Resolution No.

Authorized Position and Salary Resolution

The Board of Supervisors hereby approves and authorizes the Chair to sign an amendment to the Authorized
Salary and Position Resolution as follows:

Classification Title

(Bargaining Unit) Annual
Salary
Effective Date | FTE | Range Support
Assessor/Clerk-
Recorder/Elections
Deputy Assessor 1.0 $98,553 - Establishes a new class and salary range. Reallocates
(X2: Unrepresented- $119,792 one (1) regular, full-time position from Principal
Professional) Appraiser to at-will Deputy Assessor. There is no
Position: PS-3060 reclass being requested at this time. The annual fiscal
impact is $5,637.
August 28, 2022
Community Services
Cannabis Program Manager | 1.0 $95,680 - Establishes a new class and salary range. Reallocates
(M: Management) $116,300 one (1) regular, full-time position from Supervising
Position: 1768 Environmental Health Specialist to Cannabis Program
Manager. Reclassifies the incumbent, resulting in a
salary increase of approximately 7.3%. The annual
fiscal impact is $5,518.
August 28, 2022
Cannabis Policy & 0.0 $106,971 - Abolishes the class of Cannabis Policy & Enforcement
Enforcement Manager $130,024 Manager as the class is no longer in use by the
(X2: Unrepresented- department. There are no positions or incumbents
Professional) assigned to this class. The annual fiscal impact is $0.
August 28, 2022
Cannabis Program 0.0 $84,242 - Abolishes the class of Cannabis Program Supervisor
Supervisor $102,397 as the class is no longer in use by the department.
(X2: Unrepresented- There are no positions or incumbents assigned to this
Professional) class. The annual fiscal impact is $0.
August 28, 2022
Health and Human
Services Agency
Administrative Services 2.0 $69.868 - Adds one (1) new regular full-time position to the Child,
Analyst $84,925 Youth and Family branch, which was inadvertently left
(G: General) off at mid-year budget. The annual fiscal impact is
Position: NEW $77,030.

August 28, 2022

Adds one (1) new limited-term full-time position to the
Adult & Aging branch for Prop 47. This position will
expire 42 months from date of hire, approximately
February 2026.




Assistant Director, Health & | 1.0 $177,517 - Adds one (1) new at-will full-time position to the
Human Services $215,773 Administration branch. The annual fiscal impact is
(H2: Assistant Department $195,713.
Head)
Position: NEW
August 28, 2022
Clinician Il 1.0 $72,515 - Extends the expiration date of one (1) limited-term
(G: General) $88,142 filled full-time position to September 30, 2023, due to
Position: 2012 rollover funds and a no cost extension. The annual
fiscal impact is $0.
August 28, 2022
Social Services Assistant 1.0 $35,421 - Extends the expiration date of one (1) limited-term
(G: General) $43,055 filled full-time position to March 31, 2023 as funding
Position: 2014 has been secured through this time. The annual fiscal
impact is $0.
August 28, 2022
Social Worker Practitioner 1.0 $73,362 - Extends the expiration date of one (1) limited-term
(G: General) $89,171 filled full-time position to March 31, 2023 as funding
Position: 2013 has been secured through this time. The annual fiscal
impact is $0.
August 28, 2022
Chief Welfare Fraud 0.0 $104,277 - Establishes a new class and salary range. There are
Investigator $126,750 no positions being allocated at this time. The annual
(M: Management) fiscal impact is $0.
August 28, 2022
Innovation & Technology
Services
Programmer Analyst IV - 1.0 $111,852 — Increases the salary range by 12.6%. Reallocates one
Confidential $135,957 (2) regular full-time position from Systems Software

(C2: Confidential-
Professional)
Position: PS-12330

August 28, 2022

Specialist Il to Programmer Analyst IV - Confidential.
Reclassifies the incumbent resulting in a salary
increase of the same (5%). The annual fiscal impact is
$5,976.
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