
                   

Resolution No. _______  
 

Authorized Position and Salary Resolution 
 
The Board of Supervisors hereby approves and authorizes the Chair to sign an amendment to the Authorized 
Salary and Position Resolution as follows: 

 

Classification Title 
(Bargaining Unit)     

 
Effective Date                                                        

 
 
 
FTE 

 
Annual 
Salary 
Range 

 
 
 
Support 

County Administrator    

Diversity Equity and 
Inclusion Manager  
(C2: Confidential-
Professional) 
Position: NEW 
 

February 12, 2023 

1.0 $109,512 - 
$133,120 

Establishes new class and salary range. Adds one (1) 
new regular full-time position. The annual fiscal impact 
is approximately $120,737. 
 

Community Services    

Permit Counter Technician II  
(G: General) 
Position: NEW 
 

February 12, 2023 

1.0 $58,282 - 
$70,824 

Adds one (1) new regular full-time position to 
Community Development Services. The annual fiscal 
impact is $64,251.  

Waste Facility Worker I  
(G: General) 
 
Waste Facility Worker II  
(G: General) 
Position: PS-23115,  
PS-23117, PS-23121 
 
 
 
Senior Waste Facility Worker  
(G: General) 
Position: 1788 
 

February 12, 2023 

0.0 
 
 
3.0 
 
 
 
 
 
 
1.0 

$44,720 - 
$54,350 
 
$49,192 - 
$59,793 
 
 
 
 
 
$57,366 - 
$69,742 

Establishes new class series and salary ranges 
(formerly Waste Facility Worker).  
 
Reallocates three (3) regular full-time positions from 
Senior Waste Facility Worker to Waste Facility Worker 
II and reclassifies the incumbents to the II level, 
resulting in salary increases of 2.9% for each 
incumbent. The annual fiscal impact is approximately 
$179,379. 
 
Increases the salary range by approximately 5% to 
align with the new class series. This position is 
currently vacant. The annual fiscal impact is 
approximately $69,742. 
 

District Attorney    

Case Preparation Specialist  
(G: General) 
Position: PS-11505 
 
 

February 12, 2023 

1.0 $49,566 - 
$60,258 

Reallocates one (1) regular vacant full-time position 
from District Attorney Enforcement Officer to Case 
Preparation Specialist. The annual fiscal savings is 
$16,182.  
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Health and Human 
Services Agency 

   

Personnel Assistant  
(C1: Confidential-Clerical) 
Position: 2113 
 
 

February 12, 2023 

1.0 $63,794 - 
$77,542 

Converts one (1) full-time position from Limited-term to 
Regular, which was included in the original request to 
reallocate the position from Personnel Analyst at 
Adopted budget. The annual fiscal impact is 
approximately $70,325. 
 

Outreach Specialist II  
(G: General) 
Position: 1811 
 

February 12, 2023 

1.0 $58,802 - 
$71,469 

Converts one (1) full-time position from Limited-term to 
Regular, which was originally requested at Adopted 
budget. The annual fiscal impact is approximately 
$64,834. 
 

LAFCO    

LAFCO Executive Officer  
(H2: Assistant Department 
Head) 
Position: PS-9129 
 

January 1, 2023 

1.0 $128,253 - 
$155,892 

Increases the salary range for the Local Agency 
Formation Commission Executive Officer by 0.80% to 
align with new 100% of market compensation 
philosophy. The annual fiscal impact is $7,014. 
 

 

 

 

APPROVED BY THE YOLO COUNTY BOARD OF SUPERVISORS 

 
RESOLUTION       
NO.:         _________________________         DATE:  _______________ 
 

BY: ______________________________________ , CHAIR 
 
ATTEST:       JULIE DACHTLER, SENIOR DEPUTY CLERK TO THE BOARD OF SUPERVISORS 
 

BY: ______________________________________ , DEPUTY     

         

 


