
                   

Resolution No. _______ 
 

Authorized Position and Salary Resolution 
 
The Board of Supervisors hereby approves and authorizes the Chair to sign an amendment to the Authorized 
Salary and Position Resolution as follows: 

 

Classification Title 
(Bargaining Unit)     

 
Effective Date                                                        

 
 
 
FTE 

 
Annual 
Salary 
Range 

 
 
 
Support 

District Attorney    

Restorative Justice and 
Diversion Program Director  
(M: Management) 
Position: PS-11215 
 

July 3, 2022 

1.0 $95,397 - 
$115,955 

Establishes new class and salary range. Reallocates 
one (1) regular full-time position from District Attorney 
Program Coordinator and reclassifies the incumbent 
resulting in a salary increase of approximately 30%. 
The annual fiscal impact is approximately $27,292. 
 

Health and Human 
Services Agency 

   

Senior Administrative 
Services Analyst  
(U: Supervisory) 
Position: 2138 
 

February 26, 2023 

1.0 $84,074 - 
$102,190 

Reallocates one (1) regular vacant full-time position 
from Outreach Specialist II to Senior Administrative 
Services Analyst in the Community Health branch. The 
annual fiscal impact is $27,851.  

Health and Human Services 
Program Coordinator  
(U: Supervisory) 
Position: PS-27401 
 

February 26, 2023 

1.0 
 
 
 

$84,074 - 
$102,190 
 
 

Reallocates one (1) regular vacant full-time position 
from Administrative Services Analyst to HHSA 
Program Coordinator in the Administration branch. The 
annual fiscal impact is $11,794.  
 

Health and Human Services 
Manager II  
(M: Management) 
Position: 1863 
 

February 26, 2023 

1.0 
 
 
 

$107,973 - 
$131,227 
 
 

Reallocates one (1) regular vacant full-time position 
from Office Support Specialist to Health & Human 
Services Manager II in the Service Centers branch. 
The annual fiscal impact is $67,849.  
 

Emergency Preparedness 
Specialist II  
(G: General) 
Position: 2092 
 

February 26, 2023 

1.0 $71,885 - 
$87,381 

Reallocates one (1) regular vacant full-time position 
from Emergency Preparedness Program Coordinator 
to Emergency Preparedness Specialist II in the 
Community Health branch. The annual fiscal savings 
are $9,693.  

Administrative Services 
Analyst  
(G: General) 
Position: 2109; PS-13002 
 
 
 

February 26, 2023 

2.0 $73,382 - 
$89,190 

Reallocates one (1) regular vacant full-time position 
from Outreach Specialist II to Administrative Services 
Analyst in the Community Health branch and one (1) 
regular vacant full-time position from Systems 
Accountant to Administrative Services Analyst in the 
Administration branch. The annual fiscal savings is 
$249.  
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Senior Accounting 
Technician  
(G: General) 
Position: PS-14370;  
PS-28995 
 

February 26, 2023 

2.0 $58,448 - 
$71,032 

Reallocates two (2) regular vacant full-time positions 
from Office Support Specialist to Senior Accounting 
Technician in the Administration branch. The annual 
fiscal impact is $26,498.  

Office Support Specialist  
(G: General) 
Position: PS-13012 
 

February 26, 2023 

1.0 $46,426 - 
$56,430 

Reallocates one (1) regular vacant full-time position 
from Administrative Clerk II to Office Support Specialist 
in the Adult & Aging branch. The annual fiscal impact is 
$7,405.  

 

APPROVED BY THE YOLO COUNTY BOARD OF SUPERVISORS 

 
RESOLUTION       
NO.:         _________________________         DATE:  _______________ 
 

BY: ______________________________________ , CHAIR 
 
ATTEST:       JULIE DACHTLER, SENIOR DEPUTY CLERK TO THE BOARD OF SUPERVISORS 
 

BY: ______________________________________ , DEPUTY     

         

 


