
                   

Resolution No. _______ 
 

Authorized Position and Salary Resolution (Mid-Year Budget) 
 
The Board of Supervisors hereby approves and authorizes the Chair to sign an amendment to the Authorized 
Salary and Position Resolution as follows: 

 

Classification Title 
(Bargaining Unit)     

 
Effective Date                                                        

 
 
 
FTE 

 
Annual 
Salary 
Range 

 
 
 
Support 

County Administrator    

Management Analyst  
(C2: Confidential-
Professional) 
 

February 25, 2024 

-1.0 $88,962 – 
108,139 

Deletes one (1) regular full-time position (#2788). 
 

DCS – Public Works    

Accounting Technician  
(G: General) 
 
 

February 25, 2024 

1.0 $54,184 - 
$65,874 

Adds one (1) new limited-term full-time position 
(#3126). This position will expire 2/25/2026. 
 

Financial Services    

Auditor III  
(U: Supervisory) 
 
 

February 25, 2024 

1.0 $94,416 - 
$111,134 

Reallocates one (1) regular vacant full-time Auditor II 
(#2453) to Auditor III (#2455).  

GSD – Admin    

Fiscal Administrative Officer  
(M: Management) 
 
 

February 25, 2024 

-1.0 $107,806 - 
$131,040 
 

Deletes one (1) vacant regular full-time position 
(#2696).  

Deputy Director of General 
Services  
(X2: Unrepresented-
Professional) 
 

February 25, 2024 

1.0 $137,800 - 
$167,502 

Establishes new class and salary range. Adds one (1) 
new at-will full-time position. Reclassifies incumbent 
from Manager of Procurement, providing a 5.8% salary 
increase. 
 

GSD – Parks    

Parks and Facilities Worker II  
(G: General) 
 
 

February 25, 2024 

1.0 $46,509 - 
$56,514 

Adds one (1) new regular full-time position (#2842). 
 

GSD – Facilities    

Building Craftsmechanic II  
(G: General) 
 
 

February 25, 2024 

1.0 $50,274 - 
$61,110 

Adds one (1) new regular full-time position (#2471). 
 

HHSA – Admin    
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Accountant II  
(U: Supervisory) 
 
 

February 25, 2024 

1.0 $72,966 – 
$88,712 

Reallocates one (1) regular vacant full-time position 
from Administrative Services Analyst (#2360) to 
Accountant II (#2312). 
 

HHSA – Child Youth Family    

Health and Human Services  
Program Coordinator  
(U: Supervisory) 
 

February 25, 2024 

1.0 $87,880 – 
106,829 

Converts one (1) filled full-time position from limited-
term (#2727) to regular (#2726).  
 

Innovation & Technology 
Services 

   

Information Technology 
Manager  
(X2: Unrepresented-
Professional) 
 

February 25, 2024 

1.0 $129,750 - 
$157,726 

Reallocates one (1) full-time position from regular 
Supervising Technology Support Specialist (#3025) to 
at-will Information Technology Manager (#2736). 
Reclassifies incumbent, providing a 13.5% salary 
increase. 
 

Library    

Library Associate  
(G: General) 
 
 
 
 
 

February 25, 2024 

1.75 $50,253 - 
$61,090 

Adds one (1) new regular full-time position (#2778). 
This position was inadvertently deleted at adopted 
budget. 
 
Adds one (1) new limited-term part-time (0.75 FTE) 
position (#3127) to support ESL. This position will 
expire 2/25/2026. 
 

 

APPROVED BY THE YOLO COUNTY BOARD OF SUPERVISORS 

 
RESOLUTION       
NO.:         _________________________         DATE:  _______________ 
 

BY: ______________________________________ , CHAIR 
 
ATTEST:       JULIE DACHTLER, SENIOR DEPUTY CLERK TO THE BOARD OF SUPERVISORS 
 

BY: ______________________________________ , DEPUTY     

         

 


