator
Administrative Services 
Analyst
(G: General)
Position: 2095

April 24, 2022

1.0 $68,499 -
$83,260

Extends the term of one (1) limited-term position for an 
additional year (two years total). This position will 
expire 6/30/2023.  This results in an annual fiscal 
impact of $71,924.

Health and Human 
Services Agency
Personnel Assistant
(C1: Confidential-Clerical)
Position: PS-28799, 
PS-28796

August 29, 2021

2.0 $57,741 -
$70,182

Reallocates two (2) regular full-time positions from 
Personnel Specialist II to Personnel Assistant and 
reclassifies both incumbents following a position 
classification review conducted by County Human 
Resources. This results in a salary increase of 5.7% for 
both incumbents.   This results in an annual fiscal 
impact of $7,222.

Personnel Analyst
(C2: Confidential-
Professional)
Position: PS-13110, 
PS-17190

April 24, 2022

2.0 $72,712 -
$88,392

Reallocates two (2) regular full-time positions to 
Personnel Analyst.  One position is a vacant Associate 
Personnel Analyst.  The second position is a Personnel 
Assistant, where the incumbent will be reclassified to 
Associate Personnel Analyst following a position 
classification review conducted by County Human 
Resources.  This incumbent is already working in an 
out of class assignment. This results in an annual 
fiscal impact of $11,490.

Senior Personnel Analyst
(C2: Confidential-
Professional)
Position: PS-11117

April 24, 2022

1.0 $88,809 -
$107,936

Reallocates one (1) regular full-time position from 
Personnel Analyst to Senior Personnel Analyst and 
reclassifies the incumbent following a position 
classification review conducted by County Human 
Resources, which results in a salary increase of 5.5%.   
This results in an annual fiscal impact of $4,813.
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APPROVED BY THE YOLO COUNTY BOARD OF SUPERVISORS

RESOLUTION
NO.:        _________________________         DATE:  _______________

BY: ______________________________________ , CHAIR

ATTEST:       JULIE DACHTLER, SENIOR DEPUTY CLERK TO THE BOARD OF SUPERVISORS

BY: ______________________________________ , DEPUTY    

        


