
                   

Resolution No. _______ 
 

Authorized Position and Salary Resolution 
 
The Board of Supervisors hereby approves and authorizes the Chair to sign an amendment to the Authorized 
Salary and Position Resolution as follows: 

 

Classification Title 
(Bargaining Unit)     

 
Effective Date                                                        

 
 
 
FTE 

 
Annual 
Salary 
Range 

 
 
 
Support 

Countywide    

Board Intern 
(X: Unrepresented – Extra 
Help) 
 

December 31, 2023 

0.0 $16.00/hour-
$19.45/hour 

Increases the salary range to keep pace with the state 
minimum wage increase to $16.00/hour.   

Management Intern 
(X: Unrepresented – Extra 
Help) 
 

December 31, 2023 

0.0 $16.00/hour-
$19.45/hour 

Increases the salary range to keep pace with the state 
minimum wage increase to $16.00/hour.   

Job Intern/Trainee 
(X: Unrepresented – Extra 
Help) 
 

December 31, 2023 

26.0 $16.00/hour - 
$22.00/hour 

Increases the salary range to keep pace with the state 
minimum wage increase to $16.00/hour. 

Page 
(X: Unrepresented – Extra 
Help) 
 

December 31, 2023 

35.0 $16.00/hour-
$19.45/hour 

Increases the salary range to keep pace with the state 
minimum wage increase to $16.00/hour. 

Work Experience Student 
(X: Unrepresented – Extra 
Help) 
 

December 31, 2023 

0.0 $16.00/hour Increases the salary range to keep pace with the state 
minimum wage increase to $16.00/hour.   

ACE – Clerk/Recorder    

Vital Statistics Technician  
(G: General) 
 
 

January 14, 2024 

1.0 $39,666 - 
$48,194 

Reallocates one (1) regular vacant full-time Assessor 
Clerk-Recorder Specialist II (#2406) to Vital Statistics 
Technician (#3098). The annual fiscal savings is 
$16,993. 
 

ACE - Elections    

Elections Aide 
(X: Unrepresented – Extra 
Help) 
 

December 31, 2023 

18.0 $16.00/hour-
$19.45/hour 

Increases the salary range to keep pace with the state 
minimum wage increase to $16.00/hour. 

DCS – Public Works    
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Accountant II  
(U: Supervisory) 
 
 

January 14, 2024 

1.0 $72,966 - 
$88,712 

Reallocates one (1) regular vacant full-time Senior 
Accounting Technician (#2918) to Accountant II 
(#2309). The annual fiscal impact is $14,436. 
 

GSD – Admin    

General Clerk I  
(G: General) 
 
 

December 31, 2023 

1.0 $16.00/hour-
$19.45/hour 

Increases the salary range to keep pace with the state 
minimum wage increase to $16.00/hour. 

General Clerk II  
(G: General) 
 
 

December 31, 2023 

1.0 $16.80/hour-
$20.42/hour 

Increases the salary range to keep pace with the state 
minimum wage increase to $16.00/hour. Increased 
range to be 5% higher than subordinate class of 
General Clerk I. 

HHSA – Comm Health    

Community Health Assistant 
II  
(G: General) 
 
 
 
 
 
 
 

January 14, 2024 

2.0 $42,557 - 
$51,730 

Adds one (1) new limited-term full-time Community 
Health Assistant II (#2544) position for the Bike Ped 
Safety Program in Public Health. This position will 
expire September 30, 2024.There is no annual fiscal 
impact. 
 
Converts one (1) full-time Community Health Assistant 
II position from limited-term (#2544) to regular (#2543) 
for Infectious Disease Control. The annual fiscal impact 
is $45,989. 
 

Outreach Specialist II  
(G: General) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

January 14, 2024 

3.0 $59,987 - 
$72,904 

Adds one (1) new limited-term full-time Outreach 
Specialist II (#2833) position for the Bike Ped Safety 
Program in Public Health. This position will expire 
September 30, 2024. There is no annual fiscal impact. 
 
Converts one (1) full-time Outreach Specialist II 
position from limited-term (#2833) to regular (#2832) 
for MHSA, providing suicide prevention and mental 
health first aid training. The annual fiscal impact is 
$64,834. 
 
Reallocates one (1) regular vacant full-time Community 
Health Assistant II (#2544) to regular Outreach 
Specialist II (#2832) for MCAH to provide Case 
Management for Nurse Home Visiting Programs and 
CalWORKS Home Visiting Program. The annual fiscal 
impact is $18,845. 
 

HHSA – Adult & Aging    

Health and Human Services 
Manager II  
(M: Management) 
 
 

January 14, 2024 

1.0 $110,136 - 
$133,848 

Reallocates one (1) limited-term filled full-time HHSA 
Manager I (#2717) to regular HHSA Manager II 
(#2719) to oversee a wide array of Housing and 
Homelessness grants and revenues. The annual fiscal 
impact is $113,693. 
 



Page 3 of 3 

Health and Human Services 
Clinical Manager  
(M: Management) 
 
 
 
 

January 14, 2024 

1.0 $128,190 - 
$155,834 

Reallocates one (1) regular vacant full-time Health and 
Human Services Manager II (#2719) to Health and 
Human Services Clinical Manager (#2713) in 
Behavioral Health Quality Management to oversee all 
aspects of the Medicaid Prepaid Inpatient Health Plan 
(PIHP). The annual fiscal impact is $19,532. 
 

Financial Services    

Supervising Revenue 
Collection Officer  
(U: Supervisory) 
 

December 31, 2023 

0.0 $67,184 - 
$81,682 

Abolishes the obsolete class of Supervising Revenue 
Collection Officer. There are no positions or 
incumbents assigned to this class; therefore, there is 
no fiscal impact as a result of this action. 

Public Defender    

Deputy Public Defender I  
(A: Attorney) 
 
 

January 14, 2024 

1.0 $80,101 - 
$97,344 

Adds one (1) new limited-term full-time Deputy Public 
Defender I (#2612). This position will expire January 
14, 2026. The annual fiscal impact is $88,296. 
 

Sheriff – Field Ops    

Sheriff’s Criminal Records 
Technician  
(G: General) 
 
 
 

December 31, 2023 

2.0 $54,840 - 
$66,658 

Establishes new class and salary range. Reallocates 
two (2) full-time filled Sheriff’s Service Technician 
positions (#2984) to Sheriff’s Criminal Records 
Technician. Reclassifies both incumbents, resulting in 
a salary increase of 5%. The annual fiscal impact is 
$5,732. 
 

Sheriff’s Service Technician  
(O: Correctional Officer) 
 
 

December 31, 2023 

0.0 $52,229 - 
$63,502 

Abolishes the obsolete class of Sheriff’s Service 
Technician. There are no positions or incumbents 
assigned to this class; therefore, there is no fiscal 
impact as a result of this action. 

 

APPROVED BY THE YOLO COUNTY BOARD OF SUPERVISORS 

 
RESOLUTION       
NO.:         _________________________         DATE:  _______________ 
 

BY: ______________________________________ , CHAIR 
 
ATTEST:       JULIE DACHTLER, SENIOR DEPUTY CLERK TO THE BOARD OF SUPERVISORS 
 

BY: ______________________________________ , DEPUTY     

         

 


