
                   

Resolution No. _______ 
 

Authorized Position and Salary Resolution 
 
The Board of Supervisors hereby approves and authorizes the Chair to sign an amendment to the Authorized 
Salary and Position Resolution as follows: 

 

Classification Title 
(Bargaining Unit)     

 
Effective Date                                                        

 
 
 
FTE 

 
Annual 
Salary 
Range 

 
 
 
Support 

Assessor/Clerk-
Recorder/Elections 

   

Auditor-Appraiser II  
(G: General) 
Position: PS-3210 
 

January 15, 2023 

1.0 $64,892 - 
$78,876 

Reallocates one (1) regular vacant full-time position 
from Senior Assessment Technician to Auditor-
Appraiser II. The annual fiscal impact is approximately 
$14,054. 
 

Senior Assessment 
Technician  
(G: General) 
Position: PS-3210 
 

January 15, 2023 

0.0 $53,984 - 
$65,618 

Abolishes the class of Senior Assessment Technician, 
which is no longer in use by the department. There are 
no positions or incumbents assigned to the class, 
which results in no fiscal impact.  
 

County Administrator    

Senior Accounting 
Technician - Confidential  
(C1: Confidential-Clerical) 
Position: 1744 
 

January 15, 2023 

1.0 $58,448 - 
$71,044 

Increases the FTE from 0.5 to 1.0 for one (1) regular 
vacant full-time position. The annual fiscal impact is 
$63,246 and will be funded by the General Fund. 
 

District Attorney    

Deputy District Attorney V  
(A2: Supervising Attorney) 
Position: PS-11540 
 
 
 

July 3, 2022 

1.0 $167,472 - 
$203,563 

Reallocates one (1) regular full-time position from 
Deputy District Attorney IV to Deputy District Attorney 
V. This action was inadvertently left off at 
recommended budget. A departmental promotional 
recruitment was conducted to fill the position at this 
level. The annual fiscal impact is $46,726.  

Health and Human 
Services Agency 

   

Executive Assistant II  
(X3: Unrepresented Support) 
Position: PS-13111 
 
 

January 15, 2023 

1.0 $71,228 - 
$86,578 

Reallocates one (1) full-time position from regular 
HHSA Analyst to At-will Executive Assistant II. 
Reclassifies the incumbent, resulting in a salary 
increase of approximately 4.8%. The annual fiscal 
impact is a savings of approximately $11,670 
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Public Defender    

Associate Administrative 
Services Analyst  
(G: General) 
Position: NEW 
 
 
 

January 15, 2023 

1.0 $66,678 - 
$81,048 

Adds one (1) new limited-term full-time position funded 
by the Public Defense Pilot Program, to include the 
implementation of the provisions of Penal Code 1473.7 
that provide for resentencing if a conviction was 
“sought, obtained or imposed on the basis of race, 
ethnicity, or national origin”. This position will expire 
March 1, 2023. The annual fiscal impact is $129,537. 
 

 

 

 

APPROVED BY THE YOLO COUNTY BOARD OF SUPERVISORS 

 
RESOLUTION       
NO.:         _________________________         DATE:  _______________ 
 

BY: ______________________________________ , CHAIR 
 
ATTEST:       JULIE DACHTLER, SENIOR DEPUTY CLERK TO THE BOARD OF SUPERVISORS 
 

BY: ______________________________________ , DEPUTY     

         

 


